Labour mobility between Windsor and Detroit. by Baxter, Wayne C.
University of Windsor 
Scholarship at UWindsor 
Electronic Theses and Dissertations Theses, Dissertations, and Major Papers 
1-1-1971 
Labour mobility between Windsor and Detroit. 
Wayne C. Baxter 
University of Windsor 
Follow this and additional works at: https://scholar.uwindsor.ca/etd 
Recommended Citation 
Baxter, Wayne C., "Labour mobility between Windsor and Detroit." (1971). Electronic Theses and 
Dissertations. 6663. 
https://scholar.uwindsor.ca/etd/6663 
This online database contains the full-text of PhD dissertations and Masters’ theses of University of Windsor 
students from 1954 forward. These documents are made available for personal study and research purposes only, 
in accordance with the Canadian Copyright Act and the Creative Commons license—CC BY-NC-ND (Attribution, 
Non-Commercial, No Derivative Works). Under this license, works must always be attributed to the copyright holder 
(original author), cannot be used for any commercial purposes, and may not be altered. Any other use would 
require the permission of the copyright holder. Students may inquire about withdrawing their dissertation and/or 
thesis from this database. For additional inquiries, please contact the repository administrator via email 
(scholarship@uwindsor.ca) or by telephone at 519-253-3000ext. 3208. 
LABOUR MOBILITY BETWEEN WINDSOR AND DETROIT
BY
WAYNE C. BAXTER
A T h e s i s
S u b m i t t e d  t o  t h e  D ep a r tm en t  o f  Economics In  
P a r t i a l  F u l f i l l m e n t  o f  t h e  R e q u i r e m e n t s  f o r  
t h e  D egree  o f  M a s te r  o f  A r t s  a t  t h e  
U n i v e r s i t y  o f  W indsor
W in d so r ,  O n t a r i o
1971
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
UMI Number: EC53050
INFORMATION TO USERS
The quality of this reproduction is dependent upon the quality of the copy 
submitted. Broken or indistinct print, colored or poor quality illustrations and 
photographs, print bleed-through, substandard margins, and improper 
alignment can adversely affect reproduction.
In the unlikely event that the author did not send a complete manuscript 
and there are missing pages, these will be noted. Also, if unauthorized 
copyright material had to be removed, a note will indicate the deletion.
UMI
UMI Microform EC53050 
Copyright 2009 by ProQuest LLC.
All rights reserved. This microform edition is protected against 
unauthorized copying under Title 17, United States Code.
ProQuest LLC 
789 E. Eisenhower Parkway 
PC Box 1346 
Ann Arbor, Ml 48106-1346
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
C\ècu'\1
Approved
3 5 1 1 3 5
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
ABSTRACT
The c o n t i n u e d  e x i s t e n c e  o f  wage d i f f e r e n t i a l s  n e g a t e s  
t h e  u se  o f  t h e  " p e r f e c t  m a r k e t "  a p p ro a c h  to  t h e  phenomenon 
o f  l a b o u r  m o b i l i t y  a s  t h e  l a t t e r  o c c u r s  i n  t h e  r e a l  w or ld , -  
I n s t i t u t i o n a l  and o t h e r  b a r r i e r s  e x i s t  which  c l e a r l y  i n h i b i t  
w o rk e r  movement, b u t  su ch  b a r r i e r s  do n o t  o f f e r  a  c o m p le t e  
e x p l a n a t i o n  f o r  w o r k e r s '  a p p a r e n t  f a i l u r e  t o  r e s p o n d  t o  
r e a l i s a b l e  wage a d v a n t a g e s ,
■ Adequate  e x p l a n a t i o n  f o r  t h i s  a p p a r e n t  l a c k  o f  r e s p o n s e  
s tem s  f rom t h e  c o n c e p t  o f  n e t  a d v a n t a g e .  T h is  n o t i o n  s e e s  
e ac h  w o rk e r  a p p l y i n g  h i s  o r  h e r  i n d i v i d u a l l y  c o n t r i v e d  c a l c u l u s  
t o  e v e r y  jo b  i n  o r d e r  t o  e v a l u a t e  i t s  w o r th .  Each i n d i v i d u a l  
c a l c u l a t i o n  i n c l u d e s  non-wage a s  w e l l  a s  wage f a c t o r s ,  w i t h  
t h e  f o r m e r  being g i v e n  more o r  l e s s  s u b s t a n t i a l  w e i g h t .
An i n v e s t i g a t i o n  o f  t h e  W i n d s o r - D e t r o i t  commuter -  who 
foregoes a  c l e a r  m o n e ta ry  a d v a n ta g e  by n o t  e m m ig ra t in g  -  seems 
to  o f f e r  s u p p o r t  f o r  t h e  n e t  advantage c o n c e p t ;  i n  a s  much as  
t h e  i n v e s t i g a t i o n  i n d i c a t e s  t h a t  t h e  m o n e ta ry  e q u i v a l e n t  o f  
t h e  non-wage component  o f  t h e  n e t  a d v a n ta g e  c a l c u l a t i o n  i s  i n d e e d  
v e r y  s u b s t a n t i a l .
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CHAPTER I  
BASIC THEORY AND NET ADVANTAGE
I n  t h e  a b s e n c e  o f  d i r e c t  b a r f i e r s  t o  m o b i l i t y ,  w o rk e r s  
t e n d  t o  change  em ploym ent , i n  r e s p o n s e  t o  n e t  a d v a n t a g e  c a l c u l i  
w h ich  i n c l u d e  b o t h  wage and non-wage c o n s i d e r a t i o n s .  The 
non-wage  f a c t o r s  a p p e a r  t o  be v e r y  i m p o r t a n t  d e t e r m i n a n t s  o f  
o v e r a l l  w o rk e r  m o b i l i t y ,  b u t  t h e s e  f a c t o r s  a r e  e s t a b l i s h e d  
more o r  l e s s  s u b j e c t i v e l y  by i n d i v i d u a l  w o r k e r s .  The s t u d y  
o f  t h e  W i n d s o r - D e t r o i t  commuter a f f o r d s  a  means w hereby  t h e  
r e l a t i v e  i m p o r t a n c e  o f  non-wage f a c t o r s  i n  t h e  m o b i l i t y  p r o c e s s  
can  be m e a su re d ,  and t h e  r e l a t i o n s h i p  be tw een  i n d i v i d u a l  w o rk e r  
c h a r a c t e r i s t i c s  and t h e  n e t  a d v a n ta g e  c a l c u l a t i o n  exam ined .
L abour  m o b i l i t y  c an  be d e f i n e d  a s  " t h e  movement o f  w o rk e r s  
am ongs t  l o c a t i o n s ,  o c c u p a t i o n s  and f i r m s " .  As t h i s  d e f i n i t i o n  
i m p l i e s ,  t h e r e  a r e  s e v e r a l  d i s t i n c t  t y p e s  o f  l a b o u r  m o b i l i t y .  
K e r r  b r e a k s  them i n t o  s i x  t y p e s ,
(1 )  One o c c u p a t i o n  t o  a n o t h e r  ( o c c u p a t i o n a l  m o b i l i t y )
(2 )  One em p loy er  t o  a n o t h e r  ( em p lo y e r )
(3 )  One i n d u s t r y  t o  a n o t h e r  ( i n d u s t r i a l )
(4 )  One a r e a  t o  a n o t h e r  g e o g r a p h i c
(5 )  Between employment and unemployment
1 ,  S ,G .  P e i t c h i n i s ,  C a n ad ian  L ab ou r  Economics -  An 
I n t r o d u c t o r y  A n a l y s i s  ( T o r o n to ,  1 9 7 0 ) ,  p ,  l 5 9 .  By a  ^ w o r k e r " .  
I t  IS  meant  anyone r e c e i v i n g  f i n a n c i a l  r e m u n e r a t i o n  i n  t h e  
form o f  wages ,  s a l a r i e s ,  o r  co m m iss ion s  f o r  s e r v i c e s  r e n d e r e d .
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2?( 6 ) I n t o  and o u t  o f  t h e  l a b o u r  f o r c e .
However,  s i n c e  u n d e r  such  c a t e g o r i z a t i o n  t h e  c l a s s i f i c a t i o n  
o f  m o b i l i t y  t y p e  i n  t h e  W i n d s o r - D e t r o i t  s t u d y  becomes am biguous ,  
t h i s  p a p e r  w i l l  c o n s i d e r  m o b i l i t y  a s  any  change  o f  jo b  s t a t u s .
A f u r t h e r  g e n e r a l  p o i n t  w i t h  r e s p e c t  t o  l a b o u r  m o b i l i t y  
i s  t h a t  a  w o rk e r  c a n  change  o c c u p a t i o n a l  s t a t u s  e i t h e r  
v o l u n t a r i l y  o r  i n v o l u n t a r i l y .  T h a t  i s ,  a  w o rk e r  may s e e k  t o  
move f rom employment t o  employment o f  h i s  own f r e e  w i l l  o r  he 
may be d i s m i s s e d  and t h e r e b y  be f o r c e d  to  s e e k  o t h e r  employment .
The u s u a l  a n a l y s i s  o f  m o b i l i t y  d o e s  n o t  d i s t i n g u i s h  
b e tw een  v o l u n t a r y  and i n v o l u n t a r y  jo b  c h a n g e s ,  m a i n l y  b e c a u s e  
m ost  s t a t i s t i c a l  d a t a  do es  n o t  make t h e  s e p a r a t i o n .  I n  t h e  
s t u d y  o f  t h e  W i n d s o r - D e t r o i t  commuter , how ever ,  t h e  s e p a r a t i o n  
c an  be made and c o n c e n t r a t i o n  i s  t h e r e f o r e  on t h e  v o l u n t a r y  
a s p e c t  o f  m o b i l i t y . ^
T r a d i t i o n a l l y  i n  s t u d y i n g  l a b o u r  m o b i l i t y ,  t h e  p e r f e c t  
l a b o u r  m a rk e t  i s  u t i l i z e d  a s  a  s t a r t i n g  p o i n t  f o r  d i s c u s s i o n .
The p e r f e c t  l a b o u r  m a rk e t  i s  s a i d  t o  e x h i b i t  t h e  f o l l o w i n g  
c h a r a c t e r i s t i c s  *
(1 )  A homogeneous l a b o u r  f o r c e ;  t h u s  t h e  w o rk e r s  a r e  i d e n t i c a l  
w i t h  r e g a r d  t o  knowledge and p r o d u c t i v i t y  and t h e r e f o r e  a r e
2 , C la r k  K e r r , B a lk a n iz a t io n  o f  L ab or M a rk ets  in  L ab or  
M o b i l i t y  and E conom ic O p p o r tu n ity  "(New Y orkl 195^)  f P. 104,
3 .  O m i t t i n g  movement o u t  o f  t h e  l a b o u r  f o r c e ,  i t  was 
e s t i m a t e d  t h a t  i n  t h e  U .S .  (1961)  v o l u n t a r y  and i n v o l u n t a r y  
j o b  c h a n g e s  were o f  e q u a l  i m p o r t a n c e ,  i n d i c a t i n g  t h a t  a  
" s u b s t a n t i a l  amount"  o f  m o b i l i t y  was v o l u n t a r y .  See G e r t r u d e  
B a n c r o f t  and S t u a r t  G a r f i n k l e ,  " Job  M o b i l i t y  i n  1961 ",  Monthly  
L ab o u r  Review, V ol .  86 (A ugus t ,  196 3 ) ,  p ,  897.
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p e r f e c t l y  s u b s t i t u t a b l e  f o r  e a c h  o t h e r .
(2 )  A l a r g e  number  o f  n o n - o r g a n i z e d  l a b o u r e r s  f u n c t i o n i n g  
i n d e p e n d e n t l y  o f  one a n o t h e r  and no one o f  them c a n  i n f l u e n c e  
t h e  wage by w i t h d r a w i n g  h i s  s e r v i c e s  f rom t h e  m a r k e t .
(3 )  T here  i s  unimpeded m o b i l i t y  w i t h i n  t h e  l a b o u r  m a r k e t  and 
a l l  a r e  i n  p o s s e s s i o n  o f  c o m p le t e  and a c c u r a t e  i n f o r m a t i o n  
r e g a r d i n g  t h e  l a b o u r  m a r k e t  s i t u a t i o n .
(4 )  T here  i s  i n d i f f e r e n c e  on t h e  p a r t  o f  t h e  w o r k e r s  a s  t o  
whom t h e y  would o f f e r  t h e i r  s e r v i c e s .  S i m i l a r l y ,  e m p lo y e r s  
a r e  i n d i f f e r e n t  a s  t o  whom t h e y  h i r e .
(5 )  Workers a r e  e n t i r e l y  r a t i o n a l  and r e s p o n d  t o  d i f f e r e n c e s  
i n  r a t e s  o f  r e t u r n  (wages)  w h i l e  non-wage  f a c t o r s  w h ich  c a u s e  
w o r k e r s  t o  become a t t a c h e d  t o  e m p lo y e rs  and p l a c e s  o f  employment 
a r e  assumed n o t  t o  e x i s t . ^
L ab o ur  m o b i l i t y  u n d e r  s u c h  c i r c u m s t a n c e s  c a n  be a n a l y z e d  
a s  f o l l o w s .
Assume a  f u l l  employment economy t h a t  i s  c o m p r i s e d  o f  two 
s e c t o r s ,  A and B ( F ig .  1 ) .  I n  t h e  i n i t i a l  p o s i t i o n ,  e q u i l i b r i u m  
o c c u r s  a t  wage r a t e  Wq (where  ) .  Now, su p p o s e  t h a t
t h e r e  i s  an i n c r e a s e  i n  t h e  demand i n  s e c t o r  A and t h e r e f o r e  
a  s u b s e q u e n t  d e c r e a s e  i n  t h a t  o f  s e c t o r  B. The r e s u l t  would 
be  an  im m ed ia te  i n c r e a s e  i n  s e c t o r  A ' s  wage t o  W^, a  d e c r e a s e  
i n  sector B ’s to Wg. Workers in B would react immediately t o  
t h e  wage d i f f e r e n t i a l  (w^w^) and move t o  s e c t o r  A; r e s u l t i n g
4 .  A l l a n  M. C a r t t e r  and F .R .  M a r s h a l l ,  L a b o r  Economics  ; 
Wages, Employment and Trade  Unionism (Homewood, 1 9 6 7 ) ,  p .  201. 
P e i t c h i n i s ,  op .  c i t . , pp .  1 3 1 -2 ,
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FIGURE 1'
i n  a  s u b s e q u e n t  s h i f t  o f  l a b o u r  s u p p l y  c u r v e s  i n  t h e  d i r e c t i o n  
o f  SgA and S2B. E v e n t u a l l y ,  e q u i l i b r i u m  i s  r e a c h e d  a t  t h e  
p o i n t s  E;  ^ and Eg and common wage r a t e  Wq.
I f  t h e  p e r f e c t  l a b o u r  m a r k e t  d i d  e x i s t ,  m o b i l i t y  would 
be i n s t a n t a n e o u s  and c o n s e q u e n t l y  wage d i f f e r e n t i a l s  would 
o n l y  be a  t r a n s i t o r y ? ,  phenomenon. However, wage d i f f e r e n t i a l s  
do e x i s t  and p e r s i s t  a t  t h e  n a t i o n a l ,  r e g i o n a l ,  l o c a l ,  
i n d u s t r i a l ,  f i r m  and o c c u p a t i o n a l  l e v e l s .  I n  f a c t ,  wage 
d i f f e r e n t i a l s  a r e  t h e  r u l e  r a t h e r  t h a n  t h e  e x c e p t i o n .
Even i f  we a c c e p t  t h a t  some i m p e r f e c t i o n s  e x i s t  i n  t h e  
l a b o u r  m a rk e t  mechanism, we m ig h t  s t i l l  su p p o se  t h a t  t h e r e  
s h o u l d  be a  s t r o n g  r e l a t i o n s h i p  b e tw ee n  c h a n g e s  i n  r e l a t i v e  
wage r a t e s  and t h e  movement o f  w o r k e r s .  However,  a  s t u d y ,
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c o v e r i n g  some t e n  c o u n t r i e s  and e n t i t l e d  Wages and L abour
M o b i l i t y ,  which  was c o m p le t e d  i n  19&5 by t h e  O r g a n i z a t i o n  f o r
Economic C o o p e r a t i o n  and D evelopm ent  ( O . E .C .D . ) ,  fo u n d  t h a t
i n  g e n e r a l  :
There  i s  no e v id e n c e  o f  a  s t r o n g  s y s t e m a t i c  
r e l a t i o n s h i p  be tw een  c h a n g e s  i n  e a r n i n g s  among 
i n d i v i d u a l  i n d u s t r i e s  and v a r i a t i o n s  i n  r e l a t i v e  
employment .  . . . m o r e o v e r ,  i n  most  i n s t a n c e s . . .  i t  
i s  c l e a r  t h a t  t h e  e x p l a n a t o r y  r o l e  o f  r e l a t i v e  
wages i s  ove rshadow ed  by t h e  i n f l u e n c e  o f  o t h e r
f a c t o r s . 5
O th e r  s t u d i e s  have a l s o  s u p p o r t e d  t h i s  f i n d i n g .  N e lso n ,  
s t a t e s  t h a t  " p e r h a p s  t h e  s i n g l e  m ost  i n t e r e s t i n g  s t a t i s t i c a l  
r e s u l t  o f  o u r  s t u d y  i s  t h e  f i n d i n g  t h a t  t h e r e  i s  no s i g n i f i c a n t  
r e l a t i o n s h i p  be tw een  m i g r a t i o n  and i n c o m e , , ,  d i f f e r e n c e s . " ^  ^  
Ulman comes t o  s i m i l a r  c o n c l u s i o n s ,  s t a t i n g  t h a t ,  " c e r t a i n  
c h a r a c t e r i s t i c s  o f  i n d i v i d u a l  and i n s t i t u t i o n a l  b e h a v i o u r  have 
t e n d e d  t o  p r e s e n t  t h e  i n d u s t r i a l  wage from e f f i c i e n t l y  
a l l o c a t i n g  l a b o r . . .  among i n d u s t r i e s . "?
A l th o ug h  e a c h  o f  t h e s e  s t u d i e s  i s  c a r e f u l  t o  n o t e  t h a t  
no p o s i t i v e  c o n c l u s i o n s  c a n  be drawn from t h e i r  r e s u l t s ,  t h e y  
a l l  f e e l  t h a t  wage d i f f e r e n t i a l s  do n o t  a p p e a r  t o  be a
5» Wages and L abor  M o b i l i t y , O r g a n i z a t i o n  f o r  Economic 
C o o p e r a t i o n  and D e v e lo p m en t , S o c i a l  A f f a i r s  D i v i s i o n  ( P a r i s ,  
p .  1 6 .
6 , P h i l l i p  N e l so n ,  "M i g r a t i o n , R ea l  Income and I n f o r m a t i o n ". 
J o u r n a l  o f  R e g io n a l  S c i e n c e ,  Vol .  1 ,  No, 2 ( S p r i n g ,  1 9 5 9 ) ,  p .  58.
7. L loyd  Ulman, "L ab o r  M o b i l i t y  and t h e  I n d u s t r i a l  Wage 
S t r u c t u r e  i n  t h e  P o s t  War U n i t e d  S t a t e s ", Q u a r t e r l y  J o u r n a l  o f  
E c o n o m ic s , Vol .  79 ( F e b r u a r y ,  1 9 6 5 ) ,  p .  95.  I n  r e a c h i n g  t h i s  
c o n c l u s i o n ,  Ulman c o n d u c te d  t e s t s  and f o u n d ,  among o t h e r  t h i n g s ,  
a  " l a c k  o f  an o b s e r v e d  s y s t e m a t i c  r e l a t i o n s h i p  be tw ee n  c h a n g e s  
i n  h o u r l y  e a r n i n g s  and i n  employment o f  U.S. p r o d u c t i o n  l a b o r
i n  t h e  p e r i o d  1 9 4 8 - 6 0 ; . . .  and an i n c r e a s i n g l y  s t r o n g  r e l a t i o n s h i p  
b e tw ee n  wage l e v e l s  and q u i t  r a t e s  o v e r  t h e  p e r i o d . " ( p ,  9 5 ).
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" s i g n i f i c a n t "  d e t e r m i n a n t  o f  l a b o u r  m o b i l i t y .  S e e m in g ly  t h e n ,  
t h e  t h e o r y  o f  t h e  p e r f e c t  l a b o u r  m a r k e t  i s  n o t  c o m p a t i b l e  
w i t h  t h e  e v i d e n c e .
S e e m in g ly  t h e n ,  l i t t l e  i f  any  o f  t h e  " p e r f e c t  l a b o u r  
m a r k e t "  t h e o r y  o f  l a b o u r  m o b i l i t y  i s  c o m p a t i b l e  w i t h  t h e  
e v id e n c e  from t h e  a c t u a l  m a r k e t  s i t u a t i o n .  However, t h e  
a p p l i c a b i l i t y  o f  any t h e o r y  t o  t h e  a c t u a l  m a r k e t  s i t u a t i o n  
d e p e n d s  t o  a  g r e a t  d e g re e  upon t h e  v a l i d i t y  o f  t h e  a s s u m p t io n s  
u sed  w i t h  r e s p e c t  to  t h e  s a i d  m a rk e t  s i t u a t i o n .  C l e a r l y ,  i n  
t h e  c a s e  i n  p o i n t ,  a  m a jo r  m o d i f i c a t i o n  o f  t h e  f i r s t  a s s u m p t io n s  
i s  i n  o r d e r .
An e s s e n t i a l  move i n  t h i s  r e s p e c t  m ust  be away f rom t h e  
a s s u m p t io n  o f  a  " b a r r i e r  f r e e "  l a b o u r  m a r k e t .  I n d i v i d u a l  
w o rk e r s  and e m p lo y e rs  do n o t  have p e r f e c t  knowledge  o f  a l l  
a l t e r n a t i v e s  and o p p o r t u n i t i e s .  M oreover ,  t h e r e  a r e  o b v io u s  
i n s t i t u t i o n a l  b a r r i e r s  to  t h e  movement o f  w o r k e r s  f rom employment 
t o  employment s u c h  a s  r e q u i r e d  u n io n  m em bersh ip .
However, s u c h  b a r r i e r s  t o  l a b o u r  m o b i l i t y  w i l l  be d i s c u s s e d  
l a t e r .  A f i r s t  s t e p  t o w a rd s  m o d i f i c a t i o n  o f  o u r  a s s u m p t io n s  
would a p p e a r  t o  be t h a t  o f  d r o p p i n g  t h e  homogeneous l a b o u r  
f o r c e  p r e s u m p t i o n .  The l a b o u r  f o r c e  i s  n o t  homogeneous,  i n  
t h a t  t h e r e  a r e  o b v io u s  i n d i v i d u a l  d i f f e r e n c e s  o f  s k i l l  and 
e d u c a t i o n ,  a p t i t u d e s ,  a t t i t u d e s ,  e t c . ,  r e s u l t i n g  i n  p r o d u c t i v i t y  
d i f f e r e n c e s .  C o n s e q u e n t l y ,  e m p lo y e r s  a r e  n o t  i n d i f f e r e n t  as  
t o  whom t h e y  h i r e .  S i m i l a r l y ,  j o b s  d i f f e r  i n  q u a l i t y  i n  t h e  
e y es  o f  e ac h  w o rk e r  as  a  r e s u l t  o f  d i f f e r e n c e s  i n  t h e  d e g r e e  
o f  jo b  d i f f i c u l t y ,  jo b  p r e s t i g e ,  h o u r s  o f  work ,  jo b  l o c a t i o n .
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w o rk in g  c o n d i t i o n s ,  e t c .  Hence,  em ployees  a r e  n o t  i n d i f f e r e n t
a s  t o  t h e i r  e m p lo y e r ,  and non-wage f a c t o r s  ^  r a t e  s u b s t a n t i a l
c o n s i d e r a t i o n  by t h e  w o rk e r  i n  h i s  c h o i c e  o f  j o b .
Such m a rk e t  " i m p e r f e c t i o n s "  t e n d  t o  g i v e  r i s e  t o  p e r s i s t e n t
wage d i f f e r e n t i a l s ,  and t h e s e  wage d i f f e r e n t i a l s  c a n  t h e r e f o r e
be  c o n s i d e r e d  a s  c o m p e n s a t in g  t h e  w o rk e r  f o r  v a r i a n c e  i n  jo b
q u a l i t y ,  o r  t h e  em ployer  f o r  d i f f e r e n c e s  i n  w o rk e r  q u a l i t y ,
o r  b o t h .  As s t a t e d  by R o t t e n b u r g ,  " O c c u p a t io n s  e q u a l  i n  o t h e r
r e s p e c t s  would t e n d  to  be e q u a l  i n  p r i c e ,  b u t  o c c u p a t i o n s
u n e q u a l  i n  o t h e r  r e s p e c t s  would be u n e q u a l  i n  p r i c e " . ^  I n  t h i s
c a s e ,  t h e  d i f f e r e n t i a l  would be by n a t u r e  a  c o m p e n s a t i n g  o ne .
F r ie d m a n  s u g g e s t s  t h a t  su c h  d i f f e r e n t i a l s  a r e  i n e v i t a b l e
when he w r i t e s  t h a t :
Even i f  t h e r e  were p e r f e c t  c o m p e t i t i o n ,  p e r f e c t  
and c o s t l e s s  m o b i l i t y ,  and a l l  members o f  t h e  
p o p u l a t i o n  had i d e n t i c a l  a b i l i t i e s ,  money wage 
r a t e s  i n  d i f f e r e n t  o c c u p a t i o n s  would by no means 
be  e q u a l .  Some o c c u p a t i o n s  a r e  l e s s  a t t r a c t i v e  
t h a n  o t h e r s  and w i l l  t h e r e f o r e  have t o  o f f e r  a  
h i g h e r  wage t h a n  o t h e r s  i f  t h e y  a r e  t o  a t t r a c t  
p e o p l e  t o  t h e m . 9
I n  o t h e r  w o rd s ,  t h e  wage d i f f e r e n t i a l  u se d  i n  o u r  p e r f e c t  
l a b o u r  m a rk e t  model  i s  n o t  an  a d e q u a te  m easu re  o f  w o rk e r  
i n c e n t i v e .  I n  i t s  p l a c e ,  we m ust  s u b s t i t u t e  " n e t  a d v a n t a g e " ,  
which  c o n s i s t s  o f  b o t h  wage and s u b j e c t i v e l y  d e t e r m i n e d  
non-wage  f a c t o r s ,  a s  t h e  m o t i v a t i n g  f o r c e  i n  w o rk e r  movement.
8 ,  Simon R o t t e n b e r g ,  "On C ho ice  i n  L ab o r  M a r k e t s ". 
I n d u s t r i a l  L abor  R e l a t i o n s  Review, V ol .  9, No.~2 ( J a n u a r y ,
1 9 5 6 ) ,  p .  I8%n
9.  M i l to n  F r ie d m a n ,  P r i c e  Theory  -  A P r o v i s i o n a l  T ex t  
(C h ic a g o ,  1 9 6 2 ) ,  pp .  2 1 1 -2 .
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8That i s ,  i n  th e  absence o f  b a r r i e r s ,  a  worker w i l l  move to  
t h e  job  i n  which h i s  n e t  advantage  i s  maximized. As Reynolds 
w r i t e s  :
Within l i m i t s  s e t  by t h e i r  knowledge and o t h e r  
s t r u c t u r a l  f e a t u r e s  o f  th e  marke t ,  workers w i l l  
choose b e t t e r  jobs i n  p r e f e r e n c e  to  p o o r e r  ones .
Vo lun ta ry  movements o f  l a b o r  w i l l  show a d r i f t  
from l e s s  d e s i r e a b l e  to  more d e s i r e a b l e  jo b s ,
With r e s p e c t  to  th e  s t a t i s t i c a l  ev idence  o f  t h i s  t h e o r y .
Bunt ing ,  f o r  example, r e p o r t s  t h a t  " the  r e s u l t s  ten d  to  s u p p o r t
th e  h y p o th e s i s  t h a t  f lows o f  workers  i n  movement a re  t y p i c a l l y
from a r e a s  o f  low n e t  advantage  to  a r e a s  o f  h ig h  n e t  a d v a n t a g e . , ,
NET ADVANTAGE AND WAGES:
The obvious q u e s t io n  to  a r i s e  a t  t h i s  p o i n t  co nce rn s  th e  
com pos i t ion  o f  t h i s  n e t  advan tage .  Although i t  has been s a i d  
t h a t  e v e r y th in g  has a  p r i c e ,  n e t  advantage  can be broken down 
i n t o  monetary and non-monetary  c a t e g o r i e s .  Wages n a t u r a l l y  
a r e  in c lu d ed  under  th e  form er  head ing ,  b u t  c e r t a i n l y  a re  n o t  
a l l  i n c l u s i v e .  Other monetary f e a t u r e s  in c lu d e  such v a r i a b l e s  
as s e a s o n a l  o r  n o n - s e a s o n a l  n a tu r e  o f  th e  job ,  n e c e s s a r y  
t r a i n i n g  c o s t s ,  t r a n s p o r t  c o s t s  and a s s o r t e d  " f r i n g e  b e n e f i t s "  
which a re  n o t  r e f l e c t e d  i n  wage r a t e s .  In  f a c t ,  wages a re  n o t  
n e c e s s a r i l y  an overwhelmingly l a r g e  p a r t  o f  th e  monetary  s i d e .  “
10. Lloyd G, Reynolds, The S t r u c t u r e  o f  Labor Markets  
(New York, 1951), P. 209.
11. Robert  L. Bunt ing ,  "A T es t  o f  th e  Theory o f  Geographic 
M o b i l i t y ", I n d u s t r i a l  and Labor R e la t i o n s  Review, Vol. 15 
(October ,  1 9 6 i ) i  p. 75.
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N on-m oneta ry  f a c t o r s  i n c l u d e  su c h  t h i n g s  a s  t y p e  o f  j o b ,
j o b  l o c a t i o n ,  jo b  p r e s t i g e ,  c o - w o r k e r s ,  and o v e r a l l  w o rk in g
c o n d i t i o n s .  However,  a s  w i l l  be s e e n  be lo w ,  e v en  t h e s e  f a c t o r s
c a n  o f t e n  be l a b e l l e d  w i t h  a  p r i c e  t a g .
C o n c e r n in g  t h e  e m p l o y e e ' s  d e t e r m i n a t i o n  o f  n e t  a d v a n t a g e ,
R ey n o ld s  w r i t e s :
W o r k e r s . . .  make some c a l c u l a t i o n  o f  t h e  r e l a t i v e  
a t t r a c t i v e n e s s  o f  a l t e r n a t i v e  j o b s .  T h is  
c a l c u l a t i o n  need  n o t  be b a se d  s o l e l y ,  o r  even  
p r i m a r i l y ,  on wage c o n s i d e r a t i o n s .  The w o r k e r  ■ 
may t a k e  i n t o  a c c o u n t  any a s p e c t  o f  a  jo b  w h ich  
he c o n s i d e r s  r e l e v a n t .
T h is  i m p l i e s  t h a t  t h e  w e i g h t  g i v e n  t o  e a c h  c h a r a c t e r i s t i c  o f
a  jo b  i s  s u b j e c t i v e  w i t h  r e s p e c t  t o  e a c h  i n d i v i d u a l .
D i f f e r e n c e s  i n  t a s t e s ,  a b i l i t i e s ,  o r  i n f o r m a t i o n  
a b o u t  t h e  two o c c u p a t i o n s  w i l l  l e a d  t o  d i f f e r e n c e s  
among i n d i v i d u a l s  i n  t h e  r e l a t i v e  wage r a t e s  
r e g a r d e d  a s  making t h e  two o c c u p a t i o n s  e q u a l l y  
a t t r a c t i v e . . . i 3
P e r h a p s  even t h e  m o n e ta ry  a d v a n t a g e s  c a n  be w e i g h te d  d i f f e r e n t l y ,  
and p r o b a b l y  w i l l  b e . l ^
D e s p i t e  t h e  f a c t  t h a t  t h e s e  jo b  c h a r a c t e r i s t i c s  a r e  
s u b j e c t i v e l y  e v a l u a t e d ,  s t u d i e s  have a t t e m p t e d  t o  show w h ich  
f a c t o r s  s t a n d  o u t  a s  m ost  i m p o r t a n t  t o  t h e  a v e r a g e  w o r k e r  i n
12.  R e y n o ld s ,  0£ .  c i t . , p .  208.
13 .  F r ie d m a n ,  a p .  c i t . . p .  213.
14.  F r ie d m a n ,  o£ .  c i t . , p .  214.  I t  s h o u l d  be p o i n t e d
o u t  t h a t  t h e  w o r k e r  p r o b a b l y  d o e s  n o t  b r e a k  t h i s  n e t  a d v a n t a g e  
down i n t o  m o n e ta ry  and n o n - m o n e ta r y  c a t e g o r i e s  b u t  p r o b a b l y
v iew s  h i s  p o s i t i o n  i n  t h e  a g g r e g a t e  ( i e .  t o t a l  n e t  ad van tag e . )^
o r  e l s e  he exam ines  t h e  d i l e m a  as  b e i n g  a  q u e s t i o n  o f  w h e th e r  
f i n a n c i a l  c o m p e n s a t io n  i s  h i g h  enough t o  overcome d i s a d v a n t a g e s  
i n  t h e  n o n - m o n e ta r y  f i e l d .
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his evaluation. Since wages are usually considered an important 
f a c t o r  w i t h  r e s p e c t  t o  i n d i v i d u a l  n e t  a d v a n t a g e  e s t i m a t i o n ,  
p a r t i c u l a r  n o t e  w i l l  be g i v e n  them.
I n  a  s t u d y  by G r e e n f i e l d ,  f i f t y - t w o  s u p e r v i s o r s  were 
a s k e d  t o  r a n k  t h e  i m p o r t a n c e  o f  18 jo b  c h a r a c t e r i s t i c s  
c o n c e r n i n g  job  s a t i s f a c t i o n .  The r e s u l t s  showed t h a t  t h e  two 
h i g h e s t  r a t e d  c h a r a c t e r i s t i c s  were ( 1 ) f a c t o r s  d e a l i n g  w i t h  
advancem en t  and p r o m o t io n ,  and ( 2 ) b e t t e r  o p p o r t u n i t y  f o r  
e d u c a t i o n  and s e l f - d e v e l o p m e n t  w i t h  " h i g h e r  wages"  r a n k i n g
n i n t h .
O t h e r ,  s i m i l a r  s u r v e y s  have  a l s o  been  c o n d u c t e d  ( s e e  
TABLE 1 - 1 ) and c o n c e r n i n g  them. T i f f i n  and McCormick w r i t e  t h a t  
" i n  g e n e r a l ,  o p p o r t u n i t i e s  f o r  advancem ent  and p r o m o t i o n  were 
h i g h  on most l i s t s ,  and p a y  was g e n e r a l l y  a ro u n d  t h e  m i d d l e . " ! ^  
Thus i t  would a p p e a r  t h a t  wages t h e m s e l v e s  do n o t  r a n k  h ig h  
i n  t h e  f a c t o r s  com pos ing  n e t  a d v a n t a g e .  T h is  p e r h a p s  o f f e r s  
a  good r e a s o n  a s  t o  why m o b i l i t y  h y p o t h e s i s  s t r e s s i n g  wage 
d i f f e r e n t i a l s  a r e  seldom i f  e v e r ,  s u p p o r t e d  o r  by e m p i r i c a l  
e v id e n c e  m easu red  s t a t i s t i c a l l y .
There  a r e  s e v e r a l  p o s s i b l e  e x p l a n a t i o n s  f o r  wages r a n k i n g  
lo w e r  t h a n  one m ig h t  s u s p e c t .  F i r s t ,  i t  would  seem t o  t h e
1 5 . J o s e p h  T i f f i n  and E r n e s t  J .  McCormick, I n d u s t r i a l
P s y c h o l o g y . 5 t h  ed .  (Englewood C l i f f s ,  1 9 6 5 ) ,  p p .  3 5 9 -6 0 .
I t  m us t  be co n ce d ed  t h a t  s e v e r a l  p s y c h o l o g i s t s  have p o i n t e d  
o u t  t h a t  s u r v e y s  o f  t h i s  t y p e  a r e  w o r t h l e s s  s i n c e  no s u p e r v i s o r  
w i l l  p u t  wages h i g h e r  t h a n  t h e  m id d le  o f  t h e  l i s t  even  i f  i t
i s  t h e  o n l y  t h i n g  i m p o r t a n t  t o  him and even  i f  he d o e s  n o t  
have  t o  d i v u l g e  h i s  i d e n t i t y .
1 6 . T i f f i n  and McCormick, p p .  c i t . , p .  3 6 O.
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w r i t e r  t h a t  i f  one h o l d s  t h e  c o m p e n s a t io n  p r i n c i p l e  to  be
v a l i d ,  wages would t e n d  to  be n e u t r a l .  T ha t  i s ,  wages would
o n l y  t e n d  to  be i m p o r t a n t  t o  t h o s e  w o rk e r s  who f e e l  t h e y  a r e
n o t  b e i n g  a d e q u a t e l y  co m p e n sa te d  f o r  r e l a t i v e l y  u n f a v o u r a b l e
jo b  c h a r a c t e r i s t i c s .  But a t  t h e  same t i m e ,  wages c a n n o t  be
d i s m i s s e d  a s  u n i m p o r t a n t  i n  t h e  n e t  a d v a n ta g e  c a l c u l a t i o n .
As S h u l t z  w r i t e s  c o n c e r n i n g  v a r i o u s  s t u d y  r e s u l t s :
They have b e en  w i d e ly  i n t e r p r e t e d  a s  m ean ing  t h a t  
wages a r e  no l o n g e r  o f  p r im e  i m p o r t a n c e  t o  t h e  
w o rk e r .  But  i s  t h i s  i n t e r p r e t a t i o n  c o r r e c t ?
Thus,  b e c a u s e  a  w o rk e r  g e t s  s a t i s f a c t o r y  wages and 
t h e r e f o r e  t u r n s  h i s  im m ed ia te  a t t e n t i o n  e l s e w h e r e ,  
d o e s  n o t  mean t h a t  he h as  l o s t  i n t e r e s t  i n  t h o s e  
w a g e s . 17
And a g a i n ,  we must  remember t h a t  f o r  t h e  unemployed w o rke r
s e e k i n g  a  j o b ,  t h e  wage becomes t h e  m a jo r  p a r t  o f  h i s  n e t
a d v a n t a g e  c a l c u l a t i o n .  As Roney comments:
A w o rk e r  who i s  a l r e a d y  employed c a n  b e t t e r  a f f o r d  
t o  t a l k  a b o u t  jo b  s a t i s f a c t i o n ,  f a i r n e s s  o f  
t r e a t m e n t  and t h e  l i k e .  But  when he i s  o u t  o f  a  
j o b ,  h i s  f i r s t  c o n c e rn  i s  f i n a n c i a l  and h i s  f i r s t  
s c r e e n i n g  o f  j o b s  i s  on t h e  b a s i s  o f  wages ,
Many e c o n o m i s t s ,  w h i l e  a c k n o w le d g in g  t h a t  t h e  wage i s  n o t
n e c e s s a r i l y  t h e  p r im e  f a c t o r  i n  t h e  n e t  a d v a n t a g e  c a l c u l u s ,
u se  wage r a t e s  a s  t h e  b a s i s  o f  m o b i l i t y  a n a l y s i s .  Two r e a s o n s
a c c o u n t  f o r  t h i s  a c t i o n .  (1 )  The wage r a t e  i s  r e a d i l y
q u a n t i f i a b l e ;  o t h e r  jo b  f e a t u r e s  a r e  n o t  so e a s i l y  a s s e s s a b l e .
1 7 . George P. S c h u l t z ,  " R e cen t  R e s e a r c h  on L ab o r  M o b i l i t y ", 
IRRA, P r o c e e d i n g s  o f  Annual M e e t in g ,  4 t h  (December, 195111
p .  1 1 7 .
18 ,  D.H. Roney, "A d m i n i s t r a t i v e  I m p l i c a t i o n s  o f  M o b i l i t y  
i n  t h e  L ab o r  F o r c e ", i n  IRRA, P r o c e e d i n g s  o f  Annual M e e t in g ,
4 t h ( D e c e m b e r ,  1 9 5 1 ) ,  p .  126.
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(2 )  When c e t e r i s  p a r i b u s  a s s u m p t i o n s  a r e  h e l d ,  wages a s  a  
m o t i v a t i n g  f o r c e  o f  m o b i l i t y  g i v e  t o l e r a b l y  good p r e d i c t i v e  
r e s u l t s .  T ha t  i s ,  i n  s p i t e  o f  t h e  O .E .C .D .  f i n d i n g s ,  t h e r e  
i s  a  g r e a t  d e a l  o f  e v id e n c e  t h a t  movement o c c u r s  f rom a r e a s  . 
o f  low income and o p p o r t u n i t i e s  t o  h i g h e r  o n e s .  F o r  ex am ple ,  
" I r i s h m e n  move t o  S c o t l a n d ,  Mexicans  t o  t h e  U . S . ,  S o u t h e r n e r s  
( U . S . )  t o  t h e  N o r th ,  r u r a l  p e o p l e  t o  t h e  to w n s ,  and E u ro p e a n s  
t o  t h e  New W o r l d " .19
R o t t e n b u r g  i m p l i e s  t h a t  t h e  u se  o f  wages i n  m o b i l i t y  s t u d y  
seems l o g i c a l .  I f  an e m p lo y e r  w i s h e s  t o  a t t r a c t  more w o r k e r s ,  
he m us t  r e d u c e  t h e  n e t  a d v a n t a g e  d i f f e r e n t i a l  b e tw ee n  h i s  and 
o t h e r  em ploym ents .  He c o u l d  do t h i s  by o f f e r i n g  more s e c u r i t y ,  
b e t t e r  h o u s i n g ,  b e t t e r  e d u c a t i o n  and t r a i n i n g  f a c i l i t i e s  and 
so on .  B u t ;
He w i l l  u s u a l l y  f i n d  t h a t  t h e  s u p p l y  o f  l a b o r  i s  ■ 
more e l a s t i c  t o  a  money p r i c e  t h a n  t o  a  non-money 
p r i c e  and t h a t  i t  w i l l  u s u a l l y  be c h e a p e r ,  
t h e r e f o r e ,  t o  i n c r e a s e  t h e  wage he p a y s  t h a n  to  
improve  t h e  q u a l i t y  o f  t h e  employment i n  some 
o t h e r  w ay .^0
I n  o t h e r  words ,  e m p lo y e rs  seem t o  e n v i s i o n  money a s  t h e  most  
e f f i c i e n t  means o f  a l l o c a t i o n :  a t  l e a s t ,  one m ust  s u p p o s e ,
i n  t h e  s h o r t  t e r m .
Then, f rom t h e  w o r k e r ' s  s t a n d p o i n t ,  wage and non-wage 
c o n s i d e r a t i o n s  t e n d  t o  go hand i n  hand a s  a  m o t i v a t i n g  f o r c e .  
They c a n n o t ,  a s  f a r  a s  t h e  w o rk e r  i s  c o n c e r n e d ,  be c o m p l e t e l y
19.  Both from R o t t e n b e r g ,  p p .  c i t . , p .  188.
20.  R o t t e n b e r g ,  p p .  c i t . , p .  188,
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s e p a r a t e d .  In  k e e p i n g  w i t h  t h e  c o m p e n s a t in g  d i f f e r e n t i a l  
t h e o r y ,  wages t h e m s e l v e s  r e f l e c t  many non-wage c o n s i d e r a t i o n s  
f o r  t h e  i n d i v i d u a l  w o rk e r .  As R o t t e n b e r g  r e m a r k s  on t h i s  
p o i n t :
C o n s i d e r  a  w o rk e r  w i t h  a  g i v e n  c r i t e r i a  sy s te m .
I f  he r e j e c t s  an o f f e r  t o  work i n  G r e e n la n d ,  he . :T 
w i l l  e x p l a i n  h i s  c h o i c e  by s a y i n g  " I t ' s  t o o  c o l d  
up t h e r e " .  I f  he a c c e p t s  t h e  o f f e r ,  he w i l l  
e x p l a i n  by s a y i n g  " t h e y ' r e  p a y i n g  good money".
When he s a i d ,  " I t ' s  t o o  c o l d "  what  he r e a l l y  
i n t e n d e d  was " I t ' s  t o o  c o l d  f o r  t h e  money t h e y  
a r e  p a y i n g " ;  and when he s a i d  " T h e y ' r e  p a y i n g  
good money",  what  he r e a l l y  i n t e n d e d  was " T h e y ' r e  
p a y i n g  good enough money, even  f o r  t h e  c o l d  I  
w i l l  e x p e r i e n c e  i n  G r e e n l a n d " .
WORKER CHARACTERISTICS AND MOBILITY:
N e v e r t h e l e s s ,  i n  o r d e r  t o  improve o u r  u n d e r s t a n d i n g  o f  
t h e  l a b o u r  m o b i l i t y  p r o c e s s ,  an a t t e m p t  must  be made a t  
s e p a r a t i n g  t h e  wage and non-wage f a c t o r s  w i t h  r e s p e c t  t o  n e t  
a d v a n t a g e  c a l c u l a t i o n .  With t h i s  i n  mind,  we t u r n  t o  an 
i n v e s t i g a t i o n  o f  t h e  r e l a t i o n s h i p  be tw een  c e r t a i n  b a s i c  w o rk e r  
c h a r a c t e r i s t i c s  and job  m o b i l i t y .
(1 )  AGE:
C o n c e rn in g  age and l a b o u r  m o b i l i t y ,  P a r n e s  r e p o r t s  t h a t  
"so u n i v e r s a l l y  h a s  m o b i l i t y  b een  fou nd  t o  d e c l i n e  w i t h  
a d v a n c in g  age t h a t  t h i s  r e l a t i o n s h i p  may be r e g a r d e d  a s
21.  R o t t e n b e r g ,  p p .  c i t . , p .  191.  I n  a  s i m i l a r  v e i n ,  
P a r n e s  a r g u e s  t h a t  even  i f  we p r o v e  t h a t  wages a r e  t h e  p r im e  
m o t i v a t i n g  f o r c e ,  we r e a l l y  have n o t  an sw ered  t h e  q u e s t i o n  o f  
what  m o t i v a t e s  man to  make a  move. The d e s i r e  f o r  wages c o u l d  
be m o t i v a t e d  i t s e l f  by su c h  f a c t o r s  a s  ego r e c o g n i t i o n ,  
p h y s i c a l  c o m f o r t ,  s e c u r i t y ,  e t c .
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.14 -  17 1 5 .2 9 . 8
18 -  19 4 3 . 5 3 8 .6
20 -  24 4 2 . 4 2 6 .6
25  -  54 1 6 .7 1 1 .3
55 -  64 6 .7 5 . 8  *
65 a nd  Over 6 .7
* I n c l u d e s  t h e  AGS GROUP "65 and  O ver" .  
SOURCE: O .E .C .D . ,  p p .  p i t . ,  p .  56 .
TABLE 1 - 3 : M o b i l i t y  R a te s  and  Age .
1 5
AGE GROUP YEARS p e r  JOB
UNDER 25 2 . 0
25 -  34 4 . 2
35 -  44 6 .2
45  -  54 7 . 9
55 -  64 1 0 .1
65 and  Over 1 3 .0
SOURCE: R e y n o ld s ,  p p .  c i t . ,  p .  2 5 .
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AGE GROUP NUMBERS(OOO's) PERCENT
NUMBERS
(OOO's) PERCENT
14 -  19 138 6 . 5 96 4 . 4
20 -  24 209 1 5 .3 139 1 0 .2
25 -  34 235 1 0 .0 157 6 . 7
35 -  44 128 5 .2 83 3 . 4
45 -  65 114 3 . 3 82 2 , 4
65 and  Over 34 2 . 4 23 1 . 6
SOURCE; P e i t o h l n l s ,  p p .  c l t . . p .  l 6 8 .
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c o n c l u s i v e l y  e s ta b lish e d " .2% I l l u s t r a t i o n s  o f  t h i s  r e l a t i o n s h i p
c a n  be s e e n  i n  TABLES 1 - 2 , 1 -3  and 1 - 4 , t h e  l a t t e r  d e a l i n g
)
s p e c i f i c a l l y  w i t h  C an ad ian  g e o g r a p h i c  m o b i l i t y /
I n  e x t r a c t i n g  v a r i o u s  c h a r a c t e r i s t i c s  o f  m o b i l e  and
imm obile  w o r k e r s ,  a  s t a t i s t i c a l  p ro b le m  w o r th y  o f  n o t e  a r i s e s .
Many o f  t h e s e  c h a r a c t e r i s t i c s  may be i n t e r - c o r r e l a t e d .  F o r
e x am p le ,  age i n  i t s e l f  may n o t  be t h e  main c a u s e  o f  i m m o b i l i t y .
As Fam es w r i t e s :
O l d e r  w o r k e r s  a r e  more l i k e l y  t h a n  y o u n g e r  o n e s  
t o  be m a r r i e d ,  t o  own t h e i r  own homes and t o  have 
d e p e n d a n t s .  I f  o l d e r  w o r k e r s  a r e  fou nd  t o  be l e s s  
m o b i l e  t h a n  y ou n g e r  w o r k e r s ,  t o  what  e x t e n t  i s  
i t  a  r e s u l t  o f  age and t o  what  e x t e n t  i s  i t  a  
r e s u l t  o f  one o r  more o f  t h e  o t h e r  f a c t o r s . 23
I n  l i g h t  o f  t h i s ,  i t  h a s  b een  s u g g e s t e d  t h a t  t h e  c a t e g o r y  
known a s  age i s  s im p ly  an a g g r e g a t e  o f  o t h e r  f a c t o r s .  T h e r e f o r e ,  
even  th o u g h  e v i d e n c e  h a s  been  fo un d  t h a t  when o t h e r  f a c t o r s  
a r e  held c o n s t a n t ,  age i s  s t i l l  n e g a t i v e l y  c o r r e l a t e d  w i t h  
m o b i l i t y ,  t h i s  "age a s  a  c o m p o s i t e "  t h e o r y  s h o u l d  be r e m e m b e re d ,2^ 
F o r  t h i s  r e a s o n ,  t h e  age  c a t e g o r y  i n  t h i s  p a p e r  w i l l  be s u b ­
d i v i d e d  i n t o  more d e s c r i p t i v e  s u b - s e c t i o n s  i n c l u d i n g  s e n i o r i t y ,  
p e n s i o n s ,  h a b i t  and r e s p o n s i b i l i t y  f a c t o r s .
B e fo re  d o i n g  t h i s ,  however ,  i t  a p p e a r s  t o  t h e  w r i t e r  t h a t  
t h e r e  a r e  s e v e r a l  r e a s o n s  f o r  t h e  young e x h i b i t i n g  r e l a t i v e l y
22. H e r b e r t  S. P a r n e s ,  R e s e a r c h  on L abo r  M o b i l i t y , An 
A p p r a i s a l  o f  R e s e a r c h  F i n d i n g s  i n  t h e  U n i t e d S t a t e s  (New York,
1 9 5 4 ) ,  pT 102.
2 3 . P a r n e s ,  o£ .  c i t . ,  p .  59,
24 .  P a r n e s ,  op .  c i t . , p .  IO8- 0 9 .
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more m o b i l i t y  which  can  be l a b e l e d  u n d e r  t h e  age  c a t e g o r y  
a l o n e .  F i r s t ,  t h e  f a c t  t h a t  many young p e o p l e  h o l d  p a r t  t im e  
j o b s  w h i l e  a t t e n d i n g  s c h o o l  would t e n d  t o  i n c r e a s e  t h e i r  r a t e  
o f  jo b  s e p a r a t i o n s  and t h e r e f o r e  m o b i l i t y , 25 Owing t o  t h e i r  
l e s s e r  n e ed  f o r  jo b  s e c u r i t y  and t h e  f a c t  t h a t  a  p a r t  t im e  jo b  
i s  o f  l e s s e r  i m p o r t a n c e  r e l a t i v e  t o  s c h o o l ,  t h e  p a r t  t im e  
w o rk e r  v iew s  h i s  n e t  a d v a n t a g e  c a l c u l a t i o n  d i f f e r e n t l y  t h a n  
d o e s  t h e  f u l l  t im e  em ployee .  As a  r e s u l t ,  j o b  change  o r  
t e r m i n a t i o n  i s  more l i k e l y  t o  o c c u r  amongst  su c h  y o u n g e r  
w o r k e r s .  Second,  a s  s u g g e s t e d  by R e y n o ld s ,  young w o r k e r s  a r e  
i n  a  p e r i o d  o f  a d j u s t m e n t  and t h e r e f o r e  "shop a ro u n d "  f o r  a  
j o b  t h a t  t h e y  l i k e  by a c t u a l l y  t r y i n g  o u t  v a r i o u s  employments .2& 
I n  o t h e r  words ,  t h e  young a r e  o f t e n  u n c l e a r  o f  d e f i n i t e  n e t  
a d v a n t a g e s  p a r t i a l l y  due to  t h e i r  i m p e r f e c t  knowledge  o f  jo b  
o p p o r t u n i t i e s  and p a r t i a l l y  t o  t h e i r  l a c k  o f  knowledge  c o n c e r n i n g  
w ha t  t h e y  want i n  a  jo b  o r  what  p a r t i c u l a r  j o b s  e n t a i l .  G in s b e r g  
w r i t e s :
I t  i s  o u r  b e l i e f  . . .  t h a t  t h e  e a r l y  y e a r s  o f  work 
r e p r e s e n t  f o r  t h e  l o w e r  income g ro up  a  c o u n t e r p a r t  
o f  t h e  l e a r n i n g  e x p e r i e n c e s  t h a t  t h e  u p p e r  income 
g ro u p  s e c u r e s  from c o l l e g e  and p o s t  g r a d u a t e
s t u d i e s . 27
We m ig h t  say  i n  f a c t  t h a t  t h e  young,  p a r t i c u l a r l y  t h e  u n d e r  
e d u c a t e d ,  i n d u l g e  i n  f r e q u e n t  jo b  changes a s  t h e y  e v a l u a t e
2 5 . See B a n c r o f t  and G a r f i n k l e ,  p ^ .  c i t . , p .  9 0 0 . 
and P a r n e s ,  o£ ,  c i t . ,  p .  1 0 5 .
2 6 . R e y n o ld s ,  p p .  c i t . , p .  40 .
2 7 . P a r n e s ,  p p .  c i t . , p .  IO6 .
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s u b j e c t i v e l y  c r i t e r i a  o f  n e t  a d v a n t a g e ,
( a )  S e n i o r i t y :  ,
Age and s e n i o r i t y  a r e  p o s i t i v e l y  r e l a t e d ,  m o b i l i t y  
d e c r e a s i n g  a s  age  and s e n i o r i t y  i n c r e a s e .  I n  t h i s  r e g a r d ,  
O .E .C .D .  r e p o r t s  t h a t  "age  and s e n i o r i t y  have  c u m u l a t i v e  r a t h e r  
t h a n  i n t e r  a c t i n g  e f f e c t s  i n  p r o m o t i n g  s t a b i l i t y ,  e x c e p t  f o r  
v e r y  s h o r t  s e r v i c e  e m p l o y e e s . 28 T h i s  can  be s e e n  i n  TABLE
i z i .
Net  a d v a n ta g e  t h e o r y  c a n  e a s i l y  be a p p l i e d  t o  o f f e r
r e a s o n s  f o r  d e c r e a s e d  m o b i l i t y  w i t h  i n c r e a s e d  s e n i o r i t y .  With
a d v a n c in g  s e n i o r i t y ,  n e t  a d v a n ta g e  i n  t h e  w o r k e r ’ s p r e s e n t  job
t e n d s  t o  i n c r e a s e .  T h is  i s  m a i n l y  due t o  v a r i o u s  j o b  r i g h t s ,
t h e  m os t  i m p o r t a n t  o f  w h ich  h i n g e s  a ro u n d  t h e  s e n i o r i t y
principle.29 T h i s  te rm  " j o b  r i g h t s "  i n c l u d e s  su c h  f a c t o r s  a s
p r e r e q u i s i t e s  f o r  p r o m o t i o n ,  b o n u s e s  and p e n s i o n s  a s  w e l l  a s
p r e f e r e n c e  i n  l a y  o f f  s i t u a t i o n s .  The i m p o r t a n c e  o f  s e n i o r i t y
i n  d i f f e r e n t  s i t u a t i o n s  i s  i l l u s t r a t e d  i n  TABLE 1 - 6 , which
t e n d s  t o  s u p p o r t  t h e  ab o v e .  The s t r e n g t h e n i n g  o f  o n e ' s  p r e s e n t
n e t  a d v a n ta g e  i s  i m p l i e d  by P a r n e s  when he s t a t e s :
G r e a t e r  " j o b  r i g h t s "  o f  l o n g  s e r v i c e  w o r k e r s  t e n d  
t o  make them t h i n k  l o n g e r  and h a r d e r  a b o u t  g i v i n g  
up t h e i r  j o b s ,  p a r t i c u l a r l y  when a l t e r n a t i v e  
p o s s i b i l i t i e s  a r e  l i m i t e d  o r  when i t  i s  f e a r e d  
t h a t  t h e y  may become so.30
28.  O .E .C .D . ,  p p .  c i t . , p .  57.
29 .  " th e  main  p u r p o s e  o f  t h e  s e n i o r i t y  p r i n c i p l e  i s  t o  
e n s u r e  t h a t  l e n g t h  o f  s e r v i c e  i s  t h e  c h i e f  d e t e r m i n a n t  o f  t h e  
o r d e r  i n  which  w o r k e r s  w i l l  be l a i d  o f f . w h e n  a  r e d u c t i o n  o f
t h e  l a b o u r  f o r c e  becomes n e c e s s a r y " ,  P e i t c h i n i s ,  p p .  c i t . , p . 184
30 .  See P a m e s ,  p p .  c i t . , p .  108.
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TABLE 1 - 5 : A nnual  S e p a r a t i o n  R a te  by Age and  S e n i o r i t y ,









15 o r  
MORE AVERAGE
UNDER 25 134 48 24 - - 95
25 -  34 146 31 13 8 7 60
35 -  44 150 28 '9 7 4 47
45 -  54 173 25 10 5 4 39
55 -  64 160 27 10 7 4 31
SOURCE; O .E .C .D . ,  p p .  p i t . ,  p .  5 8 .
TABLE 1 - 6 ; The S e n i o r i t y  F a c t o r  i n  D i f f e r e n t  S i t u a t i o n s .
SITUATION WHERE SENIORIK 
IS  A FACTOR
COMPANIES
NUMBER PERCENT
L a y o f f s 116 89^
P ro m o t io n 107 82^
R e h i r i n g  A f t e r  L a y o f f 96 74^
Transfer 69 53^
O th e rs 7 5;g
SOURCE; T i f f i n  a n d  McCormick, p p .  p i t . ,  p .  226 .
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Non economic f a c t o r s  a l s o  e n t e r  t h e  p i c t u r e ,  s u c h  a s  t h e  
p r e s t i g e  o f  b e i n g  an " o l d  t i m e r "  and  h a b i t  ( s e e  b e lo w )  which  
a l s o  t e n d  t o  a p p r e c i a t e  t h e  n e t  a d v a n ta g e  o f  h i s  p r e s e n t  jo b  
i n  t h e  e m p lo y e e ’ s e y e s .
The w o rk e r  t e n d s  t o  d i s c o u n t  t h e  a d v a n t a g e s  o f  a l t e r n a t i v e  
j o b s ,  a s  s e n i o r i t y  i n c r e a s e s .  The s e n i o r i t y  p r i n c i p l e  works  
i n  r e v e r s e  h e r e .  The w o rk e r  would n e c e s s a r i l y  l o s e  h i s  
s e n i o r i t y  by q u i t t i n g  and would p r o b a b l y  s t a r t  " a t  t h e  b o t to m "  
i n  h i s  n e x t  j o b ,  o r  i n  any c a s e ,  would be l e f t  w i t h  c o n s i d e r a b l y  
l e s s  s e c u r i t y .
I t  m ig h t  be added h e r e  t h a t  s e n i o r i t y  t e n d s  n o t  o n l y  t o  
a p p r e c i a t e  t h e  n e t  a d v a n t a g e  o f  p r e s e n t  employment ,  b u t  w i t h  
i n c r e a s e d  s e n i o r i t y ,  knowledge  o f  o t h e r  o p p o r t u n i t i e s  i s  n o t  
s o u g h t ,  A s e n i o r  w o rk e r  i s  l i k e l y  t o  e n jo y  h i s  jo b  o r  e l s e  he 
p r o b a b l y  would have  q u i t  i t  d u r i n g  t h e  p a s t . 31 Because  o f  h i s  
s i t u a t i o n ,  he i s  no l o n g e r  a c t i v e l y  s e a r c h i n g  f o r  t h e  h i g h e s t  
n e t  a d v a n t a g e .  However,  t h i s  p o i n t  w i l l  be d i s c u s s e d  f u r t h e r  
i n  t h e  n e x t  c h a p t e r .
(b )  P e n s i o n s :
F r i n g e  b e n e f i t s  a r e  a n o t h e r  f a c t o r  w h ich  t e n d s  t o  r e d u c e  
m o b i l i t y  o f  l a b o u r .  I n  t h i s  r e g a r d ,  Rubner  w r i t e s  t h a t  " th e
3 1 » C o n c e rn in g  t h i s  p o i n t ,  P a r n e s  t h i n k s  t h a t  t h e r e  i s  a  
d a n g e r  o f  o v e r s i m p l i f i c a t i o n .  " G r e a t e r  l e n g t h  o f  s e r v i c e  i s  
n o t  an e x p l a n a t i o n  o f  p a s t  i m m o b i l i t y ,  b u t  a  d e s c r i p t i o n  o r  
m easu re  o f  i t .  A w ork e r  who h a s  s e r v e d  20 y e a r s  i n  a  s i n g l e  
jo b  h a s ,  by d e f i n i t i o n ,  n o t  made a  jo b  s h i f t  i n  t h a t  l e n g t h  
o f  t i m e .  He h as  been  im m o b i le . " ( P a r n e s ,  0£ .  c i t . , p .  1 0 ? ) .  
T h a t  i s ,  s e n i o r i t y  i s  a  r e s u l t  o f  p a s t  i m m o b i l i t y  and n o t  
n e c e s s a r i l y  a  r e a s o n  f o r  i t .
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Z ing  C o r p o r a t i o n  i n  A u s t r a l i a  unasham ed ly  m o b i l i z e s  a  h o s t  o f  
f r i n g e s  ' n o t  o n l y  t o  a t t r a c t  w o r k e r s  b u t  a l s o  t o  r o o t  them t o  
t h e  s p o t ' " .32  C o n c e rn in g  t h e  m o b i l i t y  o f  l a b o u r ,  t h e  m ost  
i m p o r t a n t  o f  t h e s e  so c a l l e d  f r i n g e  b e n e f i t s  i s  an a t t r a c t i v e  
p e n s i o n  p l a n .
The p e n s i o n  becomes more and more i m p o r t a n t  i n  n e t  a d v a n ta g e
c a l c u l a t i o n s  t h e  o l d e r  a  p e r s o n  g e t s  and t h e  more he h as
c o n t r i b u t e d ,  A w o rk e r  who h a s  c o n t r i b u t e d  f o r  f i f t e e n  o r
t w e n ty  y e a r s  t o  a  p e n s i o n  fu n d  and who i s  o f f e r e d  a n o t h e r  job
would " c o n s i d e r  more t h a n  an  im m ed ia te  p a y  i n c r e a s e "  i f  h i s
p e n s i o n  would be l o s t  i n  t h e  move,33 "The l o n g e r  he h a s  been
on t h e  j o b ,  and t h e  l o n g e r  t h e  em p lo y e r  h a s  b e en  making
c o n t r i b u t i o n s  f o r  him, t h e  g r e a t e r  w i l l  be t h e  s a c r i f i c e . " 3 4
A s t u d y  done by O .E .C .D .  c o n f i r m s  t h e  a b o v e :
L ab ou r  t u r n o v e r  i s  c o n s i s t e n t l y  l o w e r  among f i r m s  
w i t h  p e n s i o n  p l a n s . . .  Q u i t s  among e l d e r l y  w o r k e r s  
a p p e a r  t o  be d i s p r o p o r t i o n a t e l y  low i n  p e n s i o n  
f i r m s . . .  T h is  s u g g e s t s  t h a t  a f t e r  a  c e r t a i n  a g e ,  
t h e  e x i s t e n c e  o f  a  p e n s i o n  p l a n  h as  a  d e f i n i t e  and 
a d d i t i o n a l  e f f e c t  i n  r e d u c i n g  mobility.35
O b v io u s ly ,  p e n s i o n  p l a n s  e f f e c t  n e t  a d v a n t a g e  c a l c u l a t i o n s  
f o r  t h e  i n d i v i d u a l .  But b e f o r e  an a d e q u a te  d i s c u s s i o n  o f  t h i s  
c a n  be a t t e m p t e d ,  a  c e r t a i n  c h a r a c t e r i s t i c  o f  p e n s i o n s  must  
be d i s c u s s e d ,  nam ely  v e s t i n g .  There  a r e  b a s i c a l l y  t h r e e  t y p e s
3 2 . Alex Rubner ,  F r i n g e  B e n e f i t s  -  The Golden C h a in s  
(London, 1 9 6 2 ) ,  p .  1 9 5 .
3 3 . B u r t  K, S c a n la n ,  "E f f e c t s  o f  P e n s io n  P l a n s  on L abor  
M o b i l i t y  and H i r i n g  O ld e r  W o rk e rs" ,  P e r s o n n e l  J o u r n a l ,  Vol. XLIV 
( J a n u a r y ,  I 9 6 5 ) ,  p .  29.
3 4 . S e a l a n ,  o£. c i t . , p .  29.
3 5 . O .E .C .D . ,  0£ .  c i t . , p p .  59- 6 0 .
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o f  p e n s i o n s  ( 1 ) t h e  f u l l y  and v e s t e d , ( 2 ) t h e  n o n - v e s t e d  and
(3 )  t h e  d e f e r r e d  v e s t e d  p e n s i o n  p l a n s .  I f  a  p e n s i o n  i s  f u l l y  
v e s t e d ,  t h e r e  i s  v i r t u a l l y  no f i n a n c i a l  c o s t  i n  c h a n g i n g  
e m p lo y e r s  s i n c e  c o n t r i b u t i o n s  a r e  r e d e e m a b le .  "The n o n - v e s t e d  
p l a n ,  however ,  im poses  a  heavy  f i n a n c i a l  b u r d e n  on t h e  ( j o b  
c h a n g e r )  who l e a v e s  (a  f i r m )  b e f o r e  r e t i r e m e n t  a g e . "3^
The d e f e r r e d  v e s t e d  p l a n  c a n  have any o f  a  c o m b i n a t i o n  o f  
e f f e c t s  d e p e n d in g  on when t h e  employee becomes f u l l y  v e s t e d .  
"The s h o r t e r  t h e  t im e  r e m a i n i n g  i n  r e l a t i o n  t o  t h e  t im e  a l r e a d y  
s e r v e d ,  t h e  g r e a t e r  w i l l  be t h e  r e l u c t a n c e  t o  l e a v e  h i s  p r e s e n t  
j o b ."37
The w ork e r  w i l l  t h e o r e t i c a l l y  p l a c e  l o s s  o f  p e n s i o n  a s  a
d e b i t  i n  t h e  n e t  a d v a n ta g e  c a l c u l a t i o n  o f  an a l t e r n a t i v e  j o b .
I f ,  o t h e r  t h i n g s  b e i n g  e q u a l ,  he f e e l s  t h a t  a t  h i s  age he c an
r e g a i n  t h e  l o s s e s  o f  p e n s i o n  m onies  i n  t h e  t im e  r e m a i n i n g
b e f o r e  r e t i r e m e n t ,  he w i l l  move. O t h e r w i s e ,  he w i l l  r e m a in
i n  h i s  p r e s e n t  employment.
The c o s t  o f  movement, a s  c a l c u l a t e d  by L u r i e ,  i s  shown i n
TABLE 1 - 7 . I t  c an  c l e a r l y  be s e e n  t h a t  t h e  f i n a n c i a l  c o s t  o f
l e a v i n g  (w i th  a  n o n - v e s t e d  p e n s i o n )  i n c r e a s e s  a t  a  d e c r e a s i n g
r a t e  w i t h  y e a r s  o f  c o v e r a g e ;  and t h a t :
A f t e r  15 y e a r s  o f  s e r v i c e ,  f o r  exam ple ,  t h e  c o s t  
o f  moving t o  a n o t h e r  p o s i t i o n  becomes l a r g e
3 6 . Melvin  L u r i e ,  " The E f f e c t  o f  N o n - v e s t e d  P e n s i o n s  on 
M o b i l i t y  ; A S tu d y  o f  t h e  H ig h e r  E d u c a t i o n  I n d u s t r y ".  I n d u s t r i a l  
and L abor  R e l a t i o n s  R ev iew , Vol .  XVIII ( J a n u a r y ,  I 9 6 5 ) ,
p p .  224 -2 37 .
3 7 . S c a n la n ,  op .  c i t . , p .  3 0 .
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TABLE 1-7  : F i n a n c i a l  C o s t  o f  Movement Under a  N on-V es ted
P e n s i o n  Sys tem .
Age I n d i v i d u a l  
l e a v e s  
N o n - v e s t e d  p l a n
Net  a d d i t i o n a l  
sum n e e d e d  by 
i n d i v i d u a l  t o  
make up  f o r  
l o s t  p e n s i o n  
b e n e f i t  *
Same a s  MIDDLE 
COLUMN e x c e p t  
on a n n u a l  b a s i s  
t o  AGE 65
35 $ 561 & 28
40 $ 2 ,0 2 0 $ 116
45 $ 4 ,9 9 7 . $  333
50 $ 9 ,4 5 8 a  781
55 $16,742 $ 1 ,9 3 5
6o $26 ,88 1 $ 5 ,7 2 5
«■
AGE o f  e n t r y  assum ed t o  be  30.
C o n t r i b u t i o n  r a t e  o f  5% a n d  a n  i n t e r e s t  r a t e  o f  
SOURCE : L u r i e ,  op .  o i t . .  p .  2 27 .
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e n o u g h . . .  t o  c a u s e  ( t h e  p o t e n t i a l  jo b  c h a n g e r )  t o  
d e l i b e r a t e  c a r e f u l l y  b e f o r e  d e p a r t u r e  and ,  i n  
some c a s e ,  t o  d e c i d e  a g a i n s t  leaving.3°
Such c a l c u l a t i o n s ,  o f  c o u r s e ,  would n e c e s s a r i l y  r e q u i r e
t e m p e r i n g  c o n c e r n i n g  t h e  above m e n t io n e d  v e s t i n g  c o n s i d e r a t i o n s .
A l th o u g h ,  a s  s e en  ab o ve ,  p e n s i o n  l o s s e s  c a n  be c o n s i d e r a b l e
when c h a n g in g  j o b s ,  t h e r e  i s  some d o u b t  i n  c e r t a i n  academ ic
c i r c l e s  a s  to  w h e th e r  p e n s i o n  c o s t s  a r e  a c t u a l l y  s e r i o u s l y
c o n s i d e r e d  i n  n e t  a d v a n ta g e  c a l c u l a t i o n s .  S c a n la n  c o n c l u d e s
t h a t  " t h e r e  i s  l i t t l e  e v i d e n c e  t o  s u p p o r t  t h e  c l a i m  t h a t  p e n s i o n
p l a n s  a r e  u n d u ly  r e s t r i c t i v e  i n  t e r m s  o f  r e d u c i n g  l a b o r
m o b i l i t y . . . 3 9
A lso ,  L u r i e  comes to  a  s i m i l a r  c o n c l u s i o n ;  " N e i t h e r  g roup  
( U n i v e r s i t y  p r o f e s s o r s  and i n d u s t r i a l  w o r k e r s )  seems t o  a l l o w  
t h e i r  m o b i l i t y  d e c i s i o n s  t o  be i n f l u e n c e d  by l o s s e s  i n  p e n s i o n  
p l a n  e q u i t i e s " . S i n c e  m os t  m o b i l i t y  t a k e s  p l a c e  a t  e a r l y  
a g e s  when p e n s i o n  a c c u m u l a t i o n s  a r e  s m a l l ,  S c a n la n  b e l i e v e s  
t h e  p r o b a b i l i t y  t h a t  p e n s i o n s  would r e d u c e  e f f e c t u a l  m o b i l i t y  
t o  be lo w .^ 1  However, one m ig h t  add t h a t  t h e  e f f e c t  o f  p e n s i o n  
p l a n s  on o v e r a l l  m o b i l i t y  o f  l a b o u r  would depend  on t h e  a v e r a g e  
age o f  t h e  t o t a l  work f o r c e .
3 8 . L u r i e ,  op .  c i t . , p .  2 2 7 ,
3 9 .  S c a n la n ,  p p .  c i t . , p .  34 .
4 0 .  L u r i e ,  o p . ' c i t . , p .  234.
41 .  S c a n la n ,  op .  c i t . , p .  3 I .  The w r i t e r  b e l i e v e s  c a u t i o n  
m us t  be e x e r c i s e d  i n  making such  a s t a t e m e n t  i n  t h a t  c a u s e s  
and e f f e c t s  a r e  a t  l e a s t  p a r t i a l l y  b e i n g  c o n f u s e d .
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( c )  H a b i t
Also i m p o r t a n t  w i t h  a d v a n c in g  age  i s  t h e  f a c t o r  o f  h a b i t .
T h i s  f a c t o r  i s  much more s u b j e c t i v e  t h a n  e i t h e r  s e n i o r i t y  o r
p e n s i o n  p l a n s  and i s  t h e r e f o r e  v i r t u a l l y  n o n - q u a n t i f i a b l e .
B ecause  o f  t h i s ,  what  a p p e a r s  t o  be h a b i t  may be  c o n s i s t e n t
w i t h  c a l c u l a t e d  b e h a v i o u r  and t h e  two become h o p e l e s s l y
i n s e p a r a b l e . ^2 some o l d e r  p e o p l e  a r e  g r e a t l y  a f f e c t e d  by i t ,
o t h e r s  a r e  n o t .  B u t ,  g e n e r a l l y ,  t h e  w r i t e r  f e e l s  t h a t  h a b i t
becomes a  g r e a t e r  c o n s i d e r a t i o n  i n  n e t  a d v a n t a g e  c a l c u l a t i o n s
a s  age  a d v a n c e s .
To a  p e r s o n  who f o r  many y e a r s  h a s  gone d a i l y  t o  
t h e  same p l a c e  o f  work ,  p e r h a p s  a t  t h e  same t im e  
and by t h e  same r o u t e ,  t h e  p r o s p e c t  o f  a  change  
may be p a i n f u l .  There  may be c o m f o r t  i n  a  f a m i l i a r  
r o u t i n e ,  a  f a m i l i a r  e n v i r o n m e n t ,  and a  f a m i l i a r  
c i r c l e  o f  f r i e n d s , ^3
Thus,  g i v e n  two w o r k e r s ,  one o l d  and one young, a l l  o t h e r  
f a c t o r s  e q u a l ,  t h e  fo r m e r  w i l l  g e n e r a l l y  d i s c o u n t  t h e  n e t  
a d v a n t a g e s  o f  o t h e r  o c c u p a t i o n s  b e c a u s e  o f  h a b i t  c o n s i d e r a t i o n s  
more r e a d i l y  t h a n  w i l l  t h e  l a t t e r .
O .E .C .D .  rep orts a  s i t u a t i o n  where h a b i t  c an  a c t u a l l y  
i n c r e a s e  m o b i l i t y ,  "Where p e r s o n s  have ch an g e d  j o b s  o f t e n  i n  
a  g i v e n  year, t h e y  a r e  more l i k e l y  t o  e x p e r i e n c e  r e p e a t e d  j o b -  
c h a n g e s  i n  l a t e r  y e a r s . T h i s  i m p l i e s  t h a t  t h e r e  i s  a  
segm ent  o f  t h e  l a b o u r  f o r c e  which  i s  " h a b i t u a l l y  m o b i l e " .
42 .  See R o t t e n b e r g ,  p p .  c i t . , p .  198.
4 3 . P a r n e s ,  p p .  c i t . , p .  IO6 .
44 .  O .E .C .D . ,  p p .  c i t . , p .  5 4 .
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I t  i s  p o s s i b l e  t h a t  t h i s  g ro u p  i s  i n  t h e  h a b i t  o f  e x e r c i s i n g  
an a v i d  s e a r c h  f o r  h i g h e s t  n e t  a d v a n t a g e ,  e i t h e r  v o l u n t a r i l y  
o r  i n v o l u n t a r i l y ,
(d )  R e s p o n s i b i l i t y  F a c t o r s
F i n a l l y ,  t h e  w r i t e r  b e l i e v e s  t h a t  r e s p o n s i b i l i t y  f a c t o r s  
can  a l s o  be d i s c u s s e d  u n d e r  t h e  c h a r a c t e r i s t i c  o f  a g e .  I t  i s  
assumed t h a t  t h e  o l d e r  a  w o rk e r  g e t s ,  up t o  a  p o i n t ,  t h e  more 
r e s p o n s i b i l i t y  t h a t  i s  p l a c e d  on him. A p p a r e n t l y ,  t h e  m ost  
i m p o r t a n t  o f  t h e s e  f a c t o r s  c o n c e r n s  f a m i l y  and m a r i t a l  s t a t u s .  
C o n s e q u e n t l y ,  t h e s e  f a c t o r s  a l s o  i n f l u e n c e  n e t  a d v a n t a g e  
c a l c u l a t i o n s  i n  t h a t  t h e  i n d i v i d u a l  m ust  c o n s i d e r  more t h a n  . 
h i s  own w e l f a r e  when c o n t e m p l a t i n g  a  move. •
P a r n e s  w r i t e s :
, . .  m a r r i e d  men are p r e s u m a b ly  l e s s  l i k e l y  t o  make 
v o l u n t a r y  jo b  c h a n g e s  t h a n  u n m a r r i e d  men b e c a u s e  
o f  t h e  g r e a t e r  r e s p o n s i b i l i t i e s  o f  t h e  f o r m e r  and 
c o n s e q u e n t l y  g r e a t e r  v a l u e  t h e y  a t t a c h  t o  s e c u r i t y  
. , .  most  o f  t h e  s t u d i e s  have r e p o r t e d  lo w e r  m o b i l i t y  
f o r  f a m i l y  h e a d s  t h a n  f o r  o t h e r  f a m i l y  members,^5
P a r n e s  a l s o  f i n d s  m a r r i e d  men l e s s  g e o g r a p h i c a l l y  m o b i l e  t h a n
men i n  n o n - r a a r i t a l  c a t e g o r i e s , M y e r s  and S h u l t z  come t o  a
s i m i l a r  c o n c l u s i o n ,  t a g g i n g  r e s p o n s i b i l i t y  a s  t h e  m a jo r  i s s u e
i n v o l v e d . ^7
4 5 . P a r n e s ,  p p .  c i t . , p .  118.
4 6 .  See Parnes- , p p .  c i t . , p .  120.
4 7 . C.A. Myers and G.P, S h u l t z ,  The Dynamics o f  a  L ab o r  
M arke t  (New York, 1951)* p p .  69 -70 .
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P e i t c h i n i s  s t a t e s  t h a t  a l t h o u g h  f a m i l y  h e a d s  a r e  l e s s  
m o b i l e  t h a n  n o n - h e a d s  i n  g e n e r a l ,  "young f a m i l y  h e a d s  (age  
g ro u p  2 0 -2 4 )  have  a  s u b s t a n t i a l l y  h i g h e r  m o b i l i t y  r a t e " , ^ ®
T h is  c a n  be s e e n  i n  TABLE 1 - 8 . The r e a s o n  f o r  t h i s ,  P e i t c h i n i s  
f e e l s ,  c o n c e r n s  f u t u r e  income and jo b  p r o s p e c t s  on t h e  p a r t  
o f  t h e  young f a m i l y  h e a d . 4 9  A n o the r  p o s s i b l e  e x p l a n a t i o n  i s  
t h a t  young c h i l d r e n  can  more e a s i l y  be removed f rom t h e  s c h o o l  
sy s te m  ( i f  i n d e e d  t h e y  have  s t a r t e d )  and e n v i r o n m e n t  t h a n  c an  
o l d e r  c h i l d r e n ,  f o r  exam ple ,  o f  h i g h  s c h o o l  a g e .
Thus, m a r i t a l  and f a m i l y  r e s p o n s i b i l i t y  f a c t o r s  m ust  be 
c o n s i d e r e d  i n  n e t  a d v a n ta g e  c a l c u l a t i o n s .  O f t e n ,  su c h  ■ 
c o n s i d e r a t i o n s  a r e  s u b j e c t i v e  t o  t h e  i n d i v i d u a l .  F o r  ex am ple ,  
what  i s  t h e  c o s t  o f  t a k i n g  y o u r  c h i l d r e n  o u t  o f  s c h o o l ,  away 
f rom t h e i r  f r i e n d s ,  e t c . ?  What a r e  t h e  c o s t s  o f  moving y o u r  
f a m i l y  t o  an a r e a  l a c k i n g  t h e  r e c r e a t i o n a l ,  h e a l t h ,  e d u c a t i o n ,  
e t c .  f a c i l i t i e s  t o  which  i t  i s  a c c u s to m e d ?  I t  c a n  be a rg u e d  
t h a t  d o l l a r  and c e n t  v a l u e s  c an  be p l a c e d  on su c h  c o s t s  by  t h e  
c o s t  o f  s u b s t i t u t i n g  f o r  su c h  f a c t o r s .  F o r  ex am ple ,  a  f a t h e r  
may have t o  t a k e  h i s  c h i l d r e n  t o  p a r k s  t h a t  a r e  much f u r t h e r  
away t h a n  p r e v i o u s l y  was t h e  c a s e .  D o l l a r  c o s t s  c o u l d  be 
c a l c u l a t e d  i n  su ch  a  c a s e  by c o n s i d e r i n g  t im e  s p e n t  and 
t r a n s p o r t a t i o n  c o s t s .  However, g e n e r a l l y  t h i s  would n o t  a p p e a r  
t o  t h e  w r i t e r  t o  be r e l e v a n t .
4 8 .  P e i t c h i n i s ,  p p .  c i t . , p .  1?0 .
4 9 .  P e i t c h i n i s ,  p p .  c i t . , p .  1?1.
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TABLE 1 - 8 : Fa m ily  S t a t u s  and  R a te  o f  M o b i l i t y ,  Male
P o p u l a t i o n ,  Canada ( O c t .  1 9 6 5 ) .
AGE TOTAL HOUSEHOLDHEADS NON HEADS
14-19 5 . 9 —- -  — 5 .7
2 0 - 2 4 1 5 .6 2 1 .7 1 2 .7
25 -34 1 1 .1 1 1 .1 1 1 .0
35-44 5*6 5 .1 9 . 6
4 5 -6 4 3 . 3 2 . 9 8 . 9
65 and OVER 2 . 4 1 . 8 - —- —
ALL AGES 6 . 7 6 . 0 8 . 2
SOURCE: P e i t c h i n i s ,  o p . c i t . . p .  170.
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(2 )  SEX
Most s t u d i e s  have fou n d  t h a t  men a r e  more m o b i l e  t h a n  
women. T h is  c o n c l u s i o n  h as  b een  drawn a s  a  r e s u l t  o f  ' ’
e x a m i n a t i o n  o f  d a t a  su c h  a s  t h a t  shown i n  TABLE 1 -9  and CHART 
1 - 1 , T y p ic a l  i s . t h e  c a s e  where  men e x h i b i t  more jo b  c h a n g i n g  
i n  e a c h  age g ro u p  t h a n  do women.
I n  a  s t u d y  by P a lm er ,  t h e  f a c t  t h a t  " d i f f e r e n c e s  i n  
d i s t r i b u t i o n  by a g e ,  m i g r a n t  s t a t u s  and m a r i t a l  s t a t u s  may 
, , ,  c o n c e a l  s u b s t a n t i a l  m o b i l i t y  d i f f e r e n t i a l s  b e tw ee n  men 
and v/omén" waè c o n s i d e r e d .  When t h e s e  f a c t o r s  were h e l d  
c o n s t a n t ,  " t h e  d i f f e r e n t i a l s  (w e re )  f u r t h e r  w idened  so t h a t  
women ( d i d )  a p p e a r  l e s s  m o b i l e  t h a n  m e n ".50
D e s p i t e  t h e  f a c t  t h a t  t h e  above c o n c l u s i o n  i s  w i d e l y  
s u p p o r t e d ,  s e v e r a l  s t u d i e s  have  shown no s i g n i f i c a n t  d i f f e r e n c e  
i n  m o b i l i t y  o f  t h e  s e x e s .  A s t u d y  by B o g u e , 31 f o r  exam ple ,  
showed no d i f f e r e n c e s  i n  m o b i l i t y  o f  men and women i n  a  l o c a l  
l a b o u r  m a r k e t .  T h is  h a s  b r o u g h t  a b o u t  some s p e c u l a t i o n  a s  t o  
w h e t h e r  men r e a l y  a r e  more m o b i l e  t h a n  women, and i f  s o ,  why.
P a r n e s  f e e l s  t h a t  t h e r e  a r e  two r e a s o n s  why men a p p e a r  
more m o b i l e ,
(1 )  D i f f e r e n c e s  i n  l e n g t h  o f  t im e  s p e n t  i n  t h e  l a b o u r  f o r c e  
by men and women o f  t h e  same a g e .
( 2 ) D i f f e r e n c e s  i n  o c c u p a t i o n a l  c o m p o s i t i o n  o f  men and w o m e n , 5 2
5 0 . G ladys L". Palmer, '" iLabor 'M o b i l i t y  i n  S i x  C i t i e s  (New 
York,  1 9 5 4 ) ,  p .  4 6 .
5 1 . See P a r n e s ,  op ,  c i t . , p .  110.  ■
5 2 . P a r n e s ,  p p .  c i t . , p .  I 0 9 .
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
TABLE 1 - 9 : NUMBER OF JOBS HELD PER WORKER
31
AGE ( 1 9 5 1 ) MEN WOMEN
25  a n d  OVER 2 . 7 2 . 5
2 5 -3 4 3 . 4 3 .1
35-44 3 . 0 2 . 6
4 5 -5 4 2 . 3 2 . 2
55-64 2 . 0 1 . 9
65 and OVER 1 . 7 1 . 6
SOURCE: P a lm e r ,  Labor  M o b i l i t y  i n  S ix  C i t i e s , "  o p . c i t . ,  p .  53<
CHART 1 - 1 : JOB MOBILITY BY AGS AND SEX. 1955*
J o b  c h a n g e r s  a s  a  ^  o f  a l l  w o rk e r s
302 -
252  -
20^  -  
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AGE 18-24 2 5 -4 5 4 5 —65 65 and OVER
SOURCE; S t e i n ,  o p . c i t . . p .  353*
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T h a t  i s ,  we may be t e s t i n g  m o b i l i t y  a s  a  f u n c t i o n  o f  o c c u p a t i o n
r a t h e r  t h a n  a s  a  f u n c t i o n  o f  se x .
C o n c e r n in g  t h e  f i r s t  o f  t h e s e ,  P a r n e s ^ n o t e s  t h a t ;
Many o f  t h e  jo b  s h i f t s  made by  women a p p e a r e d  t o  
be i n c i d e n t a l  t o  t h e i r  movement o u t  o f  and back  
i n t o  t h e  l a b o r  f o r c e ,  s i f tce  women had a l m o s t  
t w i c e  a s  many w i t h d r a w a l s  from t h e  l a b o r  f o r c e  
l a s t i n g  s i x  months o r  l o n g e r , 33
Thus,  had t h e  a v e r a g e  women r e m a in e d  i n  t h e  l a b o u r  f o r c e  f o r
t h e  same p e r i o d  a s  t h e  a v e r a g e  man, t h e i r  m o b i l i t y  r a t e s  may
have  b e en  e q u a t e d .  T h i s ,  t o  P a r n e s ,  seems t o  be t h e  c a s e
s i n c e  "women c o n t i n u o u s l y  a t t a c h e d  t o  t h e  l a b o r  f o r c e  d u r i n g
t h e  d e c a d e  (1 9 4 0 -4 9 )  made a s  many jo b  c h a n g e s  a s  m e n . . , "34
Pa lm e r  a l s o  r e c o g n i z e s  t h e  f a c t o r  o f  t im e  s p e n t  i n  t h e  l a b o u r
f o r c e  when she  s t a t e s  t h a t  l a b o u r  f o r c e  e x p o s u r e  t e n d s  t o
r e d u c e  o r  even e l i m i n a t e  m o b i l i t y  d i f f e r e n t i a l s  b e tw ee n  men
and women.33
The seco n d  r e a s o n ,  o c c u p a t i o n a l  c o m p o s i t i o n ,  f o r  q u i t e  a  
t im e  re m a in e d  u n p ro v e n .  However, i n  a  r e p o r t  p u b l i s h e d  n i n e  
y e a r s  a f t e r  P a r n e s '  r e c o g n i t i o n  o f  t h e  p r o b le m ,  i t  was fo u n d  
t h a t  h o l d i n g  t h e  t y p e  o f  jo b  c o n s t a n t ,  " o n ly  a b o u t  8 , 5  p e r c e n t  
o f  a l l  women who worked d u r i n g  196 I  ( U . S . )  c h an g e d  j o b s  
compared  w i t h  11 p e r c e n t  o f  m e n " . 56 However,  t h e  s i g n i f i c a n c e  
o f  t h i s  i s  l e s s e n e d  i n  t h a t  (1 )  i n  some o c c u p a t i o n s ,  women
53.  P a m e s ,  op,  c i t . , p .  I l l ,
5 4 . P a m e s ,  p p .  c i t . . p p .  1 1 3 -1 4 ,
55 .  P a lm e r ,  p p .  c i t . , p p .  4 6 - 7 .
5 6 . B a n c r o f t  and G a r f i n k l e ,  p p .  c i t . , p .  902,
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e x h i b i t e d  h i g h e r  m o b i l i t y  and (2 )  t im e  i n  t h e  l a b o u r  f o r c e  
was n o t  h e l d  c o n s t a n t .
M o b i l i t y  d i f f e r e n c e s  o f  t h e  s e x e s  a r e  d i f f i c u l t  t o  e x p l a i n  
i n  n e t  a d v a n ta g e  t e r m s .  I t  would a p p e a r ,  how ever ,  t h a t  n e t  
a d v a n t a g e  p r i o r i t i e s  a r e  m a rk e d ly  d i f f e r e n t  f o r  men and women. 
P e r h a p s  home c o n s i d e r a t i o n s  and t h e  f a c t  t h a t  women a r e  l e s s  
l i k e l y  t o  be t h e  p r i m a r y  " b r e a d  w i n n e r "  a r e  f a c t o r s  w h ich  make 
n e t  a d v a n ta g e  c a l c u l a t i o n s  f o r  t h e  f e m a le  d i f f e r e n t  t h a n  t h o s e  
f o r  t h e  m a le .  Women w i t h  f a m i l y  r e s p o n s i b i l i t i e s  may be 
c o n t e n t  w i t h  a  l o w e r  p a y i n g  jo b  o r  one w i t h  p o o r e r  w o rk in g  
c o n d i t i o n s  b e c a u s e  such  a  j o b  a l l o w s  h e r  t o  spend  more t im e  
w i t h  h e r  h u sb a n d ,  and c h i l d r e n  and p e r h a p s  g i v e s  h e r  t im e  t o  
do h e r  housew ork .  C l e a r l y ,  a  women i n  su c h  a  p o s i t i o n  w e ighs  
home c o n s i d e r a t i o n s  a s  more i m p o r t a n t  t h a n  t h e  e x t r a  money o r  
b e t t e r  c o n d i t i o n s  she c o u l d  o b t a i n  by making a  jo b  s h i f t .  A’ 
p r i m a r y  b r e a d  w i n n e r ,  man o r  woman, would be more l i k e l y  t o  
v iew  t h e  m o n e ta ry  f a c t o r s  and t h e r e f o r e  would be more l i k e l y  
t o  make a move, s h o u ld  t h e  o p p o r t u n i t y  a r i s e .
(4 )  EDUCATION AND SKILL
The t e r m s  e d u c a t i o n  and s k i l l  a r e  by no means i d e n t i c a l .  
E d u c a t i o n  r e f e r s  t o  f o r m a l  s c h o o l i n g  w h ich ,  e x c e p t  f o r  h i g h e r  
e d u c a t i o n ,  i s  u s u a l l y  g e n e r a l  and wide i n  s c o p e .  S k i l l ,  on 
t h e  c o n t r a r y ,  i s  more s p e c i f i c  and s p e c i a l i z e d .  A p e r s o n  may 
have  any  c o m b i n a t i o n  o f  e d u c a t i o n  and s k i l l  b u t  i t  h a s  b een  
fo u n d  t h a t  g e n e r a l l y ,  u n s k i l l e d  w o r k e r s  have l e s s  e d u c a t i o n
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LEVEL SAMPLE 1 SAMPLE 2
SKILLED 2 .1 1 .1
SEMI-SKILLED 2 . 4 1 .4
UNSKILLED 2 . 7 2 .1
SOURCE : R e y n o ld s ,  o p . c l t . .  p .  39»
TABLE 1 - 1 1 : JOB CHANGERS AS A PERCENT OF THOSE WHO
WORKED (U .S .A .  I 96 I )




LABOURERS ( e x c l u d i n g  
farm a n d  mine)
TOTAL MEN WOMEN
1 6 .1 1 6 .4 1 0 .6
CLERICAL AND KINDRED 9 . 8 9 .1 1 0 .1
ALL OTHER 9 . 8 1 0 .7 8 . 0
SOURCE; O .E .C .D . ,  o p . c l t . ,  p .  62 .
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than s k i l l e d  workers.37 D e s p i t e  t h i s  f a c t ,  t h e  e f f e c t s  o f
s k i l l  and e d u c a t i o n  on m o b i l i t y  a r e  n o t  t h e  same.
I t  h a s  g e n e r a l l y  b e en  shown t h a t  t h e  more s k i l l e d  a  p e r s o n
i s ,  t h e  l e s s  m o b i l e  he becom es.  T h is  i s  i l l u s t r a t e d  i n  TABLES
1 -1 0  and 1 - 1 1 , P e i t c h i n i s  s u g g e s t s  a  r e a s o n .
The more s p e c i a l i z e d  a w o r k e r ' s  s k i l l  and t h e  
f e w e r  t h e  s o u r c e s  o f  demand f o r  i t ,  t h e  n a r r o w e r  
would be t h e  r a n g e  o f  a l t e r n a t i v e  employment 
o p p o r t u n i t i e s ,  and  hence  t h e  l o w e r  t h e  r a t e  o f
m o b i l i t y . 3°
The k ey  t o  m o b i l i t y  c o n c e r n i n g  s k i l l  t h e n  becomes t h e  f a c t o r  
o f  a d a p t a b i l i t y  o f  a  p a r t i c u l a r  w o r k e r ' s  s k i l l s  t o  o t h e r  
em ploym ents ,  The m o re • a  w o rk e r  c a n  a p p l y  h i s  t r a d e ,  t h e  more 
m o b i l e  he becom es .  P e i t c h i n i s  c o n c l u d e s  t h a t  t h e  m os t  m o b i l e  
w o r k e r s  a r e  s
(1 )  t h o s e  who p o s s e s s  w i d e l y  demanded s k i l l s .
(2 )  t h o s e  who p o s s e s s  s p e c i a l i z e d  s k i l l s  t h a t  a r e  g e n e r a l  
enough to  be a d a p t a b l e  to  o t h e r  p r o c e d u r e s ,
(3 )  t h o s e  who do n o t  p o s s e s s  a  s p e c i f i c  s k i l l , 39
A n o the r  p o s s i b l e  r e a s o n  f o r  t h e  h i g h  m o b i l i t y  o f  t h e
u n s k i l l e d  i s  s u g g e s t e d  by N e lso n ,
F o r  1940 , h i g h  unemployment a r e a s  had  a  g r e a t e r  
t h a n  a v e r a g e  c o n c e n t r a t i o n  o f  s k i l l e d  w o r k e r s  
(among t h o s e  e m p loy ed ) .  I f  we i g n o r e  a g r i c u l t u r e ,  
t h e  h i g h e r  t h e  s k i l l  l e v e l  f o r , i n d i v i d u a l s ,  t h e  
l o w e r  t h e i r  unemployment r a t e . ° 0
57 .  P e i t c h i n i s ,  o£ .  c i t , , p .  172.
5 8 . P e i t c h i n i s ,  0£ .  c i t . , p .  I 7 I .
59.  P e i t c h i n i s ,  o p .  c i t . . p .  171,
6 0 . N e lso n ,  p p .  c i t , , p ,  6 0 .
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Thus i t  would a p p e a r  t h a t  p e r h a p s  u n s k i l l e d  w o r k e r s  a r e  f o r c e d  
t o  be more m o b i le  t h a n  s k i l l e d  w o r k e r s  b e c a u s e  o f  t h e i r  h i g h  
r a t e  o f  unemployment .  T h a t  i s ,  u n s k i l l e d  w o r k e r s  a r e  more 
m o b i l e  owing t o  t h e i r  g r e a t e r  number  o f  i n v o l u n t a r y  jo b  
s e p a r a t i o n s  and t h u s  t h e i r  g r e a t e r  number o f  jo b  s h i f t s .  I f  
s u c h  i s  t h e  c a s e ,  n e t  a d v a n ta g e  would be o f  l e s s e r  s i g n i f i c a n c e  
i n  d e t e r m i n i n g  m o b i l i t y .
C o n v e r s e l y ,  m o b i l i t y  a p p e a r s  t o  i n c r e a s e  w i t h  i n c r e a s e d  
e d u c a t i o n .
The 1 7 - y e a r  work e x p e r i e n c e  o f  o v e r  a  t h o u s a n d  
gov e rn m en t  c l e r i c a l  em ployees  i n  Columbus i n  
1948 showed a  p o s i t i v e  c o r r e l a t i o n  b e tw ee n  m o b i l i t y  
and t h e  number o f  y e a r s  o f  h i g h  s c h o o l  and c o l l e g e  
t r a i n i n g .  Workers w i t h  l e s s  t h a n  two y e a r s  o f  
h i g h  s c h o o l  h e l d  an  a v e r a g e  o f  2 . 3  j o b s  d u r i n g  t h e  
1 7 - y e a r  p e r i o d ,  a s  compared  w i t h  an a v e r a g e  o f  3 . 3  
j o b s  f o r  t h o s e  w i t h  t h r e e  o r  more y e a r s  o f  c o l l e g e .
I n  a n o t h e r  s t u d y ,  w o r k e r s  w i t h  l e s s  t h a n  g r a d e  9 had a v e r a g e d
l e s s  t h a n  one jo b  (1 9 40 -5 1 )  w h i l e  t h o s e  w i t h  some c o l l e g e
t r a i n i n g  a v e r a g e d  a lm o s t  two s h i f t s . I n  an e x a m i n a t i o n  o f
i n t e r n a t i o n a l  g e o g r a p h i c a l  m o b i l i t y ,  Samuel fo u n d  t h a t  l 4 . 8 #
o f  t h e  C an ad ian  b o m  i n d i v i d u a l s  l i v i n g  i n  t h e  U .S .  had some
c o l l e g e  e d u c a t i o n  a s  compared  t o  3 .1  p e r c e n t  o f  t h e  C a n a d ia n
p o p u l a t i o n ^ 3  and 8 . 9  p e r c e n t  o f  t h e  U.S.  p o p u l a t i o n .  A lth o u g h
t h e s e  s t a t i s t i c s  may t e n d  t o  o v e r s t a t e  t h e  a c t u a l  c a s e ,  i t
61. P a r n e s ,  p p .  c i t . , p .  123.
62.  P a r n e s ,  p p .  c i t , . p ,  123.
6 3 . T . J .  Samuel ,  "The M i g r a t i o n  o f  C a n a d ia n -B o rn  Between 
Canada and t h e  U n i t e d  S t a t e s  o f  Am erica  1955 t o  1 9 6 8 ", 
R e s e a r c h  B r a n c h , Program Development  S e r v i c e . D e p a r tm e n t  o f  
Manpower and I m m i g r a t i o n , " Canada ( T 9 6 9 ) .  P.  11.
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d o e s  a p p e a r  t h a t  i n c r e a s e d  e d u c a t i o n  i s  h i g h l y  r e l a t e d  t o '  
i n c r e a s e d  m o b i l i t y .
Why s h o u l d  t h i s  be s o ?  F o r  one t h i n g ,  t h e  more e d u c a t e d  
p e r s o n  i s  more l i k e l y  t o  be b e t t e r  in fo rm e d  o f  "good" jo b  and 
employment o p p o r t u n i t i e s ,  o r  a t  l e a s t  he knows how t o  become 
b e t t e r  in f o r m e d .  Second,  he i s  u s u a l l y  more a d a p t a b l e  t o  
p r o c e s s  c h a n g e s  and t h e r e f o r e  more c a p a b l e  o f  h a n d l i n g  new 
jo b  s i t u a t i o n s .
I n  summation t h e n ,  i t  would a p p e a r  t h a t  we c a n  r e l a t e  
c e r t a i n  b a s i c  c h a r a c t e r i s t i c s  t o  s p e c i f i c  m o b i l i t y  b e h a v i o u r  
and t h u s  shed  some l i g h t  (1 )  on what  g e n e r a l  f a c t o r s  a r e  
i n h e r r e n t  i n  t h e  n e t  a d v a n ta g e  c a l c u l a t i o n ,  and (2 )  on t h e  
r e l a t i v e  s t r e n g t h s  o f  t h e s e  f a c t o r s .
However, b e f o r e  d i s c u s s i n g  an a p p l i c a t i o n  o f  t h i s  approac 
t o  t h e  W i n d s o r - D e t r o i t  Commuter, we m ust  f i r s t  d i s c u s s  t h e  
q u e s t i o n  o f  d i r e c t  b a r r i e r s  t o  l a b o u r  m o b i l i t y .  F o r  we m ust  
c o n ce d e  t h a t ,  even  where  a  n e t  a d v a n ta g e  i s  s e e n  t o  e x i s t ,  
movement may be i n h i b i t e d  o r  even  p r o h i b i t e d  by c e r t a i n  f a c t o r  
w hich  we c an  i d e n t i f y  c o l l e c t i v e l y  a s  b a r r i e r s .
64.  P e i t c h i n i s ,  p p .  c i t . , p .  172.
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CHAPTER II 
BARRIERS TO LABOUR MOBILITY
The p r e v i o u s  c h a p t e r  d e a l t  p r i m a r i l y  w i t h  t h e  n e t  a d v a n ta g e  
a s p e c t  o f  l a b o u r  m o b i l i t y ,  a  c o n c e p t  which  e x p l a i n s  t h e  combined 
e x i s t a n c e  o f  what  can  be t e rm e d  c o m p e n s a t in g  wage d i f f e r e n t i a l s .  
T h i s  c h a p t e r  r e c o g n i z e d  t h e  e x i s t a n c e  o f -  c e r  t a i n  .wage : ; r  : ; 1 -1 
d i f f e r e n t i a l s  w h ich  c a n n o t  be e x p l a i n e d  away a s  c o m p e n s a t i n g ,  
b u t  a r e  te rm ed  r e a l  d i f f e r e n t i a l s .  We a c c e p t  t h a t  su ch  
d i f f e r e n t i a l s  a r e  t h e  r e s u l t  o f  d i r e c t  b a r r i e r s  t o  l a b o u r  
m o b i l i t y .
B a r r i e r s  and n e t  a d v a n t a g e  f a c t o r s  a r e  o f t e n  d i f f i c u l t  
t o  i d e n t i f y  and s e p a r a t e ,  b u t  t h e  a t t e m p t  m ust  be made i f  a  
t h o r o u g h  u n d e r s t a n d i n g  o f  m o b i l i t y  t h e o r y  i s  t o  be r e a c h e d .
Where a m b i g u i ty  a s  t o  s e p a r a t i o n  o f  t h e  two h a s  o c c u r e d  i n  
t h i s  s t u d y ,  n e t  a d v a n ta g e  h a s  b een  s t r e s s e d .  However,  t h i s  
c h a p t e r  i s  a  r e c o g n i t i o n  o f  t h e  f a c t  t h a t  c e r t a i n  e l e m e n t s  
a r e  b e t t e r  d i s c u s s e d  a s  b a r r i e r s .
. Age, s e x ,  e d u c a t i o n  and s k i l l ,  a s  w e l l  a s  b e i n g  s e e n  a s  
f a c t o r s  e f f e c t i n g  n e t  a d v a n t a g e  c a l c u l a t i o n s ,  i n  c e r t a i n  c a s e s ,  
c an  a l s o  be c o n s i d e r e d  b a r r i e r s  t o  m o b i l i t y .  C o n c e r n in g  a g e , 
p e n s i o n s  r e p r e s e n t  a  b a r r i e r  when c o n s i d e r e d  f rom t h e  e m p l o y e r ' s  
s i d e .  " S t u d i e s  have shown t h a t  e m p lo y e r s  a l m o s t  i n v a r i a b l y  
c i t e  h i g h e r  p e n s i o n  c o s t s  and a  r e l u c t a n c e  t o  p e r m i t  new s e n i o r  
w o r k e r s  t o  waive  p e n s i o n  r i g h t s , . ,  a s  r e a s o n s  f o r  n o t  h i r i n g
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o l d e r  ( o v e r  4 o )  w o r k e r s .
S c a n la n  r e f e r s  t o  a  s t u d y  by  M c G i l l j
I n  m a n u f a c t u r i n g ,  f o r  example 1 8 ,2  p e r c e n t  o f  t h e  
f i r m s  f e e l  t h a t  p e n s i o n  c o s t s  l i m i t  t h e  f e a s i b i l i t y  
o f  h i r i n g  o l d e r  w o r k e r s .  More i m p o r t a n t ,  t h e s e  
f i r m s  a c c o u n t  f o r  4-5 p e r c e n t  o f  t h e  em ployees  i n  
t h e  m a n u f a c t u r i n g  c a t e g o r y .  I n  t o t a l ,  l 6 , 6  p e r c e n t  
o f  t h e  f i r m s ,  em p loy in g  r o u g h l y  o n e - t h i r d  o f  a l l  
em ployees  r e p r e s e n t e d  i n  t h e  s a m p le ,  i n d i c a t e d  
t h a t  p e n s i o n  c o s t s  a r e  a  d e t e r r e n t , 2
I n  a n o t h e r  s t u d y ,  S c a n la n  p o i n t s  o u t  t h a t  " p e n s i o n  c o s t s  
were r a n k e d  f i f t h  among r e a s o n s  ( f o r  n o t  h i r i n g  w o r k e r s  age 
4-5 and o v e r )  s t a t e d  by e m p lo y e r s  i n  D e t r o i t ,  W o r c e s t e r  and 
Miami and secon d  i n  P h i l a d e l p h i a  ( 1 9 5 5 ) " .  These p e n s i o n  c o s t s  
were  r e f l e c t e d  i n  t h e  f a c t  t h a t  " t h e  f i r m s  w i t h o u t  p e n s i o n  
p l a n s  h i r e d  from one and one h a l f  t o  two t i m e s  a s  g r e a t  a  
p r o p o r t i o n  o f  w o r k e r s  o v e r  4 - 5  a s  t h o s e  f i r m s  w i t h  p e n s i o n " . 3  
Also d e a l i n g  w i t h  a g e ,  r e s p o n s i b i l i t y  f a c t o r s  c a n  a l s o  
r e p r e s e n t  a  m o b i l i t y  d e t e r r e n t .  An example  o f  su c h  a  s i t u a t i o n  
i s  t h e  f o l l o w i n g .  A s i n g l e  man i s  c o n t e m p l a t i n g  a  more t o  
G re e n la n d  and s i n c e  i t  o f f e r s  a  h i g h e r  n e t  a d v a n t a g e  t h a n  h i s  
p r e s e n t  s i t u a t i o n ,  he moves. The same man, i f  he were m a r r i e d ,  
and u n d e r  t h e  same c i r c u m s t a n c e s  p e r h a p s  d o e s  n o t  have "a  
p r i c e " .  I n  o t h e r  w ords ,  he s e e s  no rew ard  s u f f i c i e n t  t o  
co m p e n sa te  him f o r  t h e  d i s a d v a n t a g e s  a t t e n d a n t  on a  change  i n
1 .  S c a n la n ,  p p .  c i t . , p .  30 .
2. S c a n la n ,  p p .  c i t , , p .  30.
3 .  S c a n la n ,  p p .  c i t . , p .  30,
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e m p lo y m en t ,^  Thus age c a n  a c t  a s  a  b a r r i e r  t o  m o b i l i t y  i n  
t h a t  i t  s t o p s  t h e  p u l l - p u s h  e f f e c t  o f  n e t  a d v a n t a g e .
Sex c a n  a l s o  a c t  a s  a  b a r r i e r ,  p a r t i c u l a r l y  on t h e  h i r i n g  
s i d e .  D i s c r i m i n a t i o n  t o w a r d s  women i s  t h e  m os t  " p o p u l a r "  
e l e m e n t  i n  t h i s  c a t e g o r y  i n  t h a t  women a r e  o f t e n  b a r r e d  f rom  
t h e  t r a d i t i o n a l  male  o c c u p a t i o n s ,  and t h u s  have a  more l i m i t e d  
r a n g e  o f  employment o p p o r t u n i t i e s  g e n e r a l l y .
To a  p e r s o n  l a c k i n g  f o r m a l  q u a l i f i c a t i o n s ,  e d u c a t i o n  and 
s k i l l  r e q u i r e m e n t s  may r e p r e s e n t  a  b a r r i e r ,  p a r t i c u l a r l y  i f  
t h e  i n d i v i d u a l  l a c k s  t h e  a b i l i t y  o r  i n f o r m a t i o n  n e c e s s a r y  t o  
a t t a i n  t h e  r e q u i r e d  q u a l i f i c a t i o n s .  T h is  b a r r i e r  i s  p a r t i c u l a r l y  
i m p o r t a n t  when e m p lo y e rs  ( o r  u n i o n s )  s e t  up v e r y  s t r i c t  .minimum 
e d u c a t i o n a l ,  e t c ,  s t a n d a r d s  f o r  e m p loy ees .
A l th o ug h  a g e ,  sex  and e d u c a t i o n  a r e  som e t im es  d e t e r r e n t s  
t o  m o b i l i t y ,  know ledge ,  unemployment  and l a b o u r  u n i o n s  a r e  
u s u a l l y  c o n s i d e r e d  t h e  m ost  i n h i b i t i n g .
(1 )  KNOWLEDGE
A w o r k e r ' s  knowledge o f  a l t e r n a t i v e  employment o p p o r t u n i t i e s
and o f  s p e c i f i c  jo b  c h a r a c t e r i s t i c s  (eg .  w ages ,  c o n d i t i o n s ,
b e n e f i t s ,  e t c . )  i s  a  v e r y  i m p o r t a n t  d e t e r m i n a n t  o f  a  p e r s o n ' s
e f f e c t i v e  m o b i l i t y .  As P a r n e s  w r i t e s  :
The a s s u m p t io n  t h a t  w o r k e r s  make jo b  c h o i c e s  i n  t e r m s  
o f  d i f f e r e n c e s  i n  t h e  ' n e t  a d v a n t a g e s '  o f  a v a i l a b l e  
a l t e r n a t i v e s  i s  r e a l i s t i c  o n l y  to  t h e  e x t e n t  t h a t  
w o rk e r s  a r e  aware o f  b o t h  t h e  e x i s t e n c e  and t h e
4 .  I f  he d o e s  have a p r i c e ,  how ever ,  t h i s  c o u l d  e q u a l l y  
w e l l  be c o n s i d e r e d  a  " n d t  advar t tage" ;  f a c t o r .
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n a t u r e  o f  such  a l t e r n a t i v e s . 3
There  a r e  two i m p o r t a n t  q u e s t i o n s  c o n c e r n i n g  w o rk e r  
knowledge  and m o b i l i t y .  The f i r s t  o f  t h e s e  i s  : "from where 
d o e s  a  w o rk e r  g a i n  h i s  knowledge o f  j o b s ? "  The r e s u l t s  o f  
t h r e e  i n d e p e n d e n t  s t u d i e s  a r e  shown i n  TABLE 2 - 1 . A l th o u g h  
t h e s e  r e s u l t s  v a r y ,  i t  i s  c l e a r  t h a t  a q u a i n t a n c e s  and r e l a t i v e s  
( e s p e c i a l l y  t h o s e  i n  an o f f i c e ,  p l a n t ,  e t c . ) ,  random a p p l i c a t i o n s  
a t  t h e  o f f i c e  o r  p l a n t ,  and  r e t u r n i n g  t o  p r e v i o u s  em p lo y e r  
r a n k ,  i n  t h e  o r d e r  g i v e n ,  a s  t h e  m ost  i m p o r t a n t  a v e n u e s  o f  jo b  
i n f o r m a t i o n .  I t  i s  i n t e r e s t i n g  t o  n o t e  t h a t  a  r e l a t i v e l y  
s m a l l  p e r c e n t a g e  o f  w o r k e r s  u se  " s t a t e  and p r i v a t e "  employment 
s e r v i c e s  a s  a  s o u r c e  o f  jo b  i n f o r m a t i o n  th o u g h  su c h  a g e n c ie s ,  
a r e  s p e c i f i c a l l y  d e s i g n e d  t o  i n c r e a s e  l a b o u r  m o b i l i t y .
Why s h o u ld  t h e  above be so ?  S h u l t z  n o t e s  t h a t  e m p lo y e r s  
t e n d  t o  h i r e  p e o p l e  t h a t  t h e y  know o r  t h a t  t h e i r  fo rem e n  know 
w i l l  f i t  t h e  j o b .  I f  t h e s e  a r e  n o t  a d e q u a t e  o r  am ple ,  
a p p l i c a t i o n s  a t  t h e  g a t e  a r e  o f t e n  t a k e n ,  f o r  " e m p lo y e r s  o f t e n  
f e e l  t h a t  t h e  b e s t  p r o s p e c t s  a r e  l i k e l y  t o  be j u s t  t h o s e  
w o r k e r s  e n e r g e t i c  enough t o  make an a c t i v e  s e a r c h  f o r  w o r k " . ^
The b e s t  j o b s  a r e  a p t  t o  be f i l l e d  i n  t h e s e  two ways.  Thus
5 .  P a r n e s ,  o p .  c i t . , p .  165.  R o t t e n b e r g ,  (op .  c i t . . 
p .  1 9 4 . ) seems to  d i s a g r e e  w i t h  t h i s .  He f e e l s  t h a t  some 
w o r k e r s  w i l l  " o v e r e s t i m a t e  t h e  r e l a t i v e  v a l u e  o f  a  new jo b  
and w i l l  move more r a p i d l y  and f r e q u e n t l y  t h a n  t h e y  would i f  
t h e y  had f u l l  k n o w le d g e" .  O t h e r s  w i l l  u n d e r e s t i m a t e  and do 
j u s t  t h e  o p p o s i t e .  He t h u s  f e e l s  t h a t  i f  t h e s e  o v e r  and 
u n d e r - e s t i m a t i o n s  a r e  rand o m ly  d i s t r i b u t e d ,  t h e  d i f f e r e n c e s  
w i l l  t e n d  to  c a n c e l  each  o t h e r  o u t ,
6. S h u l t z ,  p p .  c i t . , p .  1 1 3 .
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l e a d i n g  many w o rk e r s  t o  " r e a s o n  t h a t  t h e  Employment S e r v i c e  
h a s  o n l y  t h e  w o r s t  j o b s  and t h a t  t h e y  a r e  b e t t e r  o f f  u s i n g  
r e l a t i v e l y  i n f o r m a l  m ethods  o f  jo b  h u n t i n g " . ?  T h i s  s e t s  i n t o  
m o t io n  a  v i c i o u s  c i r c l e  b u i l t  a ro u n d  a  p r e p o n d e r a n c e  o f  " h a rd  
t o  f i l l "  j o b s  and " h a rd  t o  p l a c e "  w o rk e r s .®
TABLE 2-2  u s e s  t h e  same t y p e  o f  d a t a  a s  was u s e d  i n  TABLE
2-1 b u t  b r e a k s  t h e  f i n d i n g s  down i n t o  " f i r s t  j o b "  and " p r e s e n t  
j o b "  c a t e g o r i e s .  As c an  be s e e n ,  y o u n g e r  w o r k e r s  ( i e .  " f i r s t  
j o b "  c a t e g o r y  p e o p l e ) r e l i e d  much more h e a v i l y  on r e l a t i v e s  
and f r i e n d s  t h a n  d i d  o l d e r  w o r k e r s .
The seco n d  q u e s t i o n  c o n c e r n i n g  m o b i l i t y  and knowledge  i s  
"how much knowledge d o es  t h e  w o rk e r  have o f  jo b  o p p o r t u n i t i e s " .  
The g e n e r a l  c o n s c e n s u s  i s  t h a t  su c h  knowledge i s  e x t r e m e l y  
l i m i t e d .  R eyno lds  and S h i s t e r  w r i t e ,  c o n c e r n i n g  t h e i r  s u r v e y ,  
t h a t  " t h e  r e s u l t s  were so meagre t h a t  t h e y  were n o t  c o n s i d e r e d  
w o r th  tabulating".9 I n  a n o t h e r  s t u d y ,  R eyno lds  c o n c l u d e d  t h a t  
w o r k e r s , a r e ,  i n  g e n e r a l ,  p o o r l y  i n fo rm e d  o f  jo b  o p p o r t u n i t i e s  
a n d / o r  c h a r a c t e r i s t i c s .
E x c e p t i o n s  t o  t h e  above f i n d i n g s  must  be n o t e d  o f  c o u r s e .  
One su c h  e x c e p t i o n  i s  s k i l l e d  w o rk e r s  i n  c r a f t  u n i o n s  who 
e x h i b i t  a  g r e a t e r  knowledge o f  jo b  o p p o r t u n i t i e s . ^ ®  S h u l t z ^ l
7. S h u l t z ,  o£ .  c i t . , p .  1 1 3 .
8 . S h u l t z ,  o£ ,  c i t . . p . - 1 1 3 .
9 . L loyd  G. R eyno lds  and J o s e p h  S h i s t e r ,  Job  H o r i z o n s , A
S tu dy  o f  Job S a t i s f a c t i o n  and L ab o r  M o b i l i t y  (New York,  1949 p .  46
10. R e y n o ld s ,  0£ .  c i t . , p .  124.
11.  S h u l t z ,  0£ .  c i t . , p p .  1 1 4 -1 5 .
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TABLE 2 -2  : P e r c e n t a g e  D i s t r i b u t i o n  o f  Jo b s  By Methods
Used by W orkers  i n  F i n d i n g  J o b s ;  Two (2)  
S e l e c t e d  S t u d i e s . *
METHOD OF 
FINDING JOB
MANUAL WORKERS MANUF. WORKERS
P r e s e n t
Job
F i r s t
Job
P r e s e n t
Jo b
F i r s t
Job
F r i e n d s  o r  
r e l a t i v e s 28 55 27 53
A p p l i c a t i o n  a t  
g a t e 20 29 42 29
R e t u r n i n g  t o  
e x -e m p lo y e r 13 9 8 7
P u b l i c  employment 
o f f i c e 13 - 13 -
P r i v a t e  employ­
ment a g en cy - - — —
A d v e r t i s e m e n t 13 - 5 -
Union 5 - 1 -
O th e r 8 7 4 11
TOTAL 100 100 100 100
B oth  s t u d i e s  were  c a r r i e d  o u t  i n  t h e  New Haven a r e a .  
SOURCE: F a m e s ,  o£ .  c i t . . pp .  164-65*
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m e n t i o n s  a n o t h e r  e x c e p t i o n .  Workers i n  s m a l l  c o m m u n i t i e s
g e n e r a l l y  e x h i b i t  more knowledge o f  jo b  o p p o r t u n i t i e s  and
t h e i r  c h a r a c t e r i s t i c s  t h a n  t h e i r  l a r g e  c i t y  c o u n t e r p a r t s .
A s t u d y  done by Myers n o t e s  t h a t :
A m i n o r i t y  o f  w o r k e r s  had s p e c i f i c  i n f o r m a t i o n  
a b o u t  t h e  j o b s  t h a t  t h e y  s p e c i f i c a l l y  t o o k . . .  
b u t  more f r e q u e n t l y ,  t h e  d i s p l a c e d  w o r k e r s  knew 
o n l y  t h a t  a  c e r t a i n  p l a n t  was h i r i n g  o r  knew 
someone who worked t h e r e  w i t h o u t  h a v in g  any 
more s p e c i f i c  i n f o r m a t i o n  a b o u t  t h e  j o b s  o p e n . 12
S t u d i e s  have a l s o  b e en  c a r r i e d  o u t  s p e c i f i c a l l y  t o  t e s t
w o r k e r s '  knowledge o f  wages and wage d i f f e r e n t i a l s .  Here a g a i n
w o r k e r s '  knowledge h as  a l s o  b e en  found  w a n t in g  a n d / o r  i n a c c u r a t e .
An i n t e r e s t i n g  example  i s  g i v e n  i n  a  s t u d y  by R e y n o ld s ,  Workers
were a sk e d  how t h e i r  wages compared w i t h  t h o s e  o f  o t h e r  f i r m s
i n  t h e  a r e a .  N i n e t y - f i v e  p e r c e n t  o f  t h e  w o r k e r s  o f  f i r m s  i n
t h e  to p  h a l f  o f  t h e  wage d i s t r i b u t i o n  f e l t  t h a t  t h e i r  wages
r a n k e d  f a v o u r a b l y  b u t  so d i d  e i g h t y  p e r c e n t  o f  t h e  w o r k e r s  i n
t h e  l o w e r  half of the wage distribution.
Why i s  t h e r e  so l i t t l e  knowledge on t h e  p a r t  o f  t h e  w o rk e r
a s  t o  jo b  o p p o r t u n i t i e s  and wage d i f f e r e n t i a l s ?  C o n c e rn in g
jo b  c h a r a c t e r i s t i c s ,  R eyno lds  p o i n t s  o u t  t h a t  w h e t h e r  j o b s  a r e
"good" o r  "bad"  i s  a  s u b j e c t i v e  e v a l u a t i o n  on t h e  p a r t  o f  each
w o r k e r ,  and t h e r e f o r e  t h e  o n l y  way t o  f i n d  o u t  i s  t o  t r y  t h e
j o b .  T h i s ,  o f  c o u r s e ,  r e s u l t s  i n  a  h i g h  t u r n  o v e r  r a t e  f o r
12.  C h a r l e s  A. Myers, "L abor  M o b i l i t y  i n  Two C o m m u n i t ie s " . 
i n  L abor  M o b i l i t y  and Economic O p p o r t u n i t y , e d ,  P au l  Webbink 
(New York,  1 9 5 4 ) ,  p .  73.
1 3 . R e y n o ld s ,  o£ .  c i t . , p p .  2 13 -1 4 .
14.  R e y n o ld s ,  0£ ,  c i t . , p .  48,
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new e m p l o y e e s , T h e  l a c k  o f  wage d i f f e r e n t i a l  knowledge  i s  
a l s o  e x p l a i n e d  by R e y n o ld s ,  F o r  one t h i n g ,  t h e r e  i s  a  l a c k  
o f  c u r i o s i t y  on t h e  p a r t  o f  many w o r k e r s  ( e s p e c i a l l y  o l d e r  
w o r k e r s )  who a r e  s a t i s f i e d  w i t h  t h e i r  own wages and j o b s  i n  
g e n e r a l .  They u s u a l l y  have no i n t e n t i o n  o f  s h i f t i n g  j o b s  and 
t h e r e f o r e  do n o t  "keep on to p  o f "  t h e  c o n d i t i o n s  i n  t h e  m a r k e t ,  
S e c o n d ly ,  t o  d a t e ,  w o rk e r s  i n  g e n e r a l  have n o t  had  a c c e s s  to  
h i g h l y  d e t a i l e d  wage r a t e  i n f o r m a t i o n  c o v e r i n g  t h e  e n t i r e  
l a b o u r  m a r k e t .  The p r e s e n t l y - a v a i l a b l e  wage r a t e  i n f o r m a t i o n  
i s ,  o f  c o u r s e ,  f a r  to o  a g g r e g a t i v e  t o  a l l o w  s p e c i f i c  j o b - t o - j o b  
c o m p a r i s o n s  t o  be made by t h e  a v e r a g e  w o r k e r , 16
What do es  h a v in g  knowledge o f  jo b  o p p o r t u n i t i e s  mean 
f i n a n c i a l l y  t o  t h e  i n d i v i d u a l  w o rk e r?  TABLE 2-3  seems t o  
i n d i c a t e  t h a t  t h o s e  w i t h  knowledge o f  j o b s  g a i n e d  h i g h e r  w eek ly  
e a r n i n g s  t h a n  th o se .w h o  d i d  n o t , ^ ?  Such b e i n g  t h e  c a s e ,  i t  
would a p p e a r  t h a t  a  l a c k  o f  knowledge i s  a  b a r r i e r  t o  t h e  
p e r c e p t i o n  o f  n e t  a d v a n t a g e s .
(2 )  UNEMPLOYMENT:
B e fo re  d i s c u s s i n g  unemployment and m o b i l i t y ,  I  f e e l  i t  
n e c e s s a r y  to  rem in d  t h e  r e a d e r  o f  o u r  e a r l i e r  r e f e r e n c e  t o
1 5 . R eyno lds  r e p o r t s  t h a t  "One company s a i d  t h a t  t h r e e  
q u a r t e r s  o f  i t s  new employment q u i t  d u r i n g  t h e  p r o b a t i o n a r y  
p e r i o d ,  and o t h e r s  gave  p r o p o r t i o n s  r a n g i n g  b e tw ee n  one q u a r t e r  
and t h r e e  q u a r t e r s " .  R e y n o ld s ,  o£.  c i t . , p .  48 .
1 6 . R e y n o ld s ,  0£ .  c i t . , p p .  4 5 - 8 .
1 7 . T h is  o f  c o u r s e  a ssum es  t h a t  t h o s e  w i t h  new j o b s  " l i n e d  
up" p o s s e s s e d  more jo b  knowledge t h a n  t h o s e  who d i d  n o t .
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TABLE 2 - 3 : CIRCUMSTANCES OP JOB CHANGES
CIRCUMSTANCES 
OF JOB CHANGE
GROSS WEEKLY EARNINGS ON NEW JOB
HIGHER % SAME % LOWER %
QUIT WITH NEW 
JOB LINED UP 60 6 34
QUIT WITHOUT NEW - 
JOB LINED UP 25 9 66
LAID OFF OR 
DISCHARGED 17 7 76
TOTAL 26 8 66
SOURCE: L lo y d  G. R ey no ld s  and  J o s e p h  S h i s t e r ,  J o b  H o r i z o n s .
A S tu d y  o f  Jo b  S a t i s f a c t i o n  and  L abor  ~ 
M o b i l i t y . H a rp e r  a n d  B r o t h e r s ,  New York,  
Ï 9 W T V  37.
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v o l u n t a r y  and i n v o l u n t a r y  job  c h a n g e s .  U s u a l l y  jo b  s h i f t s  a r e  
n o t  c a t e g o r i z e d  s t a t i s t i c a l l y  a s  v o l u n t a r y  o r  i n v o l u n t a r y ,  b u t  
where  su c h  i s  p o s s i b l e ,  manpower e c o n o m is t s  t e n d  t o  c o n c e n t r a t e  
on  t h e  fo r m e r  c l a s s i f i c a t i o n .  T h is  p a p e r  w i l l  be no e x c e p t i o n  
s i n c e  i t s  aim i s  a l s o  t o  s t u d y  w o rk e r  m o t i v a t i o n s  c o n c e r n i n g  
m o b i l i t y  r a t h e r  t h a n  mere jo b  s e e k i n g .  V o l u n t a r y  jo b  c h a n g e s  
a r e  u s u a l l y  m o t i v a t e d  by a  d e s i r e  on t h e  p a r t  o f  t h e  w o rk e r  
t o  improve  h i s  jo b  s t a t u s ,  most  o f t e n  b e c a u s e  o f  " p o o r"  
c o n d i t i o n s  i n  t h e  p r e s e n t  j o b . l ®  On t h e  o t h e r  h and ,  i n v o l u n t a r y  
jo b  c h a n g e s  a r e  u s u a l l y  assumed t o  i n v o l v e  l i t t l e  i f  any
c a l c u l a t i o n .  The aim i s  m e r e ly  t o  " g e t  a  j o b " .
I t  s h o u ld  a l s o  be p o i n t e d  o u t  t h a t  an unemployment  r a t e  
p e r  se  c a n n o t  g i v e  a  t r u e  p i c t u r e  o f  i n d i v i d u a l  s e c t o r s  o f  t h e  
economy, a s  i t  i s  an a g g r e g a t e  f i g u r e .
I t  h a s  g e n e r a l l y  b e e n  fo u nd  t h a t  unemployment  i s  a  b a r r i e r  
to  v o l u n t a r y  m o b i l i t y .  T ha t  i s ,  p e o p l e  w i t h  j o b s  t e n d  t o  keep 
them d u r i n g  p e r i o d s  o f  unemployment.  B a n c r o f t  and G a r f i n k l e ,  
i n  a  c o m p a r is o n  o f  t h e  y e a r s  1955 and I 96 I ,  r e s p e c t i v e l y  
e x h i b i t i n g  low and h ig h  unemployment ,  r e p o r t  t h e  f o l l o w i n g :  
A l th ou g h
The p r o p o r t i o n  o f  p e r s o n s  who changed  j o b s  was 
a b o u t  t h e  same i n  1 9 5 5 » when t h e  employment 
s i t u a t i o n  was v e r y  good ,  and i n  1 9 6 1 , a  y e a r  
o f  h ig h  unemployment ,  . . . f e w e r  jo b  c h a n g e s  were
made i n  I 96 I  f o r  v o l u n t a r y  r e a s o n s  o r  t o
improve a  j o b  s i t u a t i o n ;
18.  See P a r n e s ,  p £ .  c i t . , p p .  188 -89 .
1 9 . B a n c r o f t  and G a r f i n k l e ,  0£ .  c i t . ,  p .  8 9 8 .
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AGE a n d  SEX LEFT JOB TO IMPROVE STATUS





MALE l 4  y e a r s  & o v e r  
14 -  17 
18 -  24 
25 -  44 
45  -  64
65 y e a r s  & o v e r
6.1
3 . 0
1 4 . 0
7 . 9








FEMALE 14 y e a r s  & o v e r  
1 4 - 1 7  
18 -  24 
25  -  44 
45  -  64












SOURCE ; B a n c r o f t  and  G a r f i n k l e ,  o p . c i t . . p .  8 9 8 .
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T h is  f a c t  c an  be a p p r e c i a t e d  from TABLE 2 - 4  f rom t h e  same 
r e p o r t .
S e v e r a l  y e a r s  p r i o r  t o  t h i s  s p e c i f i c  s t u d y ,  P a r n e s  n o t e d  
t h a t  R e y n o ld s '  s t u d y ,  done i n  a  p e r i o d  o f  low unemployment  
e x h i b i t e d  a  g r e a t e r  number o f  v o l u n t a r y  jo b  c h a n g e s  t h a n  d i d  
a  s t u d y  by Myers and M a c la u r in  d u r i n g  a  p e r i o d  o f  h ig h  
unemployment .  He m e n t io n s  o t h e r  s t u d i e s ,  a l l  o f  which  a p p e a r  
t o  i n d i c a t e  t h e  same r e s u l t ,  and w i t h o u t  r e s e r v a t i o n s  he 
c o n c l u d e s  t h a t  t h e  h i g h e r  t h e  unemployment r a t e ,  t h e  l o w e r  
t h e  m o b i l i t y , 2 Q  Myers e f f e c t i v e l y ,  comes t o  t h e  same c o n c l u s i o n  
— " . . . w a g e  d i f f e r e n t i a l s  be tw ee n  j o b s  become more i m p o r t a n t  
i n  e x p l a i n i n g  l a b o u r  m o b i l i t y  when t h e r e  a r e  r a p i d l y  e x p a n d in g
jo b  o p p o r t u n i t i e s " . 21
Why s h o u ld  unemployment i n  an economy r e t a r d  m o b i l i t y ?  
F i r s t ,  t h e  w o rk e r  who d e c i d e s  t o  change  employment i s  f a c e d  
w i t h  l e s s  o p p o r t u n i t i e s  d u r i n g  a  p e r i o d  o f  h i g h  unemployment 
and t h u s  i s  n o t  a s  l i k e l y  t o  f i n d  a  d e s i r e a b l e  j o b .  A n e t  
a d v a n ta g e  d i f f e r e n t i a l  may m o t i v a t e  him i n t o  making a  v o l u n t a r y  
jo b  s h i f t ,  b u t  i f  a l t e r n a t i v e  j o b s  a r e  s c a r c e ,  t h e r e  i s  l e s s  
l i k e l i h o o d  o f  s u c h  a  s h i f t  o c c u r i n g .  S e c o n d ly ,  n o t  o n l y  does  
i t  r e d u c e  t h e  number o f  a v a i l a b l e  j o b s ,  b u t  d u r i n g  p e r i o d s  o f  
h i g h  unemployment ,  employment s e c u r i t y  becomes more e f f e c t i v e l y  
i m p o r t a n t .  I n  a  s t u d y  by R e y n o ld s ,  w o r k e r s  were  h y p o t h e t i c a l l y
20.  P a r n e s ,  o£ .  c i t . , p .  154. I t  s h o u ld  be n o t e d  t h a t  
P a r n e s  was c o n c e r n e d  h e r e  more w i t h  o c c u p a t i o n a l  and i n d u s t r i a l  
m o b i l i t y  t h a n  g e o g r a p h i c a l .
21.  Myers,  0£ .  c i t . , p p .  ? 4 - 5 .
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o f f e r e d  (1)  s t e a d y  employment,  o r  (2 )  h i g h e r  wages ( v a r y i n g  i n  
s i z e  f rom s m a l l  t o  v e r y  l a r g e ) .  The r e s u l t s  were  a s  f o l l o w s :
50^  wanted  s t e a d y  employment u n d e r  any c i r c u m s t a n c e s ,
23^  w anted  s t e a d y  employment u n l e s s  wage i n c r e a s e  was 
v e r y  l a r g e .
279S p r e f e r r e d  wage i n c r e a s e  o n l y  b u t  I / 3  o f  t h e s e  d i d  
n o t  b e l i e v e  s t e a d y  employment was f e a s i a b l e  and 
a n o t h e r  I / 3  were s h o r t l y  l e a v i n g  t h e  l à b ô u r  fo rc '6v?§  
From t h e s e  r e s u l t s ,  R ey n o ld s  c o n c l u d e s  t h a t  " . . . i f  a  p r o s p e c t i v e  
j o b  i s  u n c e r t a i n  a s  t o  s t e a d i n e s s  and d u r a t i o n ,  t h i s  d e f e c t  
c a n n o t  be o f f s e t  by a  m o d e ra te  d i f f e r e n t i a l  i n  wage r a t e s " . ^3
R o t t e n b u r g  a l s o  n o t e s  t h a t  some w o r k e r s  i n  l a y  o f f  p e r i o d s  
move t o  lo w e r  p a y i n g  j o b s  t h a n  t h e i r  p r e s e n t  o n e s .  I n  su c h  
a  s i t u a t i o n ,  t h e y  c h o o se  s e c u r e  employment a t  a  lo w e r  w a g e . 2^ 
Thus i t  a p p e a r s  t h a t  employment s e c u r i t y  i s  a  h i g h l y  s i g n i f i c a n t  
f a c t o r  i n  t h e  u n e m p lo y m e n t - r a o b i l i t y  r e l a t i o n s h i p .
C e r t a i n l y ,  t h e  p r e c e d i n g  d i s c u s s i o n  c o u ld  be c o n s t r u e d  
a s  i n d i c a t i n g  t h a t  unemployment sh o u ld  have b e en  c o v e r e d  i n  
t h e  s e c t i o n  d e a l i n g  w i t h  n e t  a d v a n t a g e .  B u t ,  n o t  w i t h s t a n d i n g  
t h e  v e r a c i t y  o f  t h i s  t y p e  o f  c o n c l u s i o n ,  t h e  w r i t e r  s e e s  t h e  
above a s  i n d i c a t i n g  t h a t  t h e  p r e s e n c e  o f  unemployment  t e n d s  t o  
" s h u t  o f f "  t h e  n e t  a d v a n ta g e  c a l c u l a t i o n  f o r  t h e  employed 
w o r k e r .  i e .  t h e  l a t t e r  t e n d s  t o  t a k e  t h e  " b i r d - i n - t h e - h a n d "
22.  R e y n o ld s ,  op.  c i t . , p .  8 7 .
2 3 . R e y n o ld s ,  p p .  c i t . , p .  8 7 .
24.  R o t t e n b e r g ,  p p .  c i t . , p .  I 9 6 .
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a p p r o a c h  and s t o p s  g i v i n g  s e r i o u s  t h o u g h t  t o  work a l t e r n a t i v e s ,  
e v e n  th o u g h  t h e  l a t t e r  m ig h t  e x i s t  and m ig h t  o f f e r  d e f i n i t e  
n e t  a d v a n t a g e s .
The q u e s t i o n  o f  m o b i l i t y  o f  t h e  unemployed w o rk e r  d u r i n g  
p e r i o d s  o f  h ig h  unemployment a l s o  a r i s e s .  H o l t  and David  
c l e a r l y  s e e  l o n g  r u n  unemployment a s  a  b a r r i e r  t o  m o b i l i t y  i n  
t h i s  i n s t a n c e .  They e n v i s i o n  t h e  unemployed w o rk e r  e v e n t u a l l y  
a d o p t i n g  a  d e f e a t i s t  a t t i t u d e  i n  t h a t  he a ssum es  he w i l l  n e v e r  
f i n d  a  j o b ,  a t  l e a s t  u n t i l  so m e th in g  " b r e a k s " .  A l so ,  a s  t im e  
p a s s e s  f o r  t h e  unemployed w o r k e r ,  h i s  f u n d s  f o r  moving c o u l d  
r u n  o u t  t h u s  r e d u c i n g  o r  e l i m i n a t i n g  h i s  p r o b a b i l i t y  o f  a
move , 25 •
O f f s e t t i n g  t h e  above f i n d i n g s ,  i t  h a s  been  d i s c o v e r e d  by 
some r e s e a r c h e r s  t h a t  " t h e  unemployed a r e  among t h e  m os t  m o b i le  
g e o g r a p h i c a l l y " . 26 S e v e r a l  r e a s o n s  can  be o f f e r e d  f o r  t h i s  
f a c t .  F i r s t ,  m ost  unemployment i s  due t o  i n v o l u n t a r y  r a t h e r  
t h a n  v b l u n t a r y  jo b  q u i t s .  Those unemployed t e n d  t o  have much 
s i m p l e r  n e t  a d v a n ta g e  c a l c u l i  t h a n  t h o s e  w o r k in g ,  s i n c e  most  
j o b s  would be c o n s i d e r e d  d e s i r e a b l e  t o  unemployment .  S e c o n d ly ,  
when we f i n d  t h a t  y o u n g e r  w o rk e r s  a r e  t h e  m ost  m o b i l e ,  we c an  
a p p r e c i a t e  t h a t  w i t h  l i t t l e  e x p e r i e n c e ,  l e s s  jo b  o p p o r t u n i t y  
k now ledge ,  low s e n i o r i t y ,  e t c . ,  t h e y  a r e  a l s o  t h e  m ost  l i k e l y  
t o  be unemployed .  T h is  i s  shown i n  a  s t u d y  by B a n c r o f t  and
2 5 . C h a r l e s  C. H o l t  and M a r t in  H. D av id ,  The C oncep t  o f  
Jo b  V a c a n c i e s  i n  a  Dynamic Theory  o f  t h e  L ab o r  M a r k e t , i n  The 
Measurement  and I n t e r p r e t a t i o n  o f  Job  V a c a n c i e s .
2 6 . O .E .C .D . ,  op .  c i t . , p .  142.
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G a r f i n k l e ,
Some 35 p e r c e n t  o f  t h e  young p e o p l e  18 t o  24 y e a r s  
o f  age  who b o t h  worked and lo o k e d  f o r  work i n  I 96 I 
had  some unemployment i n  c o n n e c t i o n  w i t h  jo b  
c h a n g i n g .  T h is  com pares  w i t h  29 p e r c e n t  o f  t h e  
unemployed w o rk e r s  25 t o  44 y e a r s  and 20 p e r c e n t  
f o r  w o r k e r s  45 t o  64 years,2?
A t h i r d ,  and p e r h a p s  t h e  s t r o n g e s t  r e a s o n ,  f o r  unemployed 
w o rk e r  g e o g r a p h i c  m o b i l i t y  i s  s u g g e s t e d  by Vandercamp,2®
D u r in g  p e r i o d s  o f  unemployment,  t h o s e  e f f e c t e d  t b n d  to  r e t u r n  
t o  t h e i r  home r e g i o n s  b e c a u s e  o f  t h e  f a m i l i a r i t y  t h e r e .
I n  summation t h e n ,  we c an  sa y  t h a t  a l t h o u g h  unemployment  
d o e s  n o t  n e c e s s a r i l y  a f f e c t  t h e  t o t a l  number o f  jo b  c h a n g e s ,  
i t  d o e s  r e d u c e  v o l u n t a r y  jo b  s h i f t s  and ,  t h e r e f o r e  r e p r e s e n t s  
a  b a r r i e r  t o  t h e  t y p e  o f  m o b i l i t y  g e n e r a l l y  b e i n g  d i s c u s s e d  
i n  t h i s  t h e s i s .
(3 )  LABOUR UNIONS;
The f i n a l  b a r r i e r  t o  l a b o u r  m o b i l i t y  t o  be d i s c u s s e d  
c o n c e r n s  l a b o u r  u n i o n s .  Due t o  t h e  l i m i t e d  sco p e  o f  t h i s  
t h e s i s ,  a  h i g h l y  d e t a i l e d  d i s c u s s i o n  o f  t h i s  t o p i c  i s  n o t  
p o s s i b l e .  R a t h e r ,  t h i s  s e c t i o n  w i l l  a t t e m p t  t o  g i v e  t h e  r e a d e r  
a  g e n e r a l  p i c t u r e  o f  t h e  u n io n  a s  a  b a r r i e r  t o  l a b o u r  m o b i l i t y .
F i r s t  we m ust  acknowledge  t h e  e f f e c t s  o f  " u n io n "  and 
" c l o s e d "  shop p r o v i s i o n s .  The u n io n  shop r e q u i r e s  a  new 
e m p lo y e e  t o  j o i n  t h e  u n io n  a f t e r  a  c e r t a i n  s p e c i f i e d  p r o b a t i o n a r y
2 7 , B a n c r o f t  and G a r f i n k l e ,  o£ .  c i t . ,  p .  899.
2 8 .  See J .  Vandercamp, " I n t e r n a t i o n a l  M o b i l i t y  i n  Canada  :
A S tud y  o f  t h e  Time P a t t e r n  o f  M i g r a t i o n ", The C a n a d ia n  J o u r n a l  
o f  Econom ics ,  Vol ,  1 ,  No. 3 TÂ ugust ,  1 9 6 8 ).
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p e r i o d .  I n  a  c l o s e d  shop ,  a l l  m ust  be u n io n  members o r  m ust
j o i n  t h e  u n io n  a t  t h e  t im e  o f  employment .  The c l o s e d  shop
e s p e c i a l l y  would have t h e  e f f e c t  o f  "l o c k i n g  o u t " o f  employment
a l l  t h o s e  who d i d  n o t  b e l o n g  t o  t h e  u n io n  o r  c o u l d  n o t  o b t a i n
m em bersh ip .  T h is  becomes v e r y  s i g n i f i c a n t  d u r i n g  d o w n tu rn s
i n  t h e  b u s i n e s s  c y c l e  when u n io n  c a r d s  become scarce^P and
t h i s  i n  t u r n  t e n d s  t o  d e c r e a s e  t h e  e f f e c t i v e n e s s  o f  t h e  " p u l l "
a s p e c t  o f  m o b i l i t y  by r e d u c i n g  e f f e c t i v e  d e s t i n a t i o n  i n c e n t i v e ,
A second  r e a s o n  o f f e r e d  f o r  t h e  i m m o b i l i z i n g  e f f e c t  o f
u n i o n s  c o n c e r n s  s o c i a l  and p s y c h o l o g i c a l  f a c t o r s  t h a t  p r o d u c e
what  i s  te rm ed  a  " l o c k - i n " e f f e c t .  F a m e s ,  i n  r e f e r r i n g  t o
s t a t e m e n t s  made by S h i s t e r  r e p o r t s  t h a t ;
The v a r i o u s  a d m i n i s t r a t i v e  o f f i c e s  i n  a  l o c a l  
u n i o n  " e n a b l e  many a  w o rk e r  t o  a t t a i n  a  g r a t i f y i n g  
s t a t u s  w h ich  he would l o s e  i f  he were  t o  l e a v e  
t h e  p l a n t " .  M oreover ,  b e c a u s e  o f  t h e  t u r n o v e r  
i n  t h e s e  l o c a l  o f f i c e s ,  t h e  e x p e c t a t i o n s  o f  
h o l d i n g  o f f i c e  a l s o  c o n s t i t u t e  a  d e t e r r e n t  t o  
v o l u n t a r y  m ovement .30
Even more i m p o r t a n t  t h a n  t h i s  p o l i t i c a l  a s p e c t  i s  t h e  
s e n s e  o f  b e l o n g i n g  which  i s  o f t e n  i n s t i l l e d  i n  u n io n  members.
Unions  r e p r e s e n t  a  f r a t e r n a l  o r  s e c u r i t y  bond t o  many members 
which  m ust  be s e r v e d  i f  a  jo b  change  i s  made. The w o rk e r  must  
"overcome a  c e r t a i n  i n e r t i a ,  t o  be w i l l i n g  t o  f o r e g o  t h e  
c o m f o r t s  i n h e r e n t  i n  a  f a m i l i a r  p h y s i c a l  and s o c i a l  environment".31
29,  K e r r ,  o £ ,  c i t , , p ,  97,
3 0 ,  F a m e s ,  0£ .  c i t , , p .  127,
3 1 ,  P a r n e s ,  0£ ,  c i t . , p ,  128.
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So f a r ,  we have d i s c u s s e d  u n i o n s  a s  a  d e t e r r e n t  t o  m o b i l i t y  
A l th o u g h  i t  i s  g e n e r a l l y  a g r e e d  t h a t  u n i o n s  do d e c r e a s e  
v o l u n t a r y  m o b i l i t y ,  we m ust  coneede  t h a t , i n  some ways t h e y  
t e n d  t o  e n c o u r a g e  movement. F i r s t ,  t h e y  p r o v i d e  knowledge  o f  
j o b  o p p o r t u n i t i e s  and wages t h r o u g h  b o t h  f o r m a l  (u n io n  m ag a z in es  
and  p u b l i c a t i o n s )  and i n f o r m a l  (word o f  m outh)  m e a n s . 32 i t  
would seem t o  t h e  w r i t e r ,  how ever ,  t h a t  i n  v iew  o f  TABLE 2 - 1 , 
t h e  im p o r t a n c e  o f  su ch  a  f a c t o r  i s  m in im a l .  A se co n d  manner 
by which  u n i o n s  may e n c o u r a g e  m o b i l i t y  i s  t h r o u g h  i t s  p o l i c y  
o f  wage f i x i n g  f o r  s p e c i f i e d  p e r i o d s  o f  t i m e .  Workers  may be 
more i n c l i n e d  t o  move i f  t h e y  know t h a t  f o r  a  s p e c i f i e d  p e r i o d
(1 )  t h e i r  p r e s e n t  wage w i l l  n o t  i n c r e a s e  and (2 )  t h e i r  
d e s t i n a t i o n  wage w i l l  n o t  d e c r e a s e .
B e fo re  any  g e n e r a l  c o n c l u s i o n s  c an  be drawn,  we must  
acknow ledge  K e r r ' s  p o i n t  c o n c e r n i n g  t h e  d i f f e r e n c e  b e tw ee n  t h e  
e f f e c t s  o f  " c r a f t "  u n i o n s  a s  o p po sed  t o  " i n d u s t r i a l "  u n i o n s  
on l a b o u r  m o b i l i t y . 33 I n  t h e  t y p i c a l  i n d u s t r i a l  u n i o n ,  t h e r e  
i s  an i n d u s t r i a l  o r  f i r m  i d e n t i f i c a t i o n  c h a r a c t e r i z e d  by 
v e r t i c a l  m o b i l i t y  ( i e ,  u s u a l l y  "up t h e  l a d d e r "  w i t h i n  t h e  f i r m ) .  
S e c u r i t y  i s  g a i n e d  t h r o u g h  t h e  e m p lo y e r ,  and i s  r e f l e c t e d  by 
t h e  amount o f  s e n i o r i t y  t h a t  an employee h a s .  I n t e r - i n d u s t r y ,  
and q u i t e  o f t e n  i n t e r - f i r m  and g e o g r a p h i c a l  m o b i l i t y  i s  im peded ;  
H ow ever , i n t r a - f i r m  m o b i l i t y  i s  u s u a l l y  u n a f f e c t e d .  T h is  i s
32 .  P a r n e s ,  op,  c i t . , p .  126.
33 .  A l l  i d e a s  p r e s e n t e d  c o n c e r n i n g  u n i o n s  i n  t h i s  c h a p t e r  
from t h i s  p o i n t  f o r w a r d  a r e  e x t r a c t e d  from K e r r ,  up .  c i t . ,
p p .  9 7 -1 0 0 .
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t h e  t y p i c a l  " u n io n "  a s  f a r  a s  many e c o n o m is t s  a r e  c o n c e r n e d ,  
c h a r a c t e r i z e d  by i t s  i m m o b i l i z i n g  e f f e c t s .
However, t h e  c r a f t  u n io n  r e p r e s e n t s  a  d i f f e r e n t  s i t u a t i o n .  
U n l ik e  t h e  i n d u s t r i a l  u n i o n ,  i d e n t i f i c a t i o n  i s  w i t h  a  p a r t i c u l a r  
o c c u p a t i o n  (eg ,  b r i c k l a y e r ,  c a r p e n t e r ,  e t c , ) .  C o n s e q u e n t l y ,  
m o b i l i t y  i s  e n c o u ra g e d  h o r r i z o n t a l l y ,  n o t a b l y  i n t e r - i n d u s t r y ,  
f i r m ,  p l a n t  and even  g e o g r a p h i c a l  ( e s p e c i a l l y  w i t h  n a t i o n a l  
c r a f t  u n i o n s ) .  S e c u r i t y  i s  e n g e n d e re d  from t h e  s k i l l  t h e  
w o rk e r  p o s s e s s ,  n o t  t h e  e m p lo y e r .  V e r t i c a l  m o b i l i t y ,  how ever ,  
i s  n o t  e n c o u r a g e d .
A l th o u g h  t h e  c r a f t  u n io n  h i n d e r s  m o b i l i t y  l e s s  t h a n  t h e  
i n d u s t r i a l  u n i o n ,  K e r r  f e e l s  t h a t  o v e r a l l  m o b i l i t y  i s  impeded 
by b o t h .  T h is  i s  m a i n l y  a t t r i b u t a b l e  t o  t h e  " l o c k  o u t "  e f f e c t  
which  r e s t r i c t s  e n t r y  by n o n - u n i o n  members.
T h i s  c h a p t e r  h a s  o u t l i n e d  t h e  m a jo r  b a r r i e r s  t o  m o b i l i t y ,  
n am e ly  l a c k  o f  a d e q u a te  k n ow ledge ,  unemployment ,  and l a b o u r  
u n i o n s .  I t  was i l l u s t r a t e d  t h a t  even  w i t h  a  c l e a r  n e t  a d v a n t a g e ,  
b a r r i e r s  c o u ld  r e s t r i c t  movement. As w i t h  n e t  a d v a n t a g e  f a c t o r s ,  
b a r r i e r s  o f t e n  a c t  i n  c o n j u n c t i o n  and t h e r e f o r e  a r e  by no means 
m u t u a l l y  e x c l u s i v e .  I n  a d d i t i o n ,  a l t h o u g h  t h e  b a r r i e r s  m en t io n ed  
were some o f  t h e  most  common, t h e y  were c e r t a i n l y  n o t  a l l  
i n c l u s i v e ,  t h e  t y p e s  o f  b a r r i e r s  and t h e i r  r e l a t i v e  i m p o r t a n c e  
b e i n g  c o n t i n g e n t  on e a c h  s i t u a t i o n .  Such, o f  c o u r s e ,  i s  a l s o  
t h e  c a s e  c o n c e r n i n g  n e t  a d v a n ta g e  c o m p on en ts .  The f o l l o w i n g  
c h a p t e r  r e c o g n i z e s  t h i s  by e x a m in in g  one s p e c i f i c  c i r c u m s t a n c e  
w i t h  r e s p e c t  t o  n e t  a d v a n t a g e s ,  b a r r i e r s  and t h e  r e s u l t a n t  
e f f e c t  o f  t h e s e  on e f f e c t u a l  m o b i l i t y .
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CHAPTER I I I
THE WINDSOR-DETROIT COMMUTER; A CASE STUDY OF LABOUR MOBILITY
The p r e c e d i n g  c h a p t e r s  have d e a l t  w i t h  l a b o u r  m o b i l i t y  
i n  g e n e r a l ,  i l l u s t r a t i n g  t h e  c h a r a c t e r i s t i c s  o f  m o b i l e  l a b o u r  
a s  w e l l  a s  m o t i v a t i o n s  f o r  movement. The r e m a i n d e r  o f  t h i s ’ 
p a p e r  w i l l  d e a l  s p e c i f i c a l l y  w i t h  m o b i l i t y  f rom  W indsor ,
O n t a r i o ,  t o  D e t r o i t ,  M ich ig a n ,  B u t ,  r a t h e r  t h a n  p r o b i n g  a c t u a l  
m i g r a t i o n ,  o r  i n  t h i s  c a s e  e m i g r a t i o n ,  c o n c e n t r a t i o n  w i l l  f a l l  
on a  p a r t i c u l a r ,  and i n  t h e  w r i t e r ' s  o p i n i o n ,  more i n t e r e s t i n g  
a s p e c t  — commuting,
THE GENERAL PERSPECTIVE:
L o c a te d  on t h e  D e t r o i t  R i v e r ,  w h ich  fo rm s  t h e  i n t e r n a t i o n a l  
b o r d e r  be tw een  Canada and t h e  U n i t e d  S t a t e s ,  W indsor  h a s  a  
p o p u l a t i o n  o f  some 2 0 0 ,0 0 0 ,  D e t r o i t ,  M ich ig a n ,  s i t u a t e d  on 
t h e  n o r t h  s i d e  o f  t h e  r i v e r ,  i s  by f a r  t h e  l a r g e r  c i t y  o f  t h e  
two, w i t h  a  p o p u l a t i o n  o f  a p p r o x i m a t e l y  4 ,2 5 0 , 0 0 0  (1 9 6 9 ) .
Commuting be tw een  t h e  two c i t i e s  h a s  l o n g  been  f a c i l i t a t e d  
by  t h e  p r e s e n c e  o f  t h e  W i n d s o r - D e t r o i t  Tunnel  (1929)  and t h e  
Ambassador B r id g e  (1 9 3 0 ) ,  b o t h  o f  which  g i v e  W indsor  r e s i d e n t s  
im m e d ia te  a c c e s s  t o  D e t r o i t ' s  main  b u s i n e s s  and m a n u f a c t u r i n g  
s e c t o r s .
D e t r o i t  e x h i b i t s  s i m i l a r  employment c h a r a c t e r i s t i c s  t o  
W indso r ,  T h is  i s  p a r t i c u l a r l y  so w i t h  r e s p e c t  t o  a u to m o b i l e  
m a n u f a c t u r i n g  which  i s  c l e a r l y  t h e  key  i n d u s t r y  i n  b o t h  c i t i e s .
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TABLE 3-1 ; Employment a s  a  P e r c e n t a g e  o f  t h e  Labour  F o rc e
SECTOR DETROIT WINDSOR
MANUFACTURING 
D u ra b le  
Non D u ra b le










SOURCES; The D e t r o i t  A rea  Economic F a c t  Book. P u b l i s h e d  
by t h e  D e t r o i t  A rea  Economic Forum, May 1970.
W indsor  d a t a  c o m p i le d  from Employment a n d  Average  
Weekly Wages and  S a l a r i e s . D .B .S .  No. 7 2 -0 0 2 ,
Oct .  1970.
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O v e r a l l  i n t e r - c i t y  employment s i m i l a r i t i e s  a r e  i l l u s t r a t e d  i n  
TABLE 3 - 1 t t h e  s i t u a t i o n  s t r o n g l y  s u g g e s t i n g  t h e  p r e s e n c e  o f  
a  s i n g l e  l a b o u r  m a r k e t  e m b ra c in g  b o t h  u r b a n  a r e a s .
The m a in t e n a n c e  o f  an  i n t e g r a t e d  l a b o u r  m a r k e t  i s  f u r t h e r  
f a c i l i t a t e d ,  o f  c o u r s e ,  by t h e  common l a n g u a g e  s i t u a t i o n  and 
by c r o s s - b o r d e r  c u l t u r a l  s i m i l a r i t i e s .  The l a t t e r  p o i n t ,  
a l t h o u g h  c o n t r o v e r s i a l ,  would seem t o  be a t t r i b u t e d  i n  l a r g e  
p a r t  t o  t h e  im p a c t  on W indsor  r e s i d e n t s  o f  D e t r o i t ' s  s i x  
t e l e v i s i o n  s t a t i o n s ,  two n e w sp a p e r s  and numerous r a d i o  s t a t i o n s .  
As an a d d i t i o n a l  p o i n t ,  t h e  above m e n t io n e d  n o t  o n l y  h e l p  
" i n d o c t r i n a t e "  W i n d s o r i t e s  w i t h  r e s p e c t  t o  D e t r o i t ' s  c u l t u r a l  
n o rm s ,  b u t  a l s o  s e r v e  t o  a c q u a i n t  them c o n s t a n t l y  w i t h  t h e  
o b v i o u s l y  h i g h e r  m a t e r i a l  l i v i n g  s t a n d a r d s  a v a i l a b l e  a  mere 
m i l e  o r  so away. At t h e  same t i m e ,  jo b  i n f o r m a t i o n  abounds  
i n d i c a t i n g  a  p o s s i b l e  means t o  r e a c h  t h i s  " h i g h e r  l i f e  s t y l e " .
I n  f a c t ,  v i r t u a l l y  no r e s i d e n t  o f  W indsor  i s  unaware  o f  t h e  
p o s s i b l e  a d v a n t a g e s  t o  be o b t a i n e d  v i a  a c c e s s  t o  t h e  D e t r o i t  
jo b  m a r k e t .
LEGAL ASPECTS;
The I m m ig r a t i o n  and N a t u r a l i z a t i o n  S e r v i c e  d e f i n e s  
an  " a l i e n  commuter" a s  an im m ig ra n t  d o m i c i l e d  i n  
c o n t i g u o u s  t e r r i t o r y  who commutes t o  h i s  p l a c e  o f  
employment i n  t h e  U n i t e d  S t a t e s  on a  d a i l y  b a s i s ,  
r e t u r n i n g  t o  h i s  home i n  c o n t i g u o u s  t e r r i t o r y  e a c h  
n i g h t . 1
1. From page  1 o f  a  4 page u n t i t l e d ,  u n p u b l i s h e d  a r t i c l e  
g i v e n  t o  t h e  w r i t e r  by t h e  .M e r i c a n  C o n s u l a t e  i n  W indsor ,  
( w r i t t e n  i n  t h e  f a l l  o f  1 9 6 6 ) .  H e r e a f t e r ,  t h i s  w i l l  be r e f e r r e d  
t o  a s  t h e  Commuter A r t i c l e .
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Canada  t o  U .S .  commuters have b e en  t h e  s u b j e c t  o f
l e g i s l a t i o n  s i n c e  1924, when t h e y  were c o n s i d e r e d  t e m p o r a r y
v i s i t o r s  b u t  were  r e q u i r e d  t o  o b t a i n  an  im m ig ra n t  v i s a .
I n  1 9 2 7 , how ever ,  t h e y  were  r e c l a s s i f i e d  a s  i m m i g r a n t s ,  t h e
d e c i s i o n  b e i n g  u p h e ld  i n  t h e  Supreme C o u r t  i n  1929.  D e s p i t e
t h i s  l e g i s l a t i o n  and t h e  f a c t  t h a t  t h e  commuter a g re e m e n t  h a s
e x i s t e d  f o r  o v e r  f o r t y  y e a r s  . . .
The commuter s i t u a t i o n  m a n i f e s t l y  d o e s  n o t  f i t  i n t o  
any  p r e c i s e  c a t e g o r y  fo u n d  i n  t h e  i m m i g r a t i o n  
s t a t u t e s .  The s t a t u s  i s  an  a r t i f i c i a l  one p r e d i c a t e d  
upon  i n t e r n a t i o n a l  r e l a t i o n s  m a i n t a i n e d  and c h e r i s h e d  
be tw een  f r i e n d l y  n e i g h b o u r s . 2
A c q u i s i t i o n  and R e t e n t i o n  o f  Commuter S t a t u s ;
B r i e f l y ,  an  im m ig ra n t  a c q u i r e s  a  commuter s t a t u s  
i n  t h e  f o l l o w i n g  m an ne r :  The f i r s t  s t e p  i s  f o r
t h e  commuter  t o  a p p l y  f o r  an im m ig ra n t  v i s a  and 
he must  m ee t  a l l  o f  t h e  r e q u i r e m e n t s  o f  t h e  
I m m ig r a t i o n  and N a t i o n a l i t y  Act a p p l i c a b l e  t o  
t h o s e  a l i e n s  coming f o r  p e rm a n e n t  r e s i d e n c e .  He
m ust  o b t a i n  a  l a b o r  c e r t i f i c a t i o n  t o  show t h a t  \ ' -
t h e r e  i s  a  s h o r t a g e  o f  w o rk e r s  i n  t h e  U n i t e d
S t a t e s  i n  h i s  p a r t i c u l a r  o c c u p a t i o n  and t h a t  h i s  
e n t r y  w i l l  n o t  a d v e r s e l y  a f f e c t  wages and w o rk in g  
c o n d i t i o n s  o f  U n i ted  S t a t e s  r e s i d e n t s .  Upon 
a d m i s s io n  h i s  e n t r y  a s  an  im m ig ra n t  i s  r e c o r d e d  
and i n  due c o u r s e  he r e c e i v e s  h i s  a l i e n  r e g i s t r a t i o n  
r e c e i p t  c a r d ,  commonly knovm a s  a  ' ' g r e e n  c a r d " .
T h is  c a r d  c e r t i f i e s  h i s  a d m i s s i o n  t o  t h e  U n i t e d  
. S t a t e s  a s  an im m ig ra n t  and u n d e r  c u r r e n t  r e g u l a t i o n s  
i t  c a n  be p r e s e n t e d  a s  an e n t r y  document  f o l l o w i n g  
t e m p o r a r y  a b s e n c e s  f rom t h e  U n i t e d  S t a t e s  f o r  l e s s  
t h a n  one y e a r .  However, he i s  n o t  a b s o l u t e l y  
a s s u r e d  o f  a^  r i g h t  t o  r e - e n t e r  s i n c e ,  i f  a t  any 
t im e  he a p p l i e s  f o r  a d m i s s io n  t o  t h e  U n i t e d  S t a t e s  
t h e r e  i s  gro u n d  o f  i n a d m i s s i b i l i t y ,  he c a n  be 
e x c l u d e d .  While  i n f r e q u e n t ,  a  number o f  s u c h  
c a s e s  do d e v e l o p  e a c h  y e a r . 3
2 .  Commuter A r t i c l e ,  op .  c i t . , p .  2 .
3 . Commuter A r t i c l e ,  p p .  c i t . , p .  2 .
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
61
R e t e n t i o n  o f  commuter s t a t u s  i s  o n l y  m a i n t a i n e d  t h r o u g h  
s t e a d y  U .S .  employment .  I f  unemployment  p e r s i s t s  f o r  a  p e r i o d  
o f  s i x  m onths o r  m ore , com m uter s t a t u s  i s  l o s t ;  e x c e p t  when  
t h e  unemployment i s  t h e  r e s u l t  o f  " u n c o n t r o l l a b l e  c i r c u m s t a n c e s
ji
s u c h  a s  s e r i o u s  i l l n e s s ,  p r e g n a n c y ,  o r  d i s a b l i n g  i n j u r y " .
Number o f  Commuters ;
Owing to  t h e  ambiguous commuter c l a s s i f i c a t i o n ,  t h e  U .S .  
I m m i g r a t i o n  and N a t u r a l i z a t i o n  S e r v i c e  h a s  no n u m e r i c a l  d a t a  
on com m uters .  Sample c o u n t s  have been  t a k e n ,  how ever .  In  
J a n u a r y  o f  1966, M ich ig an  had 6074 C a n a d ia n  commuters  (most  o f  
whom were  to  D e t r o i t )  and by  t h e  F a l l  o f  1966,  t h e  number had 
d e c r e a s e d  t o  5 4 0 8 .3  A l th o u g h  t h e s e  f i g u r e s  would i n d i c a t e  
some d e g r e e  o f  f l u c t u a t i o n ,  t h e  number i s  g e n e r a l l y  p l a c e d  a t  
a p p r o x i m a t e l y  6000 by i m m i g r a t i o n  o f f i c i a l s  a t  t h e  Ambassador  
B r id g e  and W i n d s o r - D e t r o i t  T un ne l .
THE SURVEY;
I n  o r d e r  t o  a t t a i n  a  p r o p e r  p i c t u r e  o f  t h e  W i n d s o r - D e t r o i t  
commuter ,  a  s u r v e y - q u e s t i o n n a i r e  was p r e p a r e d  by t h e  w r i t e r  
( s e e .  APPENDIX, page  loS), i n  t h e  a b s e n c e  o f  any  s u b s t a n t i a l  d a t a  
on commuters and commuting f rom any s o u r c e .  Such an a p p r o a c h  
was deemed to  be t h e  m ost  a p p r o p i a t e .  The commuter  was a sk e d  
q u e s t i o n s  c o n c e r n i n g  h i s  p e r s o n a l  c h a r a c t e r i s t i c s ,  r e a s o n s  f o r  
commuting,  e t c .
4 .  Commuter A r t i c l e ,  p p .  c i t . , p .  2.
5 .  Commuter A r t i c l e ,  p p .  p i t . , p .  2 .
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I n  o r d e r  t o  d i s p e l  any  commuter  a p p r e h e n s i o n  r e g a r d i n g  
c o n f i d e n t i a l  i n f o r m a t i o n , , two m e a s u re s  were t a k e n ,  (1 )  No 
names w ere  r e q u e s t e d  and ( 2 )  a  s ta m p e d ,  s e l f - a d d r e s s e d  e n v e l o p e  
was p r o v i d e d  w i t h  e a c h  q u e s t i o n n a i r e  f o r  i t s  r e t u r n  t o  t h e  
w r i t e r .
The a c t u a l  d i s t r i b u t i o n  o f  t h e  q u e s t i o n n a i r e s  p r e s e n t e d  
a  p r o b le m .  One method c o n s i d e r e d  was t o  hand t h e  s u r v e y s  o u t  
t o  commuters  a t  t h e  Tunnel  and t h e  B r i d g e ,  However,  t h i s  
a p p r o a c h  was f e l t  t o  be awkward, b o t h  w i t h  r e s p e c t  t o  i d e n t i f y i n g  
comm uters  and c o n v i n c i n g  them t o  a c c e p t  t h e  q u e s t i o n n a i r e  d u r i n g  
t h e  r u s h  h o u r  p e r i o d s .  A se co n d  m ethod ,  was t h e r e f o r e  d e v i s e d ,  , 
I t  e n t a i l e d  d e a l i n g  w i t h  t h e  commuter on a  r a t h e r  more p e r s o n a l  
b a s i s  a s  o p p osed  t o  t h e  i m p e r s o n a l  one m e n t io n e d  ab o ve .
F r i e n d s ,  a c q u a i n t a n c e s  and c o l l e a g u e s  o f  t h e  w r i t e r  h e l p e d  
d i s t r i b u t e  t h e  s u r v e y s  t o  t h e r e  f r i e n d s ,  a c q u a i n t a n c e s ,  
r e l a t i v e s  e t c .  who commuted o r  who knew com m uters .  I n  a l l ,  
a p p r o x i m a t e l y  100 o f  t h e  150  s u r v e y s  d i s t r i b u t e d  t h i s  way were 
r e t u r n e d .  However, o n l y  86 were  u s e a b l e  owing t o  some spoilage6 
and a l s o  t o  t h e  f a c t  t h a t  a  number o f  t h e  r e s p o n d e n t s  were  
U .S .  c i t i z e n s  l i v i n g  i n  W indsor  and w o rk in g  i n  D e t r o i t .  The 
r e s u l t s  o f  t h e  s u r v e y  were  r e c o r d e d  i n  c h a r t  fo rm  and a r e  t o  
be  fo u n d  i n  CHARTS S-1 t o  S -10 .
6.  The w r i t e r  c o n s i d e r e d  " s p o i l e d "  any q u e s t i o n n a i r e  
t h a t  was an sw ered  v e r y  i n c o m p l e t e l y .  The w r i t e r  a l s o  i n c l u d e d  
p r a n k  l e t t e r s  i n  t h i s  c a t e g o r y .
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THE RESULTS IN ANALYSIS;
NET ADVANTAGES;
The f a c t  t h a t  a p p r o x i m a t e l y  s i x  p e r c e n t  o f  W in d s o r ' s  
l a b o u r  f o r c e  commutes t o  D e t r o i t  d a i l y  i m p l i e s  t h a t  t h o s e  
i n v o l v e d  s e e  commuting a s  o f f e r i n g  a  s u b s t a n t i a l  n e t  a d v a n ta g e  
o v e r  employment i n  W indsor ,  The im m ed ia te  m o n e ta ry  a d v a n t a g e  
c l e a r l y  a p p e a r s  t o  be c o n s i d e r a b l e .  Canada -  U .S .  wage 
d i f f e r e n t i a l s  have  b een  s u b s t a n t i a l  f o r  y e a r s ,  a s  shown i n  
TABLE 3 - 2 , have re m a in e d  r e l a t i v e l y  s t a b l e  s i n c e  1955.  I f  t h e  
Canada -  U.S .  d i f f e r e n t i a l  i s  an  i n c e n t i v e  to  move t o  t h e  
U . S . ,  t h e  W i n d s o r - D e t r o i t  d i f f e r e n t i a l  i s  even  more so ( s e e  
TABLE 3 - 3 ) .  The i n t e r - c i t y  d i f f e r e n t i a l  h o v e r s  a ro u n d  t h e  
70 t o  73 c e n t  p e r  h o u r  mark opposed  to  t h e  47 t o  50 c e n t  mark 
f o r  t h e  two n a t i o n s  a s  a  w h o le .  Based on a  f o r t y  h o u r  work 
week, su c h  a  c i t y  d i f f e r e n t i a l  means a  d i f f e r e n c e  o f  b e tw een  
$ l4 0 0  and $ l6 0 0  a n n u a l l y .  TABLE 3 - 4  f u r t h e r  i l l u s t r a t e s  t h e  
wage d i f f e r e n t i a l  s i t u a t i o n  by r e v e a l i n g  t h a t  i n  c e r t a i n  
o c c u p a t i o n s  t h e  a b s o l u t e  p ay  d i f f e r e n t i a l  i s  much l a r g e r  t h a n  
t h e  above a v e r a g e .
The pa ram o un t  f a c t  t o  be g l e a n e d  from TABLES 3 -2  t o  3 - 4  
i s  t h a t  t h e r e  h as  been  a  s u b s t a n t i a l  and p e r s i s t a n t  wage 
d i f f e r e n t i a l  f a v o u r i n g  D e t r o i t  employment .  T h a t  t h i s  d i f f e r e n t i a l  
i s  t h e  p r i n c i p a l  n e t  a d v a n ta g e  component  f o r  m ost  commuters 
seems t o  be a p p a r e n t  from t h e  r e s t  o f  t h e  S u rv e y  r e s u l t s .
CHART S - 1 , f o r  i n s t a n c e ,  shows t h e  p e r c e n t a g e  i n c r e a s e s  i n
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
TABLE 3 - 2 : REAL WAGES (PER HOUR) IN MANUFACTURING IN
CANADA AND U .S .  — 1955-196?
IN U .S .  DOLLARS
64
YEAR CANADA. U .S . DIFFERENCE
1955 1 .6 6 2 .1 2 0 .4 6
1956 1 .7 2 2 . 2 0 0 .4 8
1957 1 . 7 6  . 2 . 2 6 0 .5 0
1958 1 .7 6 2 . 2 4 0 .4 8
1959 1 .8 2 2 . 3 0 0 .4 8
i 960 1 .8 6 2 . 3 4 0 .4 8
1961 1 .8 8 2 .3 7 0 . 4 9
1962 1 .9 1 2 . 4 2 0 .5 1
1963 1 .9 5 2 . 4 6 0 .5 1
1964 1 .9 8 2 . 5 0 0 .5 2
1965 2 . 0 3 2 . 5 3 0 .5 0
1966 2 . 0 8 2 .5 7 0 .4 9
1967 2 . 1 4 2 .6 0 0 .4 6
SOURCE : Samuel ,  op .  c i t . ,  p .  31 .
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
TABLE 3 ^ :  AVERAGE WAGE RATES, WINDSOR AND DETROIT:
1964-1967
6 5
YEAR WINDSOR DETROIT DIFFERENCE
1964 2 .5 2 3 .2 7 0 ,7 5
1965 2 . 6 9 3 .3 9 0 .7 0
1966 2 .8 1 3 .5 4 0 . 7 3
1967 2 . 9 5 3 .6 4 0 .6 9
SOURCE; THE CANADA YEAR BOOK
The D e t r o i t  Area  Economic F a c t  Book. The D e t r o i t  
A rea  Economic Forum, 1970*
TABLE 3 - 4 : WAGE RATES FOR SPECIFIED OCCUPATIONS IN
WINDSOR AND DETROIT, I 966
OCCUPATION WINDSOR DETROIT DIFFERENCE
CARPENTER 3 .6 0 4 . 6 3 1 .0 3
LATHER 3 .7 0 4 . 6 1 0 .91
PLASTERER 3 .8 8 4 .9 2 1 .0 4
PLUMBER 3 .9 5 5 . 0 0 1 .0 5
LABOURER 2 . 9 7 3 .9 5 0 .9 8
AVERAGE HRLY WAGES 2 .8 2 3 .5 4 0 .7 3
AVERAGE WKLY EARNINGS 1 18 .7 8 1 5 5 .7 6 : 3 6 ; 9 8
SOURCE: A l l a n  A. P o r t e r  and  O t h e r s ,  Wages i n  Canada
an d  t h e  U n i t e d  S t a t e s . Canada D e p t ,  o f  L a b o u r , 
(O t taw a ,  1 9 6 9 ) ,  p .  l 4 0  and  p .  l 4 2 .
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wages o b t a i n e d  i n  t h e  move to  D e t r o i t , ?  Note t h a t  o v e r  
s e v e n t y - t w o  p e r c e n t  o f  t h e  commuters s u r v e y e d  had wage i n c r e a s e s  
e x c e e d i n g  t w e n t y - f i v e  p e r c e n t .  F u r t h e r  ( s e e  CHART S - 2 ) .  when 
a sk e d  what  t h e  main r e a s o n  was f o r  t a k i n g  up D e t r o i t  employment ,  
5 2 . 3^  c i t e d  t h a t  t h e y  would be f i n a n c i a l l y  b e t t e r  o f f , w h i l e  
a n o t h e r  2 2 ,1 #  c i t e d  b e t t e r  advancem en t  o p p o r t u n i t y . Thus,  
a l m o s t  t h r e e - q u a r t e r s  i n d i c a t e d  t h a t  a  move was made f o r  
f i n a n c i a l  c o n s i d e r a t i o n s ,  e i t h e r  p r e s e n t  o r  f u t u r e .  S u f f i c e  
i t  t o  s a y  t h a t  a p p a r e n t l y  t h e  v a s t  m a j o r i t y  o f  commuters  work 
i n  D e t r o i t  a s  a  d i r e c t  r e s u l t  o f  t h e  e a r n i n g s  d i f f e r e n t i a l .
While  im m ed ia te  wage a d v a n t a g e s  e x p l a i n  why many W i n d s o r i t e s  
t a k e  up employment i n  D e t r o i t ,  t h e y  o b v i o u s l y  f a i l  t o  e x p l a i n  
why commuting i s  so p o p u l a r .  Why n o t  e m i g r a t e  t o  D e t r o i t ?
W indsor  comm uters ,  who a r e  by  law  i n  p o s s e s s i o n  o f  an  im m ig ra n t  
v i s a ,  have  t h e  r i g h t  t o  r e s i d e  i n  D e t r o i t  s i n c e  t h e y  have
Q
"co m p l ied  w i t h  a l l  t h e  r e q u i r e m e n t s  o f  a  p e rm a n e n t  r e s i d e n t " .  
E v i d e n t l y ,  n o n - m o n e ta r y  f a c t o r s  must  e n t e r  t h e  c o m m u te r s ’ n e t  
a d v a n t a g e  c a l c u l a t i o n s .
Even w i t h o u t  t h e  b e n e f i t  o f  t h e  s u r v e y  r e s u l t s ,  i t  i s  
p o s s i b l e  t o  make some s u p p o s i t i o n  a s  t o  what  some o f  t h e s e  
n o n - m o n e ta r y  f a c t o r s  m ig h t  b e .  P e rh a p s  one f a c t o r  c u r r e n t l y
7 . Note that these percentage increases are slightly 
e x a g g e r a t e d  i n  t h a t  t h o s e  who o b t a i n e d  t h e i r  f i r s t  f u l l  t im e  
jo b  i n  D e t r o i t  would have v e r y  h i g h  p e r c e n t a g e  i n c r e a s e s .
T h is  i s  e s p e c i a l l y  e v i d e n t  i n  t h e  200# o r  more i n c r e a s e  i n  
C h a r t  s - l  ,
8, L e t t e r  from W a l te r  A. S a h l i  ( D i s t r i c t  D i r e c t o r ,  U.A.W.) 
t o  Mr. R.L, L a u f l e  ( L i b r a r i a n ,  U.A.W, R e s e a r c h  D e p a r t m e n t ) ,  
November 1969,
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w o r th y  o f  n o t e  i s  t h e  g e n e r a l l y  u n s t a b l e  s o c i a l  c o n d i t i o n s
which  a p p e a r  t o  be p r e v a l e n t  i n  many l a r g e  U.S.  c i t i e s  t o d a y .
As r e p o r t e d  by Samuel ,  The N a t i o n a l  Commission on V i o l e n c e  i n
t h e  U .S .  c o n c l u d e s  t h a t ;
The r a c i a l  s i t u a t i o n  i n  t h e  U .S .  and t h e  g e n e r a l  
i n c r e a s e  i n  v i o l e n c e  h i g h l i g h t e d  by t h e  a s s a s s i n a t i o n  
o f  s e v e r a l  p r o m in e n t  p o l i t i c a l  p e r s o n a l i t i e s  i n  a 
c o m p a r a t i v e l y  s h o r t  sp a n  o f  t im e  have c o n t r i b u t e d  
t o  a  r e d u c t i o n  i n  t h e  s t r e n g t h  o f  t h e  p u l l  f a c t o r  
t o  t h e  U . S . A . 7
There  i s  c e r t a i n l y  a  s t r o n g  p o s s i b i l i t y  t h a t  su c h  c o n d i t i o n s
a c t  a s  a d e t e r r e n t  t o  w o u ld -be  e m i g r a n t s  to  D e t r o i t ;  e s p e c i a l l y
when one c o n s i d e r s  t h a t  D e t r o i t  i s  l i s t e d  among t h e  two o r
t h r e e  " w o r s t "  c i t i e s  i n  t h e  U .S .  w i t h  r e s p e c t  t o  r a c i a l  t e n s i o n
and c r i m i n a l  v i o l e n c e .
Also we m ig h t  e x p e c t  t h a t  t h e  Vie tnam War and i t s
i m p l i c a t i o n s  have a c t e d  a s  a  d e t e r r e n t  t o  d i r e c t  e m i g r a t i o n .
As one C a n a d ia n  d o c t o r  r e p o r t s  ;
The o n l y  t h i n g  t h a t  i s  k e e p i n g  them (C a n ad ian  d o c t o r s )  
h e r e  now i s  t h e  Vie tnam War and t h e  r a c e  r i o t s  i n  t h e  
U .S .  What young man i s  g o in g  down t h e r e  i f  he i s  
e l i g i b l e  f o r  t h e  d r a f t ,  o r  what  o l d e r  man i s  g o i n g  
down i f  h i s  c h i l d r e n  are?^®
The s u r v e y  r e s u l t s  g i v e  p a r t i a l  s u p p o r t  f o r  t h e  above 
s u p p o s i t i o n s .  The f i n d i n g s  ( s e e  CHART S - 3 ) i n d i c a t e  t h a t  
commuters  e i t h e r  t h o u g h t  t h a t  l i v i n g  c o s t s  were  n o t  h i g h e r  i n  
D e t r o i t  o r  t h a t  i f  h i g h e r  l i v i n g  c o s t s  d i d  p r e v a i l  t h e y  would 
n o t  be a  m a jo r  d e t e r r e n t  t o  e m i g r a t i o n .  D e t r o i t ' s  u n f a v o u r a b l e
9 .  Samuel, o£ .  c i t . , p .  35 .
10 .  Samuel ,  0£ .  c i t . , p .  35.
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s o c i a l  c o n d i t i o n s  were s t a t e d  a s  t h e  main  r e a s o n  f o r  c o n t i n u i n g  
t o  r e s i d e  i n  W indsor  by 2 8 . 6 #  o f  t h o s e  s u r v e y e d .  Thus i t  
would seem s a f e  t o  c o n c lu d e  t h a t ,  i n  g e n e r a l ,  a d v e r s e  s o c i a l  
c o n d i t i o n s  i n  a  d e s t i n a t i o n  r e g i o n  o r  c o u n t r y  c a n  a c t  a s  a  
m a jo r  d e t e r r e n t  t o  l a b o u r  m o b i l i t y .  The Vie tnam  War and t h e  
m i l i t a r y  d r a f t  were  n o t  m e n t io n e d  a t  a l l  i n  t h e  s u r v e y  r e p l i e s .  
However, t h i r t y - o n e  p e r c e n t  o f  t h o s e  s u r v e y e d  gave  a s  t h e i r  
main r e a s o n  f o r  commuting t h a t  t h e y  l i k e d  t h e i r  c o u n t r y  and 
w an ted  t o  s t a y  i n  Canada,
I t  s h o u ld  be n o t e d  t h a t  o n e - t h i r d  o f  t h e  sam ple  s t a t e d  
t h a t  i t  was more c o n v e n i e n t  t o  l i v e  i n  W indsor  and commute 
r a t h e r  t h a n  l i v e  i n  D e t r o i t ,  which  i s  q u i t e  l o g i c a l  g i v e n  
downtown D e t r o i t ' s  e a s y  a c c e s s a b i l i t y  f rom W indsor  v i a  t h e  
Tunnel  and B r i d g e .  C l e a r l y ,  how ever ,  f a c t o r s  s u c h  a s  s o c i a l  
c o n d i t i o n s  and n a t i o n a l i s m  s t i l l  r a n k  v e r y  h i g h  a s  r e a s o n s  f o r  
commuting as  opposed  to  l i v i n g  i n  D e t r o i t .
I t  must  be em ph as ized  a t  t h i s  p o i n t  t h a t  t h e  c o m m u te rs '  
d e c i s i o n  t o  heed t h e s e  n o n - m o n e ta r y  f a c t o r s  and f o r e g o  
e m i g r a t i o n  e n t a i l s  c o n s i d e r a b l e  c o s t .  As i s  q u i t e  w e l l  known 
t o  W i n d s o r i t e s ,  D e t r o i t  p r i c e s  a r e  s u b s t a n t i a l l y  lo w e r  t h a n  
W i n d s o r ' s .  A s t u d y  done i n  p a r t  by t h e  w r i t e r  i n  t h e  F a l l  o f  
1970 ( s e e  TABLE 3 - 5 ) i l l u s t r a t e s  t h e  lo w e r  g r o c e r y  c o s t s  i n  
t h e  D e t r o i t  a r e a .  The r e l a t i v e  p r i c e  o f  a  " food  b a s k e t "  o f  
s e v e n t e e n  i t e m s  was compared  i n  n i n e  s t o r e s  i n  b o t h  t h e  Windsor 
and D e t r o i t  a r e a s .  The " b a s k e t "  was found  t o  be a p p r o x i m a t e l y
Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
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TABLE 3 - 5 • W l n d s o r - D e t r o l t  P r i c e  Com par ison  (Sept. 1 9 7 0 )
A l l  i t e m s  o f  e q u a l  q u a n t i t y  a nd ,  where  p o s s i b l e ,
t h e  same b r a n d .
PRICE PRICE INDEX W in d so rs  100
ITEM Wind. D e t . Wind. D e t .
C e r i a l .37 .40 100 108
C o f fe e 2 .0 2 1 .6 7 100 83
F a c i a l  T i s s u e .36 .21 100 58
Tomato Soup .14 .12 100 86
D e t e r g e n t 1 .01 .72 100 71
B a th  Soap .29 .22 100 76
Cream S u b s t i t . .84 .58 100 69
F o i l .77 .52 100 68
F l o u r .63 .51 100 81
Canned V e g e t . .23 .24 100 104
C r a c k e r s .58 .46 100 79
T . V. D in n e r .72 .66 100 92
Tea Bags 1 .5 8 1 .2 1 100 77
T o o th  P a s t e .66 .45 100 68
C a t  Food .19 .15 100 79
C a ts u p .29 .19 100 66
J e l l y  Powder .11 .11 100 100
AVERAGE 100 80
SOURCE ; (1)  W indsor  p r i c e s  f rom The W indsor  S h opp ing  News.
S e p t .  9, 1970, p .  1 .
(2)  D e t r o i t  p r i c e s  a t t a i n e d  t h r o u g h  p e r s o n a l ,  c r o s s -  
s e c t i o n a l  v i s i t s  t o  n i n e  (9)  D e t r o i t  t o  
R i v e r v i e w ,  Mich, g r o c e r y  s t o r e s  ( S e p t .  1 9 7 0 ) .
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TABLE 3 - 6 : W l n d s o r - D e t r o l t  Income Tax Com parison  (1970)
DOLLAR
INCOME
INCOME TAX PAID *
D e t r o i t W indsor P e r c e n t a g eD i f f e r e n t i a l
8 0 0 0 8 3 0 . 1 1 0 1 . 3 2 #
9000 1 0 3 2 . 1 3 8 8 . 3 4 #
1 0 ,0 0 0 1 1 8 0 . 1 6 4 9 . 39#
1 2 ,0 0 0 1573- 2 2 1 9 . 4 1 #
1 5 ,0 0 0 2 3 4 5 . 32I 8 . 37#
1 8 ,0 0 0 3 0 2 5 . 4 4 0 2 . 4 5 #
2 0 ,0 0 0 3 4 9 2 . 5 2 9 0 ; 5 1 #
2 5 ,0 0 0 4 9 0 7 . 7446. 5 1 #
«
The t a x  was c a l c u l a t e d  f o r  a  m a r r i e d  man, whose w i f e  
was n o t  w o rk in g ,  who had two c h i l d r e n  a g e s  16 and 
12,  and  who was p a y in g  f o r  h i s  own home.
SOURCE; Compliments  o f  H & R Block L t d .  (W indsor ,  Head 
Branch)  and  Mr. W i l l i a m  G reen .
NOTE; For  a  b r e a k  down o f  t h e  f i g u r e s  i n c l u d e d  i n  TABLE 3 - 6 . 
s e e  t h e  A ppend ix ,  p .
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t w e n ty  p e r c e n t  c h e a p e r  i n  t h e  D e t r o i t  a r e a  s t o r e s . 11 By c a s u a l  
o b s e r v a t i o n ,  consum er  d u r a b l e s  a r e  a t  l e a s t  t w e n t y  p e r c e n t  
c h e a p e r  i n  D e t r o i t  t h a n  i n  W indsor ,  w h i l e  h o u s i n g  o f  c o m p a ra b le  
q u a l i t y  i s  o f  a p p ro x im a te  e q u a l  c o s t  i n  b o t h  c i t i e s .
I n  a d d i t i o n  t o  lo w e r  p r i c e s ,  D e t r o i t  r e s i d e n t s  p ay  
s u b s t a n t i a l l y  l e s s  income t a x  t h a n  do W indsor  r e s i d e n t s ,
TABLE 3 - 6  compares  income t a x  paym ents  f o r  men i n  e q u a l  
c i r c u m s t a n c e s  i n  D e t r o i t  and W indsor ,  W i n d s o r i t e s  pay  from 
t h i r t y - t w o  p e r c e n t  ($8000)  t o  f i f t y - o n e  p e r c e n t  ($ 2 0 ,0 0 0  and 
$2 5 , 0 0 0 ) more income t a x ,  d e p e n d in g  on t h e i r  f i n a n c i a l  
c i r c u m s t a n c e s . 12 I n  g e n e r a l ,  t h e  h i g h e r  t h e  income b r a c k e t ,  
t h e  h i g h e r  t h e  p e r c e n t a g e  income t a x  p a i d  by W i n d s o r i t e s  
r e l a t i v e  to  D e t r o i t e r s .  I t  would a p p e a r  t h a t  s u c h  a  t a x  
d i f f e r e n t i a l ,  e s p e c i a l l y  i n  t h e  h i g h e r  income b r a c k e t s ,  sh o u ld  
be a  s t r o n g  i n c e n t i v e  t o  t a k e  up D e t r o i t  r e s i d e n c e .
The s i g n i f i c a n c e  o f  l o w e r  p r i c e s  and income t a x e s  i n  
D e t r o i t  i s  t h a t  commuters c o u l d  i n c r e a s e  t h e i r  r e a l  d i s p o s a b l e  
income by moving t o  D e t r o i t .  S in c e  t h e y  p e r s i s t e n t l y  do n o t  
move, i t  would i n d i c a t e  t h a t  su c h  m o n e ta ry  g a i n s  a r e  o f  l e s s  
i m p o r t a n c e  t o  t h e  commuter t h a n  t h e  o t h e r ,  n o n - m o n e t a r y ,  
f a c t o r s .  C l e a r l y ,  t h e y  s e e  i t  i s  t o  t h e i r  n e t  a d v a n t a g e  t o
11.  D i f f e r e n t i a l  would be i n  a c t u a l i t y  a p p r o x i m a t e l y  l 6 #  
owing to  t h e  f a c t  t h a t  fo o d  i s  n o t  exempt f rom t h e  M ich igan  
4#  s a l e s  t a x .
12,  I t  s h o u l d  be n o t e d  t h a t  i f  U.S.  S o c i a l  S e c u r i t y  
paym en ts  and Canada P e n s io n  paym ents  a r e  i n c l u d e d ,  t h e  a b s o l u t e  
d i f f e r e n t i a l  a t  p r e s e n t  would be r e d u c e d  by a b o u t  $2 9 0 .
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commute r a t h e r  t h a n  t o  m ov e .13 Again  w i t h  r e s p e c t  t o  t h e  
g e n e r a l  c a s e  o f  l a b o u r  m o b i l i t y ,  t h e  i n f l u e n c e  o f  n o n - m o n e ta r y  
f a c t o r s  i s  c l e a r l y  d e m o n s t r a t e d  and ,  t o  some e x t e n t ,  e v a l u a t e d .
CHARACTERISTICS OF THE WINDSQR-DETROIT COMMUTER;
C h a p t e r  One d e a l t  i n  p a r t  w i t h  t h e  c h a r a c t e r i s t i c s  o f  
m o b i l e  w o rk e r s  i n  g e n e r a l .  T h is  s e c t i o n  w i l l  examine  c e r t a i n  
c h a r a c t e r i s t i c s  o f  t h e  W i n d s o r - D e t r o i t  commuter  a s  t h e y  were  
r e v e a l e d  by t h e  Surveyl^ i n  t h e  hope t h a t  f u r t h e r  l i g h t  w i l l  
be th ro w n  on t h e  f a c t o r s  a f f e c t i n g  l a b o u r  m o b i l i t y .
(1 )  AGE;
, A c c o rd in g  t o  t h e  S u rv e y ,  a lm o s t  f o r t y  p e r c e n t  o f  a l l  
commuters  began  commuting b e tw ee n  t h e  a g e s  o f  t w e n t y - f i v e  and 
t h i r t y - f o u r  ( s e e  CHART S - 4 ) . M o b i l i t y  a p p e a r s  t o  r i s e  and 
r e a c h  a  peak  i n  t h i s  age b r a c k e t  and t h e n  f a l l  o f  s u b s t a n t i a l l y  
i n  t h e  h i g h e r  b r a c k e t s .  T h is  f i n d i n g  d i f f e r s  f rom  t h e  g e n e r a l  
f i n d i n g s  o f  o t h e r  s t u d i e s  o f  l a b o u r  m o b i l i t y  i n  t h a t  t h e  
c o n c l u s i o n s  r e a c h e d  v i a  t h e s e  o t h e r  s t u d i e s  i n d i c a t e  a  s t e a d y  
d e c l i n e  i n  m o b i l i t y  w i t h  a d v a n c in g  a g e .  T here  a r e  s e v e r a l  
p o s s i b l e  e x p l a n a t i o n s  f o r  t h e  p r e s e n t  f i n d i n g .
(1 )  I t  t a k e s  t im e  f o r  i n d i v i d u a l s  l i v i n g  i n  W indsor  t o  
become f u l l y  aware  o f  s u i t a b l e  work o p p o r t u n i t i e s  i n  D e t r o i t .
1 3 . As t h e  q u e s t i o n n a i r e  s u r v e y  was r e s t r i c t e d  t o  a  sample  
o f  com m uters ,  t h e r e  i s  u n f o r t u n a t e l y  no way o f  knowing t h e  
m o t i v a t i o n s  o f  t h o s e  who were  f o r m e r l y  commuters  b u t  d e c i d e d
t o  t a k e  up r e s i d e n c e  i n  D e t r o i t .
14 ,  U n le s s  o t h e r w i s e  s t a t e d ,  a l l  i n f o r m a t i o n  i n  t h i s  
s e c t i o n  i s  f rom t h i s  s o u r c e .
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And f u r t h e r  t im e  a c t u a l l y  t o  s e e k  p o s i t i o n s  and o b t a i n  v i s a s .  
T h is  p e r h a p s  t e n d s  t o  adv ance  t h e  s t a r t i n g  age f o r  commuting.
( i i )  The m i l i t a r y  d r a f t  would t e n d  t o  k eep  t h e  y o u n g e r  
men f rom  s e e k i n g  employment i n  D e t r o i t  u n t i l  t h e i r  age  would 
t e n d  t o  exempt them from c o n s c r i p t i o n .
( i i i )  F o r  a  C a n a d ia n ,  a d m i s s io n  t o  employment i n  t h e  U .S .  
r e q u i r e s  t h a t  he p o s s e s s  a  s p e c i a l  t a l e n t  o r  s k i l l  w h ich  i s  
i n  r e l a t i v e  s h o r t  s u p p l y  i n  t h e  r e c i p i e n t  a r e a .  Not o n l y  i s  
t h i s  a  p r e r e q u i s i t e  f o r  o b t a i n i n g  a  v i s a ,  b u t  a l s o  i s  u s u a l l y  
n e c e s s a r y  to  compete  s u c c e s s f u l l y  w i t h  a  h i g h l y  e d u c a t e d  U .S .  
l a b o u r  f o r c e .  A c q u i s i t i o n  o f  s u c h  s k i l l s  n e c e s s a r i l y  r e q u i r e s  
t i m e ;  a g a i n  r e s u l t i n g  i n  an advanced  s t a r t i n g  age  f o r  commuting.  
T h is  l a g  widens ';  f u r t h e r  where  jo b  e x p e r i e n c e  i s  r e q u i r e d  by 
D e t r o i t  e m p lo y e r s ,
(2 )  SEX;
As c a n  be s e e n  i n  CHART S - 5 , m a les  c o m p r i s e  a p p r o x i m a t e l y  
f i f t y - e i g h t  p e r c e n t  o f  t h e  commuter  p o p u l a t i o n .  However, we 
c a n n o t  c o n c lu d e  from t h i s  t h a t  m a le s  a r e  t h e  more m o b i l e .
While  women make up o n l y  f o r t y - t w o  p e r c e n t  o f  W i n d s o r - D e t r o i t  
com m uters ,  t h e y  c o m p r i s e  o n l y  2 0 .7  p e r c e n t  o f  W i n d s o r ' s  t o t a l  
l a b o u r  f o r c e . I t  would c e r t a i n l y  a p p e a r  f rom t h i s  t h a t  
women a r e  more "commuter m o b i l e "  t h a n  a r e  men. Again  t h i s  
c o n t r a d i c t s  p r e v i o u s  f i n d i n g s ,  which  showed men a s  t h e  more 
m o b i l e  s e c t o r  o f  t h e  l a b o u r  f o r c e .
15 .  D .B .S .  -  Employment and Average  Weekly Wages and 
S a l a r i e s  7 2 -0 0 2 ,  ( O c to b e r ,  1 9 7 0 ) .
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rH rH rH rH rH rH rH rH rH rH rH rH rH tH tH tH tH rH tH rH rH tH tH tH rH tH rH tH
rH rH rH rH rH rH rH rH rH rH rH rH rH rH rH tH tH rH tH tH tH tH tH tH tH tH tH rH rH
rH rH rH tH rH rH rH rH tH .tH -H rH rH rH rH tH tH rH rH tH tH tH tH tH tH tH tH tH r-t
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S e v e r a l  r e a s o n s  f o r  t h i s  new f i n d i n g  come t o  mind.
( i )  Much o f  t h e  demand f o r  women w o rk e r s  i n  D e t r o i t  i s  
f o r  n u r s e s ,  s e c r e t a r i e s  and r e t a i l  c l e r k s .  The e a r n i n g s  
d i f f e r e n t i a l s  f o r  s u c h  women g e n e r a l l y  t e n d s  t o  be r e l a t i v e l y  
l a r g e r  and t h u s  r e l a t i v e l y  more p o w e r f u l  a s  a  l u r e ,  t h a n  t h e  
a v e r a g e  male  d i f f e r e n t i a l .
( i i )  P o s s i b l y  a  g r e a t e r  p e r c e n t a g e  o f  women, r e l a t i v e  t o  
men, a r e  i n c l i n e d  to  commute r a t h e r  t h a n  t o  move b e c a u s e  o f  
f a m i l y  and s o c i a l  t i e s .  A m a r r i e d  woman i s  u s u a l l y  c o n s i d e r e d  
a s  t h e  s e c o n d a r y  b r e a d  w i n n e r  i n  t h e  f a m i l y .  I f  a  woman i s  
employed i n  D e t r o i t  and h e r  husband  i n  W indsor ,  a  change  o f  
r e s i d e n c e  t o  D e t r o i t  i s  n o t  l i k e l y  t o  be p r a c t i c a l .  P r o b a b ly  
s i n g l e  women t e n d  t o  r e s i d e  a t  home and commute r a t h e r  t h a n  
move t o  D e t r o i t  where  t h e y  a r e  away from t h e  "warmth" o f  home 
and f a c e  t o  f a c e  w i t h  t h e  r o c k e t i n g  D e t r o i t  c r im e  r a t e .
( i i i )  P r o b a b l y  t h e  l a r g e s t  s i n g l e  f a c t o r  c o n t r i b u t i n g  t o  
t h e  r e l a t i v e l y  s m a l l  p e r c e n t a g e  male p a r t i c i p a t i o n  r a t e  i n  
commuting i s  t h e  U .S .  m i l i t a r y  d r a f t .  I f  i t  d o e s  n o t h i n g  e l s e ,  
t h e  d r a f t  s u r e l y  t e n d s  t o  p o s t p o n e  U .S .  employment f o r  many 
W indsor  m a le s ,  p e r h a p s  f o r  a  l o n g  enough p e r i o d  f o r  t h e  " l o c k -  
i n "  e f f e c t ,  r e f e r r e d  t o  i n  C h a p te r  Two, t o  s e t  i n .
(3 )  MARITAL STATUS;
The g e n e r a l  f i n d i n g s  o f  t h e  S u rv e y  i n  t h i s  a r e a  o f  commuter 
c h a r a c t e r i s t i c s  c a n  be s e e n  i n  CHARTS S -6  and S - 7 . which  r e v e a l  
t h a t  a l m o s t  s i x t y - f o u r  p e r c e n t  o f  t h e  commuters  s u r v e y e d  were 
m a r r i e d  when commuting b e g a n .  As no W indsor  i n f o r m a t i o n  was
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a v a i l a b l e ,  C a n a d a ' s  m a r i t a l  s t a t u s  p e r c e n t a g e s  were  u se d  a s  a  
p r o x y  f o r  a  c o m p a r i s o n  o f  W in d s o r ' s  m a r i t a l  s i t u a t i o n  w i t h  
t h a t  o f  t h e  c o m m u te r s ' .  The r e s u l t s  c a n  be s e e n  i n  TABLE 3 - 7 . 
While  e i g h t e e n  p e r c e n t  o f  t h e  commuters were m a r r i e d  women, 
o n l y  s i x  p e r c e n t  o f  C a n a d a ' s  l a b o u r  f o r c e  was.  T h is  r e l a t i v e l y  
l a r g e  p e r c e n t a g e  o f  m a r r i e d  f e m a le  commuters  p o s s i b l y  r e s u l t s  
from t h e  f a c t  t h a t  many s i n g l e  women would be in d u c e d  t o  
e m i g r a t e  t o  D e t r o i t  t h a n  t h e i r  m a r r i e d  c o u n t e r p a r t s  who a r e  
p e r h a p s  t i e d  t o  r e s i d e n c e  i n  Windsor owing t o  t h e i r  s p o u s e s '  
j o b s  i n  t h i s  c i t y .
(4 )  EDUCATION !
CHART S - 8 , i l l u s t r a t i n g  t h e  e d u c a t i o n a l  c h a r a c t e r i s t i c s  
o f  t h e  W i n d s o r - D e t r o i t  commuter ,  c l e a r l y  i n d i c a t e s  t h a t ,  i n  
g e n e r a l ,  su ch  i n d i v i d u a l s  p o s s e s  h i g h e r - t h a n - a v e r a g e  e d u c a t i o n .  
T h is  becomes even  more e v i d e n t  when one com pares  t h e  commuter 
w i t h  t h e  C an ad ian  and U.S.  l a b o u r  f o r c e s , A l m o s t  f o r t y - t w o  
p e r c e n t  o f  t h e  commuters  s u r v e y e d  had a t  l e a s t  some u n i v e r s i t y  
o r  c o l l e g e  compared w i t h  6 .1  p e r c e n t  f o r  C a n a d a ' s  l a b o u r  f o r c e  
and 1 5 . 4  p e r c e n t  f o r  t h a t  o f  t h e  U.S.  ( I 96I ) .  S e v e r a l  r e a s o n s  
f o r  t h e  r e l a t i v e l y  h ig h  e d u c a t i o n a l  c r e d e n t i a l s  o f  t h e  commuter 
seem t o  be r e a d i l y  a p p a r e n t .
( i )  U.S. r e g u l a t i o n s  r e q u i r e  t h a t  o n l y  r e l a t i v e l y  s c a r c e ,  
h i g h l y  s k i l l e d  manpower be g r a n t e d  v i s a s .  Such manpower
1 6 . U n f o r t u n a t e l y  e d u c a t i o n a l  c h a r a c t e r i s t i c s  o f  W i n d s o r ' s  
l a b o u r  f o r c e  a r e  u n a v a i l a b l e .  A l l  e d u c a t i o n a l  s t a t i s t i c s  f o r  
Canada and t h e  U .S .  a r e  t a k e n  from Samuel ,  op .  c i t . ,  p .  11.
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TABLE 3-7  : Canada — Commuter M a r i t a l  S t a t u s  Com parison
MARITAL STATUS 
and  SEX
#  Of CANADIAN 
LABOUR FORCE
#  o f
COMMUTERS
MARRIED 6 8 .3 # 6 3 . 9#
MALE 5 2 .7 4 6 .5
FEMALE 1 5 .6 1 7 . 4
SINGLE 3 1 .7 # 3 6 . 1#
MALE 1 7 .7 1 1 .7
FEMALE 1 4 .0 2 4 . 4
•  •
SOURCE ; (1)  C anad ian  l a b o u r  f o r c e  i n f o r m a t i o n  from
D .B .S . — Employment and A verage  
Weekly Wages and S a l a r i e s  ( 7 2 - 0 0 2 ) ,  
O c t .  1970.
(2)  Commuter i n f o r m a t i o n  from t h e  Su rv ey .
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n e c e s s a r i l y  t e n d s  t o  i n c l u d e  a  r e l a t i v e l y  h i g h  p r o p o r t i o n  o f  
p e r s o n s  i n  p o s s e s s i o n  o f  p o s t  s e c o n d a r y  e d u c a t i o n .
( i i )  The commuter m ust  be e q u ip p e d  t o  compete  f o r  employment 
i n  a  l a b o u r  m a r k e t  c o n t a i n i n g  a  h i g h e r  p e r c e n t a g e  o f  c o l l e g e  
g r a d u a t e s  t h a n  i s  t h e  c a s e  i n  Canada.
( i i i )  The more e d u c a t e d  a r e  more l i k e l y  t o  be b e t t e r  
i n fo rm e d  o f  jo b  o p p o r t u n i t i e s  and o f  t h e i r  c o r r e s p o n d i n g  
e a r n i n g s  d i f f e r e n t i a l s  i n  t h e  U.S.  t h a n  a r e  t h e i r  l e s s  e d u c a t e d  
c o u n t ry m en .
( i v )  The more e d u c a t e d  w o rk e r s  p o s s i b l y  t e n d  t o  commute 
r a t h e r  t h a n  e m i g r a t e  b e c a u s e  o f  t h e i r  f u l l e r  a p p r e c i a t i o n  o f  
t h e  c u l t u r a l  and s o c i a l  " c o s t s "  o f  a  move t o  D e t r o i t .
(5 )  OCCUPATION;
The o c c u p a t i o n  d i s t r i b u t i o n  o f  t h e  commuter sam ple  i s  
shown i n  CHART S - 9 . The d i s t r i b u t i o n  i s  c o n s i s t e n t  w i t h  t h e  
h i g h  e d u c a t i o n a l  c h a r a c t e r i s t i c s  o f  t h e  g r o u p .  Over t w o - t h i r d s  
o f  t h e  commuters were employed i n  t h e  p r o f e s s i o n a l  and c l e r i c a l  
f i e l d s .  T h is  a g a i n  i s  p r o b a b l y  a  d i r e c t  r e s u l t  o f  t h e  v i s a  
r e s t r i c t i o n s .  P e rh a p s  s u r p r i s i n g l y ,  t e c h n i c a l  and s k i l l e d  
w o rk e r s  o n l y  a c c o u n te d  f o r  1 7 . 4  p e r c e n t ,  d e s p i t e  a  h i g h  
p r e p o n d e r a n c e  o f  su c h  o c c u p a t i o n s  i n  t h e  W i n d s o r - D e t r o i t  a r e a .
I t  i s  n o t  s u r p r i s i n g ,  however ,  t o  f i n d  t h a t  o n l y  5 . 8  p e r c e n t  
o f  t h e  commuters a r e  i n  s e r v i c e s  o c c u p a t i o n s .  There  i s  l i t t l e  
l i k e l i h o o d  t h a t  a  s e r i o u s  " s c a r c e  s k i l l s "  s i t u a t i o n  h as  e v e r  
e x i s t e d  i n  D e t r o i t ' s  s e r v i c e s  s e c t o r .
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BARRIERS i
(1 )  THE VISA BARRIER:
As s t a t e d  p r e v i o u s l y ,  a l l  C a n a d i a n - b o r n  W indsor  w o rk e r s  
m us t  o b t a i n  an  im m ig ra n t  v i s a  i n  o r d e r  t o  commute t o  D e t r o i t .
I f  an i n d i v i d u a l ' s  v i s a  a p p l i c a t i o n  i s  t o  q u a l i f y  f o r  s e r i o u s  
c o n s i d e r a t i o n ,  he must  f a l l  i n t o  one o f  two c a t e g o r i e s .  E i t h e r  
he m ust  be a  t h i r d  p r e f e r e n c e  a l i e n  ( i . e .  a  member o f  t h e  
p r o f e s s i o n s  o r  one who h as  e x c e p t i o n a l  a b i l i t y  i n  t h e  a r t s  o r  
s c i e n c e s ) ,  o r  he must  be a  s i x t h  p r e f e r e n c e  a l i e n  ( i . e .  one 
who w i l l  " p e r fo rm  s k i l l e d  o r  u n s k i l l e d  l a b o r  n o t  o f  a  t e m p o r a r y  
o r  s e a s o n a l  n a t u r e  f o r  w h ich  a  s h o r t a g e  o f  e m p lo y a b le  and 
w i l l i n g  p e r s o n s  e x i s t s  i n  t h e  U n i t e d  S t a t e s " ) ^ ! ?
I n  a d d i t i o n ,  s i x t h  p r e f e r e n c e  a l i e n s  m ust  show p r o o f  o f  
a  jo b  o f f e r  and a p p l y  f o r  t h e i r  v i s a  t h r o u g h  t h e i r  p r o s p e c t i v e  
e m p l o y e r . S u c h  r e q u i s i t e s  r e p r e s e n t  a  b a r r i e r  t o  t h e  f r e e  
movement o f  l a b o u r  from W indsor  t o  D e t r o i t .  O b v io u s ly ,  t h e  
b a r r i e r  do es  n o t  e x i s t  f o r  t h e  w e l l  q u a l i f i e d  o r  f o r  t h o s e  
whose s k i l l s  a r e  i n  r e l a t i v e l y  s h o r t  s u p p l y  i n  D e t r o i t .  But  
t o  t h o s e  w i t h o u t  su c h  c r e d e n t i a l s ,  t h e  v i s a  r e s t r i c t i o n s  a c t  
a s  an a b s o l u t e  b a r r i e r .
I n  a d d i t i o n  t o  t h e  above v i s a  r e q u i r e m e n t s ,  which  have  
l o n g  b e en  i n  e f f e c t ,  r e c e n t l y ,  wha t  m ig h t  be t e rm ed  a  " t im e
17. From a  U .S .  A p p l i c a t i o n  f o r  A l i e n  Employment : 
C e r t i f i c a t i o n  -  form ES-575A.
18 .  T h is  s t i p u l a t i o n  i s  waved i f  t h e  a l i e n ' s  o c c u p a t i o n  
i s  on t h e  D e p a r tm e n t  o f  L ab o u r  C e r t i f i c a t i o n  L i s t  o r  i t s  l i s t  
o f  o c c u p a t i o n s  r e q u i r i n g  no jo b  o f f e r .
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e le m e n t  b a r r i e r "  has  a p p e a r e d .  I n  19&5, i t  was s t a t e d  t h a t ,
commencing i n  I 9 6 8 , v i s a  numbers  were h e n c e f o r t h  t o  be made
a v a i l a b l e  on a  f i r s t - c o m e ,  f i r s t - s e r v e  b a s i s  " w i t h o u t  r e g a r d
t o  n a t i o n a l  o r i g i n  and w i t h o u t  any p r e f e r e n c e  sy s te m  b e i n g
a p p l i c a b l e  to  s u c h  i m m i g r a t i o n " . ^s  a  r e s u l t ,  s t a r t i n g  i n
1 9 6 8 , a  c e i l i n g  o f  120 ,00 0  was p l a c e d  on im m ig r a n t s  from
W este rn  Hemisphere  c o u n t r i e s .  P r e v i o u s l y  t h e r e  was v i r t u a l l y
no r e s t r i c t i o n . 20
When i t  became a p p a r e n t  t h a t  t h e  1 20 ,0 0 0  c e i l i n g  
s e t  f o r t h  i n  t h e  1965 Act was a c t u a l l y  g o i n g  to  
go i n t o  e f f e c t ,  i t  was n a t u r a l  f o r  many p e o p l e  t o  
t r y  t o  g e t  v i s a s  b e f o r e  t h e  l i m i t a t i o n  c o u ld  
a f f e c t  them. The r e s u l t  was a  d e lu g e  o f  a p p l i c a t i o n s  
o f  unm anageab le  p r o p o r t i o n s  s h o r t l y  b e f o r e  t h e  
d e a d l i n e . , . and a  huge b a c k l o g  had t o  be c a r r i e d
f o r w a r d . 21
Added t o  t h i s  i s  a l s o  t h e  s i t u a t i o n  o f  a  p e r s i s t e n t  e x c e s s  
demand f o r  su c h  v i s a s  e a c h  y e a r ,  f u r t h e r  i n c r e a s i n g  t h e  s i z e  
o f  t h e  b a c k l o g .  A c co rd in g  t o  W. M i t c h e l l ,  f o r m e r l y  t h e  U.S.  
V ice  Consu l  i n  W indsor ,  t h i s  b a c k l o g  i s  p r e s e n t l y  ( J u n e ,  1970) 
o f  a  m ag n i tu d e  s u b s t a n t i a l  enough t o  r e s u l t  i n  a  two t o  t h r e e  
y e a r  w a i t i n g  p e r i o d  be tw een  a p p l y i n g  f o r  and r e c e i v i n g  a  v i s a .  
By way o f  c o n t r a s t ,  he s t a t e d  t h a t ,  p r i o r  t o  1965» t h e  w a i t i n g  
p e r i o d  had r a n g e d  from two weeks t o  s i x  m o n th s ,  t h e  u s u a l  
d e l a y  b e i n g  a b o u t  one m o n th . 22
1 9 . 1969 R e p o r t  o f  t h e  V i s a  O f f i c e . B ureau  o f  S e c u r i t y
and C o n s u l a r  A f f a i r s ,  U .S .  D e p a r tm e n t  o f  S t a t e ,  p .  5 .
20.  1969 R e p o r t  o f  t h e  V i s a  O f f i c e , ,o p .  c i t . , p .  7.
21 .  1969  R e p o r t  o f  t h e  V i s a  O f f i c e , o p . c i t . ,  p .  9.
22 . The w r i t e r  p e r s o n a l l y  i n t e r v i e w e d  Mr. M i t c h e l l  i n  
J u n e ,  1 9 7 0 .
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The t im e  l a g  e l e m e n t  becomes even  more i m p o r t a n t  a s  a  
b a r r i e r  when one p l a c e s  i t  i n  a  dynamic l a b o u r  m a r k e t  e n v i r o n m e n t .  
F o r  one t h i n g ,  a  p e r s b p  may be v e r y  h e s i t a n t  i n  a p p l y i n g  f o r  
a  v i s a  i f  he r e a l i z e s  he has  a  t h r e e  y e a r  w a i t .  However, even  
i f  he d o e s  a p p l y  and h i s  o c c u p a t i o n  o r  s k i l l  i s  a t  t h e  t im e  
i n  s h o r t  s u p p l y  i n  D e t r o i t ,  t h e  a p p l i c a t i o n  may be t u r n e d  down 
e v e n t u a l l y  b e c a u s e  h i s  q u a l i f i c a t i o n s  a r e  no l o n g e r  s c a r c e  
when he f i n a l l y  r e a c h e s  t h e  head o f  t h e  w a i t i n g  l i s t .  Thus 
t h e  a t t a i n m e n t  o f  t h e  v i s a  n e c e s s a r y  f o r  D e t r o i t  employment 
p r e s e n t l y  r e p r e s e n t s  an i n c r e a s i n g l y  e f f e c t i v e  b a r r i e r  to  
commuting a s  t o  e m i g r a t i o n  p r o p e r .
(2)  UNEMPLOYMENT ;
I t  was s t a t e d  p r e v i o u s l y  t h a t  one p ro b lem  e n c o u n t e r e d  
when s t u d y i n g  m o b i l i t y  m o t i v a t i o n  r e s u l t e d  f rom  t h e  a g g r e g a t i o n  
o f  v o l u n t a r y  and i n v o l u n t a r y  jo b  c h a n g e s  by d a t a  c o m p i l e r s .
Each o f  t h e s e  c a t e g o r i e s  o f  jo b  c h a n g e s  was e s t i m a t e d  t o  be 
o f  a p p r o x i m a t e l y  e q u a l  f r e q u e n c y  i n  o t h e r  s t u d i e s .  However,  
i t  a p p e a r s  c l e a r  from t h e  p r e s e n t  s t u d y  t h a t  i n v o l u n t a r y  
m o b i l i t y  i s  o f  l i m i t e d  i m p o r t a n c e  w i t h  r e s p e c t  t o  W in dso r -  
D e t r o i t  jo b  s h i f t s .  T h is  c o n c l u s i o n  c a n  be drawn from CHART 
S - 2 , which  shows t h a t  o n l y  s e v e n  p e r c e n t  o f  t h e  commuters  
s u r v e y e d  i n d i c a t e d  t h a t  unemployment  c o n d i t i o n s  i n  W indsor  
r e l a t i v e  t o  D e t r o i t  were p r i m a r i l y  r e s p o n s i b l e  f o r  t h e i r  
movement. T h is  i s  p r o b a b l y  a  d i r e c t  r e s u l t  o f  t h e  s i m i l a r i t y  
o f  t h e  two c i t i e s '  i n d u s t r i a l  c o m p o s i t i o n  and t h e r e f o r e  o f  t h e  
t y p e s  o f  l a b o u r  demanded and o f  t h e  a c t i o n s  t o  o v e r a l l  economic
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f l u c t u a t i o n s .  I f  a  p e r s o n  i s  unemployed ,  o r  p o s s i b l y  
u n e m p lo y a b le ,  i n  W indsor ,  c h a n c e s  a r e  t h a t  h i s  p r o s p e c t s  i n  
D e t r o i t  a t  any g i v e n  t im e  would be much t h e  same. A l th o u g h  
t h i s  i s  by no means i n d i c a t i v e  o f  a l l  s i t u a t i o n s ,  i t  would 
seem t h a t  W i n d s o r - D e t r o i t  movement o f  w o rk e r s  must  i n v o l v e ,  
f o r  t h e  most  p a r t ,  v o l u n t a r y  jo b  s e p a r a t i o n .
A second  p ro b lem  m e n t io n e d  e a r l i e r  c o n c e rn e d  t h e  q u e s t i o n  
w h e t h e r  unemployment i s  a  b a r r i e r  t o  l a b o u r  m o b i l i t y  o r  w h e t h e r  
i t  m e r e ly  e n t e r s  i n t o  n e t  a d v a n ta g e  c a l c u l a t i o n s .  A l th o u g h  i t  
c a n  u s u a l l y  be d i s c u s s e d  a s  e i t h e r  o r  b o t h ,  unemploym ent ,  a s  
i t  a f f e c t s  t h e  W i n d s o r - D e t r o i t  movement o f  l a b o u r  would seem 
t o  f a l l  more i n t o  t h e  b a r r i e r  c a t e g o r y .  Given t h e  v i s a  
r e q u i r e m e n t s ,  t h e  p r e s e n c e  o f  any s u b s t a n t i a l  unemployment  i n  
D e t r o i t  must  g i v e  r i s e  t o  a  more r e s t r i c t i v e  a t t i t u d e  on t h e  
p a r t  o f  U.S.  a u t h o r i t i e s  w i t h  r e s p e c t  t o  g r a n t i n g  v i s a s  t o  
W i n d s o r i t e s  w i s h i n g  t o  work i n  t h e  U .S .  F u r t h e r  s u p p o r t  f o r  
t h e  p r e c e d i n g  a rg u m en t  a p p e a r s  to  s tem from an  e x a m i n a t i o n  o f  
t h e  a c t u a l  W i n d s o r - D e t r o i t  employment s i t u a t i o n .
C e r t a i n l y  TABLE 3 -8  shows t h a t ,  b e tw een  I 96O and I 9 6 8 , 
unemployment was h i g h e r  i n  W indsor  t h a n  i n  D e t r o i t  i n d i c a t i n g  
a  c e r t a i n  p r e s s u r e  f o r  a  movement o f  l a b o u r  f rom W indsor  to  
D e t r o i t .  The w r i t e r  h o l d s ,  however ,  t h a t  t h e r e  i s  no e v id e n c e  
t h a t  t h i s  s i t u a t i o n  had an y  im p a c t  on t h e  f l o w  o f  c o m m u ters ,  
e s p e c i a l l y  i f  one c o n s i d e r s  t h a t  t h e  d e c i s i o n  t o  commute 
u s u a l l y  i n v o l v e d  a  v o l u n t a r y  jo b  s e p a r a t i o n .
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TABLE 3 - 8 : P e r c e n t a g e  Unemployment R a t e s  i n  W indsor





i 9 6 0 1 1 .2 6 . 8 + 4 . 4
1 9 6 1 1 1 .6 1 0 . 9 + 0 .7
1 9 6 2 9 . 8 7 . 0 + 2 . 8
1 9 6 3 7 . 6 5 .2 + 2 . 4
1964 5 . 8 4 . 3 + 1 . 5
1 9 6 5 5 .2 3 .5 + 1 . 7
1 9 6 6 5 .3 3 . 3 + 2 . 0
1 9 6 7 8 . 3 4 . 2 + 4 . 1
1 9 6 8 7 . 2 4 . 0 + 3 .2
SOURCE : (1)  W indsor  RATES from H.R. H i r d ,  S t r u c t u r a l
Unemployment — The Case o f  W in d s o r .
O n t a r i o . U n p u b l i s h e d  Major P a p e r ,  U n i v e r s i t y  
o f  W indsor ,  W in d so r ,  O n t a r i o ,  1970,  p .  4 l .
(2)  D e t r o i t  RATES from i s s u e s  o f  The D e t r o i t  
A rea  Economic F a c t  Book, op .  c i t .
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( 3 )  UNIONSî
Due m a in ly  to  t h e  i n f l u e n c e  o f  t h e  a u to  i n d u s t r y ,  W indsor
and D e t r o i t  a r e  h i g h l y  u n i o n i z e d  c i t i e s .  As a  r e s u l t ,  p o s s i b l e
o b s t a c l e s  o r  even  a b s o l u t e  b a r r i e r s  a r e  p l a c e d  i n  t h e  p a t h  o f
a  W indsor  w o rk e r  c o n t e m p l a t i n g  a  move t o  D e t r o i t . ^3 Many
W indsor  w o rk e r s  may se e  i t  t o  t h e i r  n e t  a d v a n t a g e  t o  make a
move t o  D e t r o i t  b u t  f o r  t h e  f e a r  o f  s e n i o r i t y  and p e n s i o n  
pitl o s s .  T h is  c o u ld  r e s u l t  i n  a  s u b s t a n t i a l  " l o c k - i n " e f f e c t .
The f e a r  o f  s e n i o r i t y  l o s s  i s  j u s t i f i e d  i n  t h a t  t h e r e  
a p p e a r s  t o  be no u n io n  p o l i c y  r e g a r d i n g  t h e  s e n i o r i t y  o f  
w o r k e r s  f rom Canada .  As a  r e s u l t ,  even  i n  s w i t c h i n g  t o  t h e  
same f i r m  o r  i n d u s t r y  i n  D e t r o i t  a s  one was employed a t  i n  
W indsor ,  s e n i o r i t y  would be l o s t  i n  t h e  move. T h is  i s  t r u e  
even  i n  t h e  c a s e  o f  an i n t e r n a t i o n a l  (U. A. W. )  u n i o n .  However,  
i n  t h i s  l a s t  s i t u a t i o n ,  a  m a n 's  s e r v i c e  i s  o f t e n  r e t a i n e d ,  
m eaning  t h a t  t h e r e  p e r h a p s  i s  no l o s s  o f  a c c r u e d  p e n s i o n  
b e n e f i t s .
I n  a d d i t i o n  t o  t h e  " l o c k - i n "  e f f e c t ,  W i n d s o r i t e s  p l a n n i n g  
D e t r o i t  employment a r e  p r o b a b l y  c o n f r o n t e d  w i t h  a  " l o c k - o u t " 
e f f e c t .  A l th o u g h  t h e  p o s s e s s i o n  o f  a  " u n i o n . c a r d "  may be o f  
a s s i s t a n c e  to  a  W in d s o r i t e  i n  a t t a i n i n g  D e t r o i t  employment i n  
t h e  same i n t e r n a t i o n a l  u n i o n i z e d  i n d u s t r y ,  t h e  l i k e l i h o o d  o f
2 3 . The w r i t e r  r e a l i z e s  t h a t  n o n - u n i o n i z e d  a s  w e l l  a s  
u n i o n i z e d  e n t e r p r i s e s  a r e  r e s p o n s i b l e  f o r  su c h  o b s t a c l e s .
However, i t  i s  f e l t  t h a t  u n i o n i z a t i o n  was d i r e c t l y  r e s p o n s i b l e  
f o r  t h e  c r e a t i o n  o f  many m o b i l i t y  h i n d e r i n g  p o l i c i e s  and i s  
t h e r e f o r e  i d e n t i f i e d  w i t h  su c h  p o l i c i e s .
2k. As m en t io n ed  p r e v i o u s l y ,  su c h  l o s s e s  c o u l d  be c o n s i d e r e d  
a s  f a c t o r s  i n c l u d e d  i n ,  r a t h e r  t h a n  r e s t r i c t i n g ,  n e t  a d v a n t a g e .
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t h i s  i s  d o u b t f u l .  The U.A.W, d o e s  n o t  e n j o y  a  u n i v e r s a l  c l o s e d
shop  s i t u a t i o n  i n  D e t r o i t  and ,  t h e r e f o r e ,  when more w o r k e r s
a r e  r e q u i r e d ,  many e m p lo y e rs  c a n  t u r n  d i r e c t l y  t o  t h e  l a b o u r
m a r k e t .  A c co rd in g  t o  R ic h a r d  L a u f l e  (U.A.W. L i b r a r i a n ,  R e s e a r c h
D e p a r tm e n t ,  D e t r o i t ) ,  t h e r e  a r e  o n l y  a p p r o x i m a t e l y  o n e -h u n d r e d
and t w e n ty  W indsor  r e s i d e n t s  w o rk in g  a t  t h e  C h r y s l e r  C o r p o r a t i o n
in Detroit.25 i f  t h i s  i s  a  true indication, extrapolation
would s u g g e s t  t h a t  a t  t h e  m ost  t e n  p e r c e n t  o f  W in d s o r ' s
commuters  a r e  employed i n  t h e  a u to  i n d u s t r y .  T h is  com pares
w i t h  a b o u t  s e v e n t e e n  p e r c e n t  o f  W i n d s o r ' s  l a b o u r  f o r c e  and
a b o u t  f i f t e e n  p e r c e n t  o f  D e t r o i t ' s .  T h is  c o u l d  p o s s i b l y  be
r e f l e c t i n g  t h e  combined i n f l u e n c e  o f  t h e  " l o c k - i n "  and " l o c k -
26o u t "  e f f e c t s  on movement i n  t h i s  h i g h l y  u n i o n i z e d  i n d u s t r y .
I n  g e n e r a l ,  i t  seems e v i d e n t  t h a t  t h e  " l o c k - i n "  and 
" l o c k - o u t "  e f f e c t s  do i n f l u e n c e  W i n d s o r - D e t r o i t  commuter 
m o b i l i t y ;  so t h a t ,  t h e  d e g r e e  o f  t h i s  i n f l u e n c e  r e m a in s  f o r  
t h e  m ost  p a r t  c o n j e c t u r e .
I t  was i m p o s s i b l e  f o r  i n s t a n c e  t o  q u e s t i o n  p e r s o n s  
c o n t e m p l a t i n g  a  move t o  D e t r o i t  i n  o r d e r  t o  e s t i m a t e  t h e  a c t u a l
2 5 . T h is  i n f o r m a t i o n  was a t t a i n e d  i n  a  p e r s o n a l  i n t e r v i e w  
w i t h  D i l i s  Sheehan  (U. A. W. ,  W indsor)  i n  Ju n e ,  1970.
2 6 . I n  a d d i t i o n ,  two o t h e r  r e a s o n s  seem l i k e l y  f o r  t h e  
relatively low percentage of auto industry commuters. (1)
The r e c e n t  U .S . - C a n a d i a n  wage p a r i t y  i n  t h e  a u to  i n d u s t r y  has  
d e c r e a s e d  t h e  W i n d s o r - D e t r o i t  wage d i f f e r e n t i a l  i n  t h i s  i n d u s t r y ,  
and w i t h  i t  t h e  f i n a n c i a l  i n c e n t i v e  f o r  W i n d s o r i t e s  t o  t a k e
up a u to  employment i n  D e t r o i t .  (2 )  Most o f  t h e  j o b s  i n  t h e  
a u to  i n d u s t r y  a r e  n o t  i n  a  h i g h l y  s k i l l e d  and s h o r t  s u p p l y  
c l a s s i f i c a t i o n ,  t h u s  c o m p l i c a t i n g  t h e  a t t a i n m e n t  o f  a  v i s a  f o r  
t h o s e  i n c l i n e d  t o  commute.
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" l o c k - i n "  e f f e c t  o f  p e n s i o n s  and s e n i o r i t y  r i g h t .  However,  
some i n d i c a t i o n  o f  t h e  a t t i t u d e s  o f  t h o s e  p r e s e n t l y  commuting 
w i t h  r e s p e c t  t o  p e n s i o n s ,  e t c ,  s e r v e s  t o  i n d i c a t e  how p o w e r f u l  
a  " l o c k - i n "  e f f e c t  m ig h t  r e s u l t  from f e a r  o f  l o s s  o f  su c h  
r i g h t s ,  CHART S-10  shows t h a t ,  wages b e i n g  e q u a l ,  a p p r o x i m a t e l y  
t h i r t y - t w o  p e r c e n t  o f  t h e  sam ple  would move b a ck  t o  W indsor  to  
work o n l y  i f  t h e y  would n o t  l o s e  t h e i r  s e n i o r i t y  and p e n s i o n  
(column 4 ) .  More money d i d  n o t  a p p e a r  t o  be a  r e p l a c e m e n t  f o r  
t h e s e  b e n e f i t s  (column 5 ) .  I t  i s  i n t e r e s t i n g  t o  n o t e ,  however ,  
t h a t  a s s u r a n c e  o f  no s e n i o r i t y  and p e n s i o n  l o s s  i n  i t s e l f  was 
n o t  s u f f i c i e n t  c o m p e n s a t io n  (column 3 )  t o  move. A p p a r e n t l y ,  
a  c o m b i n a t i o n  o f  s e c u r i t y  and e q u a l  f i n a n c i a l  r e m u n e r a t i o n  i s  
n e c e s s a r y .
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G e n e r a l  M o b i l i t y ;
M o b i l i t y  u s u a l l y  r e f e r s  t o  a  movement b e tw ee n  jo b s  
( o c c u p a t i o n a l  m o b i l i t y )  o r  be tw een  r e g i o n s  ( g e o g r a p h i c a l  
m o b i l i t y ) .  Many s t u d i e s  have been  done i n  an a t t e m p t  t o  
d e t e r m i n e  why movement t a k e s  p l a c e .  The c e n t r a l  theme o f  t h i s  
t h e s i s  p u t s  f o r t h  t h e  i d e a  o f  n e t  a d v a n t a g e  a s  b e i n g  t h e  p r im e  
m o t i v a t i n g  f o r c e .  A p e r s o n  w i l l  move t o  t h e  jo b  o r  r e g i o n  
which  w i l l  maximize  h i s  n e t  a d v a n t a g e .  T h is  n e t  a d v a n t a g e  
c o n s i s t s  o f  b o t h  m o n e ta ry  and n o n - m o n e ta r y  f a c t o r s ,  and due 
t o  t h e  f a c t  t h a t  t h e  v a l u e  p l a c e d  on su c h  f a c t o r s  i s  s u b j e c t i v e l y  
d e t e r m i n e d ,  n e t  a d v a n ta g e  d i f f e r s  from i n d i v i d u a l  t o  i n d i v i d u a l .  
Many e c o n o m i s t s ,  a l t h o u g h  t h e y  r e c o g n i z e  t h e  e x i s t a n c e  and 
p e r h a p s  i m p o r t a n c e  o f  n e t  a d v a n t a g e  i n  d e t e r m i n i n g  movement,  
o f t e n  t r y  t o  m easu re  t h e  m o b i l i t y  i n c e n t i v e  i n  s t r i c t l y  m o n e ta ry  
t e r m s .  Wage d i f f e r e n t i a l s  a r e  t h e  most  common means.  Not 
s u r p r i s i n g l y ,  t h e s e  s t u d i e s  have had mixed r e s u l t s ,  l e a v i n g  
some c o n t e n t i o n  t h a t  wage d i f f e r e n t i a l s  a r e  n o t  i m p o r t a n t .
What m us t  be k e p t  i n  mind i s  t h a t  s u c h  wage d i f f e r e n t i a l s  a r e  
o n l y  a  p a r t  o f  t h e  t o t a l  n e t  a d v a n ta g e  t h a t  a  w o rk e r  p e r c e i v e s ,  
When, and o n l y  when, t h e  o t h e r ,  n o n - m o n e ta r y  f a c t o r s  a r e  h e l d  
c o n s t a n t ,  do t h e s e  d i f f e r e n t i a l s  become a l l  i m p o r t a n t .
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Characteristics of Mobile Workers:
A mobile worker can be defined as one who has a high 
propensity to make job shifts. Studies have shown that mobile 
workers exhibit certain characteristics distinct from those 
of less mobile or immobile individuals. In general, it has 
been found that the typical mobile worker is young, male, 
single, relatively highly educated and unskilled.
Barriers to Mobility?
Even if a definite net advantage exists, a person may not 
be able to take advantage of it because of some type of barrier 
which impedes his movement. One of the most obvious barriers 
is the lack of knowledge of job opportunities and therefore 
of the various net advantages inherent in these jobs. 
Unemployment conditions could also be considered a barrier.
It may be to a person's net advantage to move into a certain 
occupation, industry or region; but if there is a shortage of 
job openings, movement may be blocked. Union policies could 
also arrest movement in that a potential employee may be 
"locked out" of employment in a certain industry or possibly 
he may be "locked in" his present job. The prime factors 
involved in this "lock-in" effect revolve around the fear of 
seniority and pension loss by the worker.
Windsor to Detroit Commuting: A Case Study
The cities of Windsor, Ontario and Detroit, Michigan offer 
a unique situation for studying labour mobility. First, the 
types of employment found in each are similar, the emphasis
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b e i n g  on m a n u f a c t u r i n g .  The a u to  i n d u s t r y  i s  common t o  b o t h  
em p lo y in g  f i f t e e n  p e r c e n t  o f  D e t r o i t ' s  l a b o u r  f o r c e  and 
s e v e n t e e n  p e r c e n t  o f  W i n d s o r ' s .  Thus,  s t r u c t u r a l  employment 
b a r r i e r s  a r e  a t  a  minimum. And se c o n d ,  t h e r e  h a s  b een  a  
p e r s i s t a n t ,  s u b s t a n t i a l  wage d i f f e r e n t i a l  b e tw ee n  t h e  two 
c i t i e s  f o r  d e c a d e s .  Today, t h e  a v e r a g e  D e t r o i t e r  e a r n s  f rom 
$1500  t o  $1600 more a n n u a l l y  t h a n  does  t h e  t y p i c a l  W i n d s o r i t e .  
Such a  d i f f e r e n t i a l  i s  t h e  p r im e  f a c t o r  i n v o l v e d  i n  m o b i l i t y  
m o t i v a t i o n  i n  t h i s  c a s e .  Most W i n d s o r i t e s  c o u ld  s u r e l y  g a i n  
a  h i g h e r  l e v e l  o f  s a t i s f a c t i o n  by g r a v i t a t i n g  t o  t h e i r  h i g h e r  
n e t  a d v a n ta g e  i n  D e t r o i t .  However, D e t r o i t  i s  n o t o r i o u s  f o r  
i t s  p o o r  s o c i a l  c o n d i t i o n s ,  s p e c i f i c a l l y  i t s  r i s i n g  c r im e  r a t e  
and r a c i a l  t e n s i o n .  Combined w i t h  t h e  f e a r  o f  t h e  U.S. m i l i t a r y  
d r a f t  and t h e  Vie tnam War, t h e s e  f a c t o r s  would n o r m a l l y  d e t e r  
m os t  f rom s e e k i n g  D e t r o i t  employment .  But m ost  o f  t h e s e  n o n ­
m o n e ta ry  d i s a d v a n t a g e s  c an  be a v o id e d  by w o rk in g  i n  D e t r o i t  
b u t  l i v i n g  i n  W indsor  — t h a t  i s ,  by commuting t o  D e t r o i t  d a i l y  
i n s t e a d  o f  l i v i n g  t h e r e .  T h is  " h a l f - w a y "  m easu re  i s  a g r e e a b l e  
w i t h  a p p r o x i m a t e l y  s i x  t h o u s a n d  W i n d s o r i t e s  commuting d a i l y .
As r e v e a l e d  i n  t h e  S u rv e y ,  t h e r e  a r e  t h r e e  m a jo r  r e a s o n s  f o r  
commuting a s  opposed  t o  moving t o  D e t r o i t .  (1 )  I t  i s  more 
c o n v e n i e n t  f o r  many t o  commute, owing t o  W i n d s o r ' s  c l o s e  
p r o x i m i t y  t o  downtown D e t r o i t .  (2 )  Many W i n d s o r i t e s  l i k e  
t h e i r  c o u n t r y  and s im p ly  p r e f e r  t o  l i v e  i n  Canada .  (3 )  The 
u n s t a b l e  s o c i a l  c o n d i t i o n s  d i s c o u r a g e  many f rom t a k i n g  up 
D e t r o i t  r e s i d e n c e .
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However,  t h e  d e c i s i o n  t o  commute r a t h e r  t h a n  t o  move i s  
n o t  w i t h o u t  i t s  f i n a n c i a l  c o s t s .  Food p r i c e s  a r e  a p p r o x i m a t e l y  
t w e n t y  p e r c e n t  l o w e r  i n  D e t r o i t  and consum er  d u r a b l e s  would 
a p p e a r  t o  be r e l a t i v e l y  even  c h e a p e r ,  I n  a d d i t i o n ,  W i n d s o r i t e s  
p a y  f rom t h i r t y - t w o  p e r c e n t  ($ 8 ,0 0 0  income b r a c k e t )  t o  f i f t y -  
one p e r c e n t  ($ 2 0 ,0 0 0  and $2 5 ,0 0 0  income b r a c k e t )  more income 
t a x  t h a n  do D e t r o i t e r s  i n  l i k e  c i r c u m s t a n c e s .  I f  t h e  commuters 
moved t o  D e t r o i t ,  which  t h e y  c o u ld  l e g a l l y  do ,  t h e s e  c a s h  
s a v i n g s  would be r e a l i z e d .  The f a c t  t h a t  t h e y  do n o t  move 
i n d i c a t e s  t h a t  t h e  n o n - m o n e ta r y  f a c t o r s  i n v o l v e d  i n  moving 
a r e  deemed more v a l u a b l e  t h a n  t h e s e  p o t e n t i a l  m o n e ta r y  s a v i n g s :  
e m p h a s i s i n g ,  i t  would seem, t h e  n e c e s s i t y  t o  u se  a  n e t  a d v a n t a g e  
a p p r o a c h  t o  l a b o u r  m o b i l i t y .
C h a r a c t e r i s t i c s  o f  W i n d s o r - D e t r o i t  Com m uters :
Commuter m o b i l i t y  a p p e a r s  t o  i n c r e a s e  w i t h  age  up t o  t h e  
2 5 -3 4  age b r a c k e t  and t h e r e a f t e r  d e c l i n e s .  T h is  o f  c o u r s e  
d i f f e r s  from s t u d i e s  on o c c u p a t i o n a l  and g e o g r a p h i c a l  m o b i l i t y  
which  show m o b i l i t y  c o n t i n u a l l y  d e c l i n i n g  w i t h  a d v a n c in g  a g e .  
Women would a p p e a r  t o  be more commuter m o b i l e  t h a n  men. The 
commuter c l a s s  i s  a  r e l a t i v e l y  h i g h l y  e d u c a t e d  g r o u p ,  i n  t h a t  
f o r t y - t w o  p e r c e n t  have a t  l e a s t  some p o s t - s e c o n d a r y  e d u c a t i o n .  
C o n s i s t a n t  w i t h  t h i s ,  t h e r e  i s  a  r e l a t i v e l y  h i g h  p e r c e n t a g e  
o f  t h e  commuter p o p u l a t i o n  i n  P r o f e s s i o n a l ,  T e c h n i c a l ,  
M a n a g e r i a l ,  and S k i l l e d  o c c u p a t i o n s .
B a r r i e r s  ;
The m a jo r  b a r r i e r  t o  m o b i l i t y  f a c i n g  t h e  W i n d s o r - D e t r o i t
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commuter  i s  t h e  v i s a . In  o r d e r  t o  g e t  a  j o b  and work i n  
D e t r o i t ;  a  W in d s o r i t e  m ust  o b t a i n  an im m ig ra n t  v i s a .  To 
q u a l i f y  f o r  a  v i s a ,  he u s u a l l y  m ust  have a  jo b  l i n e d  up and 
i t  m u s t  be shown t h a t  s a i d  jo b  c a n n o t  be f i l l e d  by a  U .S .  
w o r k e r .  O b v io u s ly ,  most  commuters  t h e r e f o r e  would have  t o  
have b e t t e r  t h a n  a v e r a g e  s k i l l s  a n d / o r  e d u c a t i o n ,  p l u s  t h e  
good f o r t u n e  o f  b e i n g  i n  an  o c c u p a t i o n a l  c a t e g o r y  i n  r e l a t i v e l y  
s h o r t  s u p p l y  i n  D e t r o i t .  B e s i d e s  c r e a t i n g  t h i s  b a r r i e r ,  t h e  
v i s a  h a s  a l s o  g i v e n  r i s e  t o  a n o t h e r  p ro b lem  o f  l a t e .  I n  1 9 6 8 , 
a  c e i l i n g  o f  1 2 0 ,0 0 0  was p l a c e d  on t h e  number o f  v i s a s  t o  be 
i s s u e d  i n  t h e  W es te rn  Hem isphere  by t h e  U .S .  I n  a d d i t i o n ,  t h e  
v i s a s  were  t o  be i s s u e d  on a  f i r s t - c o m e ,  f i r s t - s e r v e  b a s i s .
A r u s h  t o  b e a t  t h e  crowd r e s u l t e d  i n  an  i n i t i a l  b a c k l o g  and 
t h e  f a c t  t h a t  demand has  c o n t i n u a l l y  e x ce ed e d  s u p p l y  h as  
w o rsened  t h e  s i t u a t i o n .
A second  b a r r i e r  i s  unem ploym en t . A l th o u g h  W indsor  h as  
had a  h i g h e r  o v e r a l l  r a t e  o f  unemployment t h a n  D e t r o i t  i n  t h e  
l a s t  f i f t e e n  y e a r s ,  t h e  w r i t e r  b e l i e v e s  t h a t  t h i s  d i f f e r e n t i a l ,  
i n  i t s e l f ,  i s  m e a n i n g l e s s  a s  f a r  a s  commuter i n c e n t i v e  i s  
c o n c e r n e d .  However,  s p e c i f i c  o c c u p a t i o n a l  unemployment r a t e s  
a r e  v e r y  s i g n i f i c a n t  and become more so when r e i n f o r c e d  by 
t h e  v i s a  r e s t r i c t i o n  o f  n o n - d i s p l a c e m e n t  o f  a  U .S .  w o r k e r .
A t h i r d  b a r r i e r  c o n c e r n s  t h e  f a c t  t h a t  t h e  Motor C i t i e s  
a r e  h i g h l y  u n i o n i z e d .  With u n io n  p o l i c y  i n  f o r c e ,  many 
em ployees  may f e e l  t h e m s e l v e s  " l o c k e d - i n "  t h e i r  p r e s e n t  j o b s  
i n  W indsor  b e c a u s e  o f  f e a r  o f  s e n i o r i t y  o r  p e n s i o n  l o s s .
Owing t o  t h e  a v e r a g e  l a t e r  age  (2 5 - 3 4 )  t h a t  commuting b e g i n s .
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such a fear could be quite substantial. In addition, the 
existance of internationally unionized industry has not seemed 
to assist Windsorites in making intra-industry shifts and the 
size and effective importance of the "lock-out" effect is 
unknown.
Due to the close proximity of the two cities and Detroit's 
communication network, lack of knowledge, usually a prominent 
barrier, is not effective in the writer's view. Both employment 
and union barriers are eclipsed in importance by the main 
institutional barrier —  the immigrant visa.
CONCLUSIONS ;
The movement of workers from employment to employment is 
the result of individual net advantage calculations. Previous 
studies have shown that wage differentials alone do not offer 
adequate explanation for labour mobility and that non-wage 
factors are included in the net advantage calculus of individual 
workers. In other words, in the absence of direct barriers 
to movement, workers will tend to move occupationally, 
industrially, regionally, etc., whenever such moves offer 
calculable net advantages to the individuals concerned.
This theory was tested in the Windsor-Detroit area via 
an investigation of the inter-city commuter. It was found 
that, despite substantial monetary gains to be had by emigrating, 
non-wage factors appear to be of sufficient magnitude to offset 
the attraction of such potential monetary gains for the Windsor- 
Detroit commuters. This fact allowed us to assign monetary
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v a l u e s  t o  t h e  non-wage  component  o f  t h e  c o m m u te r ' s  n e t  a d v a n ta g e  
c a l c u l a t i o n .  These v a l u e s ,  a s  c a n  be s e e n  i n  t h e  ap p en d ix  
( TABLE A - 1 ) r a n g e  from a p p r o x i m a t e l y  $ l4 0 0  ($ 8 ,0 0 0  income 
b r a c k e t )  t o  $ 5 ,5 0 0  ($ 2 5 ,0 0 0  income b r a c k e t ) .  A l th o u g h  w o rk e r  
c h a r a c t e r i s t i c s  -  i e .  a g e ,  s e x ,  e d u c a t i o n  l e v e l ,  e t c ,  -  a p p e a r  
t o  i n f l u e n c e  i n d i v i d u a l  " w e i g h t i n g "  o f  non-wage f a c t o r s ,  t h e  
c a s e  o f  t h e  W i n d s o r - D e t r o i t ,  commuter seems t o  o f f e r  c l e a r  
e v id e n c e  t h a t  non-wage f a c t o r s  p l a y  a  v e r y  s u b s t a n t i a l  r o l e  
i n  t h e  o v e r a l l  l a b o u r  m o b i l i t y  p r o c e s s .
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TABLE A - 1 ; E s t i m a t e  o f  M onetary  Value  o f  Non-wage F a c t o r s  
f o r  t h e  W i n d s o r - D e t r o i t  Commuter.
INCOME
..... lïïüCMS'TAX - •
SAVINGS




8000 271 1173 1444
9000 356 1294 1 6 5 0
1 0 ,0 0 0 469 1420 1889
1 2 ,0 0 0 646 1663 2309
1 5 , 0 0 0 873 2003 2 8 7 6
1 8 ,0 0 0 1377 2 3 1 2 3 6 8 9
2 0 , 0 0 0 1798 2501 4 2 9 9
2 5 ,0 0 0 2539 2984 5 5 2 3
* . T h is  v a l u e  i s  a n  e s t i m a t e  o f  t h e  minimum v a l u e  o f  t h e  
non-wage  f a c t o r  t o  t h e  a v e r a g e  commuter .
NOTE; (1)  Income Tax S a v in g s  a r e  t a k e n  from TABLE 3 -5  .
(2)  A P r i c e  S a v in g s  o f  20,^ was assum ed  o v e r a l l  ( f rom  
TABLE 3 -6  ) w h ic h  t e n d s  t o  be  c o n s e r v a t i v e ,
(3)  An A verage  P r o p e n s i t y  t o  Consume o f  .85  was 
a ssu m ed .
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Dear "COMMUTER";
I am w r i t i n g  my Masters  T h es is  f o r  th e  Economics 
Department o f  th e  U n i v e r s i t y  of  Windsor. My t o p i c  concerns  the  move­
ment o f  l a b o u r  between Windsor and D e t r o i t .  As p a r t  of  t h i s  s tu d y ,
I  would l i k e  t o  f i n d  out  c e r t a i n  c h a r a c t e r i s t i c s  of th e  " t y p i c a l "  
commuter ( i f  such a  person e x i s t s )  and why he chose t o  work in th e  
U.S. In o rd e r  t o  accom pl ish  t h i s ,  i t  i s  n e c e s s a r y  t o  use  a  survey  
type  of  q u e s t i o n a l r e . As I hope t o  q u e s t i o n  a p p ro x im a te ly  100 of  the  
6 ,000 or  so commuters t o  D e t r o i t ,  your i n d i v i d u a l  r e p o r t  i s  of  no
p e r s o n a l  i n t e r e s t  t o  me. R a th e r ,  i t  w i l l  h e lp  me to  p a i n t  a p i c t u r e
of  th e  Windsor t o  D e t r o i t  commuter and what m o t iv a te s  him. Nowhere 
do I  a sk  your name, nor  do I c a re  t o  know i t .  There a r e  no r i g h t  or
wrong answers ,  so d o n ' t  f e e l  t h a t  you a r e  be ing  t e s t e d .
I would a sk  t h a t  you read  each q u e s t io n  c a r e f u l l y  b e fo re  answ er ing .  
The few seconds i t  t a k e s  you t o  f i l l  ou t  t h i s  q u e s t i o n a i r e  w i l l  be 
g r e a t l y  a p p r e c i a t e d .  Thank youI
Wayne Baxter
□  20 -  24
□  45 -  65
□  2 5 - 3 4
□  65 o r  OVER
1. AGE when v i s a  was o b ta in e d .  Q  14 -  19
□  35 -  44
2 .  YEAR t h a t  v i s a  was o b t a in e d .  19____
3 . SEX: □  MALE □  FEMALE
4 .  MARITAL STATUS when v i s a  was o b t a in e d .  □  MARRIED □  SINGLE
5 . HOW DIFFICULT was i t ,  in  your o p in io n ,  t o  o b ta in  your v i s a ?
□  EASY □  FAIRLY EASY [ ]  DIFFICULT Q  VERY DIFFICULT
6.  When you ob ta in ed  your v i s a ,  how much FORMAL EDUCATION d id  you have?
(P le a se  CIRCLE or  CHECK h i g h e s t  grade  completed)
1 2 3 4 5 6 7 8  — PRIMARY SCHOOL
9 10 11 12 13 — SECONDARY SCHOOL
□  some UNIVERSITY OR COLLEGE
□  university  or COLLEGE DEGREE
7 . What was your OCCUPATION when you were f i r s t  employed in  the  D e t r o i t
a re a
(PLEASE PRINT)
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8 .  S ince  working in  th e  U .S . ,  have you changed employer?
□  yes □  NO
I f  YES, a bou t  how many t im es?  □  ONCE □  2 or  3 t imes
□  MORE th an  3 t imes
9. S ince  working in  th e  U .S . ,  have you changed your o c c u p a t io n ?
□  yes □ no
10. What was the  MAIM REASON why you d ec ided  t o  work in  th e  D e t r o i t
a r e a  a s  opposed to  th e  Windsor a r e a ?  (P le a s e  check ONLY ONE)
□  I  f e l t  t h a t  I  would be f i n a n c i a l l y  b e t t e r  o f f  working in  th e
D e t r o i t  a r e a .
□  D e t r o i t  o f f e r e d  b e t t e r  advancement o p p o r t u n i t i e s  f o r  my p a r t i c u l a r
q u a l i f i c a t i o n s .
□  I  was t r a n s f e r r e d .
□  I  c o u l d n ' t  f i n d  a  job i n  Windsor.
□  I  l i k e d  D e t r o i t  b e t t e r  th an  Windsor f o r  s o c i a l  r e a s o n s  ( t h a t  i s ,
because  of  th e  b e t t e r  a tm osphere ,  f r i e n d s ,  and so  on ) .
□  Some o th e r  r e a so n  (PLEASE SPECIFY BRIEFLY,if you w i l l ) .
11.  S ince  you a r e  working in  th e  D e t r o i t  a r e a ,  why d o n ' t  you t a k e  up 
r e s i d e n c e  t h e r e ?  (P le a s e  check ONLY ONE)
□  I  t h i n k  i t  would c o s t  to o  much t o  l i v e  t h e r e .
□  I  d o n ' t  l i k e  th e  s o c i a l  c o n d i t i o n s  t h a t  p r e v a i l  t h e r e .
□  I t  i s  more c o nv en ien t  t o  l i v e  in  th e  Windsor a r e a  and commute.
□  I  l i k e  my c ou n try  and want t o  s t a y  in  Canada.
□  some o t h e r  r e a s o n .  (PLEASE SPECIFY BRIEFLY, i f  you w i l l )
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12. I f  you cou ld  g e t  a  s i m i l a r  job in  Windsor NOW, would you tak e  i t ?
( P le a se  check ONLY ONE)
□  yes
□  YES, i f  th e  wage ( s a l a r y )  was th e  same.
□  YES, i f  I  d i d n ’ t  l o s e  my s e n i o r i t y  and p ens io n .
□  YES, i f  I  d i d n ' t  l o s e  my s e n i o r i t y  and pens ion  AND i f  th e  wage
( s a l a r y )  was th e  same
□  y e s , b u t  I would have t o  be o f f e r e d  more money, even i f  I  k e p t
my s e n i o r i t y  and pens ion  r i g h t s .
□  n o , because  of  p e r s o n a l  r e a s o n s ,  co -w orkers ,  f r i e n d s ,  e t c .
□  no
1 3 . What was your a n n u a l  income ( a p p ro x . )  j u s t  p r i o r  t o  o b ta in in g
your v i s a ?
□  UNDER # 3 ,0 0 0  □  #3 ,000 -  #4 ,000  □  #4 ,000  -  #5 ,000
□  $5 ,000  -  16 ,000 [ ]  #6 ,000  -  #7 ,000  □  #7 ,000  -  $8 ,000
□  #8 ,000  -  #9 ,000 □  $9 ,000  -  #10,000 □OVEH #10,000
14. In  changing employment t o  D e t r o i t ,  d i d  your  a n n u a l  income (CHECK ONE
□  INCREASE □  DECREASE in  comparison t o  your l a s t
a n n u a l  income w h i le  working i n  Windsor?
1 5 . I f  your a n n ua l  income d id  INCREASE when you changed employment t o
D e t r o i t ,  by a p p ro x im a te ly  HOW MUCH d i d  i t  i n c r e a s e ?
□  #0  -  #500 ^ # 5 0 0  -  # 1,000  □  $ 1,000  -  # 1,500
□  # 1,500  -  $2,000  □ $ 2,000  -  $ 2,500  □ $ 2 ,500  -  $3 ,000
□  $ 3 ,000  -  # 3,500  □ $ 3,500  -  $4 ,000  ^ $ 4 , 0 0 0  -  #5 ,000
□  over $5 ,000
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